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Mission Statement of
Vassar College
The primary mission of Vassar College, to furnish “the means of a thorough, well-proportioned, and liberal education,”1 was articulated in The First Annual Catalogue and has
remained constant throughout its history. Founded in 1861 to provide young women an
education equal to that once available only to young men, the college has since 1969
opened its doors to both women and men on terms of equality. Encouragement of excellence and respect for diversity are hallmarks of Vassar’s character as an institution. The
independence of mind and the diverse intellectual interests of students are fostered by
providing them a range of ways to meet our curricular expectations. The structure of the
residential experience, in which students in all four classes live in the residence halls,
obliges students to master the art of living cooperatively in a diverse community. Diversity
of perspective is honored as well in the college’s system of shared governance among all
the constituencies of the institution.
Vassar’s statement of academic purpose, adopted by faculty and trustees, is a definition of the qualities it seeks to develop in its students:
• Achievement of depth and range of knowledge in a single discipline or in a subject
approached through several disciplines. The quality sought is not only the mastery
of a body of facts, but the attainment of skill in the conduct of inquiry and the
satisfaction of having gained knowledge.
• Recognition of the different kinds of knowledge and their scope and relevance to
one another. It is necessary for an educated person to understand the relationships
between the past, the present, and the future as well as those between people and
their social and physical environment.
• Immediate experience of creative ideas, works of art, and scientific discoveries.
• Development of the powers of reason and imagination through the processes of
analysis and synthesis and the use of all our human resources—to speculate, to feel,
to inquire boldly, to enjoy, to change, to create, and to communicate effectively.
• Increased knowledge of oneself, a humane concern for society, and a commitment
to an examined and evolving set of values.
To achieve these purposes, Vassar offers a curriculum that honors the values of liberal
learning as it challenges us to lead energetic and purposeful lives. We aim, therefore, to
support a faculty dedicated to teaching, scholarship, and artistic endeavor; to educate—in
the humanities, the natural sciences, and the social sciences—distinguished, diverse students motivated toward intellectual risk; to promote clear thinking and articulate expression; to stimulate integrative learning through multidisciplinary studies that communicate
across cultural and curricular perspectives; and to commit both students and teachers to
coherent and cohesive approaches to learning.
In the largest sense, Vassar seeks to educate the individual imagination to see into
the lives of others. As such, its academic mission cannot be separated from its definition as
a residential community composed of diverse interests and perspectives. The differences
among us are real and challenging. Contemporary life requires more than ever the skills
and wisdom that liberal education has always promoted: the exercise of informed opinion
and sound critical judgment; a willingness to engage in ethical debate in a spirit of reasonable compromise; the achievement of balance between emotional engagement and intellectual detachment; the actions of personal integrity and respect for others; independent
thought and an attendant resistance to irresponsible authority. It is our mission to meet
the challenges of a complex world responsibly, actively, and imaginatively.
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Taken from remarks by Matthew Vassar to the first meeting of the Board of Trustees, 1861.
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Goals
1. To develop a well-qualified, diverse student body, which, in the aggregate, reflects
cultural pluralism, and to foster in those students a respect for difference and a commitment to common purposes.
2. To educate our students, both broadly and deeply, in the liberal disciplines; to
stimulate integrative thinking both within and across the disciplines; to strengthen and
refine the powers of reason, imagination, and expression; through curricular offerings to
promote gender and racial equality and a global perspective; and to nurture not only pleasure in learning but also an informed and active concern for the well-being of society.
3. To extend these curricular values into the life of a residential community in which
students may develop their skills by means of organized and informal activities, athletics,
student government, contact with the surrounding community, and engagement with a
concerned faculty.
4. To maintain and support a distinguished and diverse faculty in their commitment to teaching, to scholarship and artistic endeavor, and to other forms of professional
development.
5. To renew, improve, and adapt the college’s educational programs and technologies
in ways that are commensurate with the most provident use of its resources.
6. To continue to be a significant source of national and international leadership,
producing graduates who will be distinguished both in their professional careers and in
service to their communities and the world.
7. To inform, involve, and engage the alumnae/i of the college in order to promote
lifelong learning and to enlist their energies in the continuing development of the college.
Vassar College is committed to working toward a more just, diverse, egalitarian, and
inclusive college community where all members feel valued and are fully empowered to
claim a place in—and responsibility for—our shared working, living, and learning. The
college affirms the inherent value of a diverse campus and curriculum reflective of our lives
as members of multiple local and global communities.
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Nondiscrimination Policy
Vassar College does not discriminate on the basis of race, color, religious belief,
sex, marital status, disability, sexual orientation, gender identity or expression,
national or ethnic origin, veteran status, or age in the admission of students to
the college; in any of the rights, privileges, programs, and activities generally
accorded or made available to students at the college; in the administration of
its educational policies, admission policies, scholarship or loan programs, and
athletic and other programs administered by the college; or in the employment
practices of the college. Additionally, should state or federal law be enacted
during the period this policy is extant which prohibits discrimination based upon
a group’s protected status not listed in the above categories, this policy will be
deemed amended to afford protection to such groups.
Inquiries concerning the application of this policy prescribed by Title IX of the
Education Amendments of 1972, the Internal Revenue Service, Section 504 of
the Rehabilitation Act of 1973, and the Americans with Disabilities Amendments
Act (ADAA) of 2008 may be directed to the Office of Equal Opportunity and
Affirmative Action, which is charged to coordinate the college’s efforts to comply
with and carry out its responsibilities under Title IX, Section 504, and the ADAA.
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Who? What? Where?
Student, course, and faculty information is available via Ask Banner online.
Search Ask Banner at http://www.vassar.edu.
My home address has changed. Who should I tell?
Registrar, Main Building (north wing, room 118), (845) 437-5270
I want to register my bicycle.
Safety and Security, 2500 New Hackensack Road, (845) 437-5200
I have questions about my bill from the college.
Student Accounts, Main Building (1st floor, room 110), (845) 437-5245
Email: stuaccounts@vassar.edu
I would like information about birth control.
Health Service, Baldwin House (2nd floor), (845) 437-5818
Health Education Office, Metcalf Solarium, (845) 437-7769
CHOICE (Campus Health Organization for Information, Contraception, and
Education), choice@vassar.edu, office in the Jewett House basement
I would like to borrow a coffee urn, punch bowl, or garbage can.
Campus Activities, College Center (1st floor), (845) 437-5370
I would like to start my own business on campus.
Campus Activities, College Center (1st floor), (845) 437-5370
I would like to have an event listed in the calendar.
Campus Activities, College Center (1st floor), (845) 437-5370
I would like to learn more about campus dialogues on campus.
Campus Life and Diversity, Main Building (north wing, room 163), (845) 437-5426
I want to register a car.
Safety and Security, 2500 New Hackensack Road, (845) 437-5200
I’m having trouble connecting to the campus computer network.
Computing and Information Services Help Desk, Computer Center Building,
(845) 437-7224, email: helpdesk@vassar.edu
I would like some personal counseling.
Counseling Service, Metcalf House, (845) 437-5700
I want to change a course (drop or add).
Faculty Advisor to Drop. Faculty Advisor and Instructor to Add.
Any Field Work drop or add needs signature of Field Work office as well.
Registrar, Main Building (north wing, room 118), (845) 437-5270
I want to reserve a dining room at ACDC.
Catering Specialist, (845) 437-7891
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I want to file disciplinary charges against another member of
the college community.
Dean of Students, Main Building (1st floor, room C121), (845) 437-5315
I think I may have a drinking or drug problem.
Office of Health Education, Metcalf Solarium, (845) 437-7769
Counseling Service, Metcalf House, (845) 437-5700
I want to schedule an event in a college facility.
Campus Activities, College Center (1st floor), (845) 437-5370
I want to conduct a fundraising activity for a student organization
(bake sales, etc.).
Campus Activities, College Center (1st floor), (845) 437-5370
I want to help Vassar’s fundraising.
Development, Alumnae House, (845) 437-5400
I need information about graduate school entrance exams
(LSAT/MCAT/GRE/GMAT).
Career Development, Main Building (south wing, room 170), (845) 437-5285
I need to get a guest pass.
Residential Operations Center (ROC), Josselyn House, (845) 437-7169
Campus Response Center (CRC), Main Building (lobby), (845) 437-5221
I think I have been a victim of harassment or discrimination.
Equal Opportunity and Affirmative Action, Metcalf House, (845) 437-7924
CARES, (845) 437-5221 or (845) 437-7333
I need to report a hate crime/bias incident.
Safety and Security, Campus Response Center, Main Building, (845) 437-7333
(emergencies)
Equal Opportunity and Affirmative Action, Metcalf House, (845) 437-7924
Campus Life and Diversity, Main Building (north wing, room 163),
(845) 437-5426
Administrator-on-Call/House Advisor, (945) 437-5221 to page the AOC
I lost my student ID card.
ID/Card Office, Computer Center (adjacent to Help Desk), (845) 437-3333
I’m not sure I have student insurance or know how to file a claim.
Student Accounts, Main Building (1st floor, room 110), (845) 437-5245
Email: stuaccounts@vassar.edu
I need an international student ID card.
Registrar, Main Building (north wing, room 118), (845) 437-5270
I would like to do an internship for academic credit.
Main Building, Office of Field Work (north wing, room 165), (845) 437-5280.
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I want to know about going Junior Year Abroad (JYA).
International Programs, Main Building (north wing, room 173), (845) 437-5260
I have lost my room key.
Residential Operations Center (ROC), Josselyn House, (845) 437-7169
I want to know more about resources for lesbian, gay, bisexual,
transgender, and queer communities.
Campus Life/LGBTQ Center, College Center (2nd floor, room 213), (845) 4373521 or (845) 437-5426
I need a small, short-term loan.
Financial Aid, Main Building (south wing, room 199), (845) 437-5320
Where is the college’s lost and found?
College Information Center, College Center (1st floor), (845) 437-4636 (INFO)
Where can I practice my musical instrument?
Music Department, Skinner Hall practice rooms, (845) 437-7319
I need to pay a college parking ticket.
Cashier, Main Building (1st floor), (845) 437-5340
I would like to have a registered party in my TA, TH, or SOCO.
Residential Life, Main Building (1st floor, room 120), (845) 437-5860
I would like some peer counseling.
TLC (The Listening Center), (845) 235-2062
CARES, call (845) 437-7333, and ask to speak to a CARES counselor
I think I have been a victim of rape.
Reporting Resources
Safety and Security, 2500 New Hackensack Road, (845) 437-7333
Title IX Coordinator, (845) 437-7924
Town of Poughkeepsie Police: 911 or (845) 485-3666
Private Support/Resources
SART (Sexual Assault Response Team) and/or SAVP (Sexual Assault Violence
Prevention Program) (845) 437-7769 or (845) 437-7333
Confidential Resources
CARES, (845) 437-7333
Health Service, Baldwin House (1st floor), (845) 437-5800
Counseling Service, Metcalf House, (845) 437-5700
Rape Crisis Center (845) 452-7272
I need to get references for jobs.
Career Development, Main Building (south wing, room 170), (845) 437-5285
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I would like to learn about religious communities on or near campus.
Religious and Spiritual Life, Chapel Tower, (845) 437-5550
I need to prepare a resumé.
Career Development, Main Building (south wing, room 170), (845) 437-5285
I have difficulty figuring out what my rights are in responding to a college
regulations or other panel hearing.
Campus Life, Main Building (north wing, room 163), (845) 437-5426
I am having roommate problems.
Student Fellow, Student Advisor, House Advisor
I would like information about safer sex.
Health Service, Baldwin House (1st floor), (845) 437-5800
CHOICE (Campus Health Organization for Information, Contraception, and
Education), choice@vassar.edu, office in Jewett House basement.
Health Education Office, Metcalf Solarium, (845) 437-7769
I think I or someone I know has been Sexually harassed or a
victim of gender based discrimination.
Call Equal Opportunity and Affirmative Action, Metcalf House, (845) 437-7924,
and ask for the Title IX Officer.
I want to learn about spiritual practices available on campus.
Religious and Spiritual Life, Chapel Tower, (845) 437-5550
I want to become involved in student activities.
Campus Activities, College Center (1st floor), (845) 437-5370
Where can I get information about student employment?
Student Employment, Main Building (south wing, room 199), (845) 437-5286
I want to be a Student Fellow.
Residential Life, Main Building (1st floor, room 120), (845) 437-5860
I want to participate in student government.
VSA, College Center (2nd floor, room 207), (845) 437-5381
I want to form a new student organization.
VSA, College Center (2nd floor, room 207), (845) 437-5381
I need a letter verifying my student status.
Registrar, Main Building (north wing, room 118), (845) 437-5270
I want to know more about resources for students of color.
Campus Life/ALANA Center, (845) 437-5954
I’d like to change my study habits and achieve my academic best.
Learning, Teaching, and Research Center, Library (room 122), (845) 437-5215
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I want to reserve a table in the College Center.
Campus Activities, College Center (1st floor), (845) 437-5370
I need to contact the Title IX Officer for the college.
Equal Opportunity and Affirmative Action, Metcalf House, (845) 437-7924
I want to be a tour guide.
Admissions, Kautz Admission House, (845) 437-7300
I need a transcript sent to a school or employer.
Registrar, Main Building (north wing, room 118), (845) 437-5270
Where can I get transportation information for transport to the
train, mall, airport, etc.?
See the Transportation section of this book.
I want to add money to my V-Card account.
ID/Card Office, Computer Center, adjacent to the Help Desk, (845) 437-3333,
or use the Value Transfer Station (VTS) next to the Cashier Window
(Main Building lobby), or in the Students’ Building, or add money online at
http://card.vassar.edu/index.html
I would like to do volunteer work in the local community.
Field Work, Main Building (north wing, room 165), (845) 437-5280, for further
information regarding the Vassar College Community Action Coordinators.

Any other questions?

College Information Center, (845) 437-4636 (INFO)
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Hours of Operation
Administrative Offices
8:30am-5:00pm, Monday through Friday
Athletics and Fitness Center
Telephone: (845) 437-7450
6:00am-10:00pm, Monday through Thursday
6:00am-8:00pm, Friday
10:00am-8:00pm, Saturday
10:00am-8:00pm, Sunday
Website: http://vassarathletics.com
Bookstore
Telephone: (845) 437-5870
9:00am-6:00pm, Monday through Thursday
9:00am-5:00pm, Friday
11:00am-3:30pm, Saturday
Website: http://vassar.bncollege.com
Campus Dining
Website: http://www.campusdish.com/en-us/CSNE/Vassar
All Campus Dining Center, Students’ Building
Telephone: (845) 437-5830
7:00am-3:30pm, 5:00-8:30pm, Monday through Friday
8:00am-8:00pm, Saturday and Sunday
UpC Café, Students’ Building, third floor
7:00pm-2:00am Monday-Sunday
The Kiosk, College Center, north atrium
8:00am-3:30pm, Monday through Friday
Matthew’s Bean, Library
Telephone: (845) 437-4754
7:00pm-11:30pm, Monday through Thursday
12:00pm-4:00pm and 7:00pm-11:30pm Sunday
The Retreat, College Center, south atrium
Telephone: (845) 437-7174
8:30am-11:00pm, Monday through Friday
12:00pm-11:00pm, Saturday and Sunday
The Vassar Express, College Center, second floor
11:30am-1:45pm, Monday through Thursday
College Center
24 hours a day, 7 days a week
After 1:00am, access is through Main Building only.
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Computer Center
Telephone: (845) 437-7224
8:30am-5:00pm, Monday through Friday
Help Desk Telephone: (845) 437-7224
CIS Help Desk Hours: 8:30am-5:00pm, Monday through Friday
Library Help Desk Hours: 8:30am-3:00am Monday through Thursday / After
Hours Study Space open until 3:00am
       8:30am-10pm Friday / After Hours Study Space open until 10:00pm
       12:00pm-10:00pm Saturday / After Hours Study Space open until 10:00pm
       10:00am-3:00am Sunday / After Hours Study Space open until 3:00am
       Telephone: (845) 437-7224
Copy Center, Main Building, S-180
Telephone: (845) 437-5345
8:30am-5:00pm, Monday through Friday (during academic year)
Website: http://copycenter.vassar.edu
Frances Lehman Loeb Art Center
Telephone: (845) 437-5237
Information line: (5632) LOEB
10:00am-5:00pm, Tuesday, Wednesday, Friday, and Saturday
10:00am-9:00pm, Thursday
1:00pm-5:00pm, Sunday
Closed on Mondays, Easter Sunday, Thanksgiving Day, and the week between
Christmas and New Year’s Day.
Website: http://fllac.vassar.edu
Libraries
Main and Art
Telephone: Main (845) 437-5760, Art (845) 437-5790
8:30am-midnight, Monday through Thursday
8:30am-10:00pm, Friday
9:00am-10:00pm, Saturday
10:00am-midnight, Sunday
Website: http://library.vassar.edu
After-Hours Study Space
12:00am-8:00am, Monday through Friday
Main Library, north wing (in the Digital Media Zone)
Special Collections
Telephone: (845) 437-5799
10:00am-12:00pm, 1:00pm-5:00pm, Monday through Friday
(by appointment only)
Music
Telephone: (845) 437-7492
8:30am-11:00pm, Monday through Thursday
8:30am-5:00pm, Friday
12:00pm-7:00pm, Saturday
12:00pm-11:00pm, Sunday
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Media Resources
Telephone: Main office/scheduling, (845) 437-7480
Workshop/equipment pickup, (845) 437-7479
8:30am-9:30pm, Monday through Thursday
8:30am-5:00pm, Friday
Website: http://computing.vassar.edu/equipment/
Post Office
Telephone: (845) 437-5455
9:00am-4:30pm, Monday through Friday
Closed Saturday and Sunday
Website: http://postoffice.vassar.edu
Students’ Building
12:00pm-1:00am, 7 days a week
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Vassar Student Association
The Vassar Student Association (VSA) is the governing and representative
body of Vassar College students. The association exists, according to its
Constitution, “to provide means for responsible and effective student
participation in the appropriate decision making processes of the College and
to further student welfare and interests, while working within the framework of
the College, as set forth in the Governance.”
The primary representative body of the VSA is the VSA Council. The
Council consists of the Executive Board, which includes a President, Vice
Presidents for Academics, Activities, Finance, Operations, and Student Life,
the presidents of each academic class, the presidents of each residence hall,
Town Houses, Terrace Apartments, South Commons, and town students.
Council meetings are held weekly and are open to the public. Information
regarding the meetings is posted on the VSA website. Students wishing to
bring a matter to Council should contact the VSA president in advance of
the meeting if possible; if not, issues can be brought at open discussion at the
conclusion of each VSA Council meeting.  
The VSA sponsors over 120 student organizations. These groups, described
in more detail in the following pages, provide students with a wide range of
extracurricular activities, from performing arts to identity groups to student
publications.  
The VSA also seats representatives on a number of student-facultyadministrative joint committees, which meet regularly to establish and
review college policies. Student representatives sit on a wide variety of these
committees including the Committee on Curricular Policy, Master Planning
Committee, Committee on College Life, and the Committee on Admission and
Financial Aid.  
For more information on any VSA organization, or on the VSA in general,
students should visit the VSA website (vsa.vassar.edu), and should feel free to
stop by the VSA offices (located on the second floor of the College Center), or
email the president at vsa@vassar.edu.

Vassar Student Association Executive Board
President: Jason Rubin
VP for Academics: Matt Harvey
VP for Activities: Doug Greer
VP for Finance: Alex Koren
VP for Operations: Deb Steinberg
VP for Student Life: Michael Moore
Vassar Student Association Council
Jason Rubin
Matt Harvey
Doug Greer
Alex Koren
Deb Steinberg
Michael Moore
Vincent Marchetta

President
VP for Academics
VP for Activities
VP for Finance
VP for Operations
VP for Student Life
’13 President
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Daniel Shaw 		
Alison Ehrlich 		
TBA 		
Benedict Nguyen 		
Kayla Abe 		
Lanbo Yang 		
Ben Morse 		
Casey Hancock 		
Sophia Wallach 		
Estello Raganit 		
Eunice Roh 		
Catherine Chapman 		
Emma Su Wen Chia 		
Devin Griffin 		
Carmen Angleton 		
Joshua Hawthorne-Madell 		
Sophia Wassermann 		

Class Officers 2012/13
Class of 2013
President: Vincent Marchetta
Vice President: Amanda Crommett
Treasurer: Amy Corenswet
Secretary: Kelsey Morales
Class of 2014
President: Daniel Shaw
Vice President: Eunice Chou
Treasurer: Kevin Lee
Secretary: tba
Class of 2015
President: Alison Ehrlich
Vice President: Ally Hamilton
Treasurer: Kalina Kourdova
Secretary: Christina Cho
Class of 2016
To be elected

House Officers
Cushing
President: Benedict Nguyen
Vice President: Michelle Zhang
Treasurer: Peter Eccles
Secretary: Rachel Zweig
Sophomore Rep: Sebastian Bharje
Junior Rep: Trevor McKinnon

’14 President
’15 President
’16 President
Cushing President
Davison President
Ferry President
Jewett President
Josselyn President
Lathrop President
Main President
Noyes President
Raymond President
Strong President
Terrace Apartments President
Town Houses President
Town Students President
South Commons President
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Davison
President: Kayla Abe
Vice President: Cecilia Rosenbaum
Treasurer: Bryant Quinn
Secretary: Tre Artis
Sophomore Rep: Gina Greco Guyhto
Junior Rep: Reeve Johnson
Jewett
President: Ben Morse
Vice President: Stephanie Goldberg
Treasurer: Marcos Vargas
Secretary: Simon Patane
Sophomore Rep: Louis Cheng
Junior Rep (Fall): Shruti Manian
Junior Rep (Spring): Sarah Warmbein
Josselyn
President: Casey Hancock
Vice President: Tyler Fultz
Treasurer: David Finger
Secretary: Emily Goddard
Sophomore Rep: Guillermo Valdez
Junior Rep: Claire Lippman
Lathrop
President: Sophia Wallach
Vice President: Kira Greenberg
Treasurer: Sophia Rutkin
Secretary: Alex Boersma
Sophomore Rep: Claire Ashley
Junior Rep: tba
Main
President: Estello Raganit
Vice President: Reuben Moncada
Treasurer: Benjamin Olneck-Brown
Secretary: Margaret Sowa
Sophomore Rep: Menen Stroud
Junior Rep: Anastassia Knight
Noyes
President: Eunice Roh
Vice President: Alex Voynow
Treasurer: Daniel Killian
Secretary: Kathryn Walter
Sophomore Rep: Margaret Slattery
Junior Rep: tba
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Raymond
President: Catherine Chapman
Vice President: Gwendolyn Frenzel
Treasurer: Heather Ingraham
Secretary: Norma Barksdale
Sophomore Rep: Susan Martinez
Junior Rep: Brian Starkman
Strong
President: Emma Su Wen Chia
Vice President: Tierney Steelberg
Treasurer: Madeline Vogel
Secretary: tba
Sophomore Rep: Steffi Olesi Muhanji
Junior Rep: tba
Terrace Apartments
President: Devin Griffin
Treasurer: Kristian Georgiev
Programming Director: Zach Linse
Town Houses
President: Carmen Angleton
Treasurer: Ryan McCarthy
Programming Director: Jacob Harris
South Commons
President: Sophia Wassermann
Treasurer: tba
Programming Director: Sandra Pogarcic
Town Students
President: Joshua Hawthorne-Madell
Treasurer: tba
Programming Director: tba
Ferry Rep: tba
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VSA Organizations
The Vassar Student Association offers many organizations in which students
can become involved and make the campus a better place!
Accidentals
Contact: Shane Truijlo (accidentals.vsa@vassar.edu)
The Accidentals is the first of Vassar’s two current all-male a cappella groups,
founded in 1980. It has rotating membership with new members auditioned as
old members graduate. The Axies usually perform for dorm dinners, campus
parties, and Founder’s Day, as well as singing at other colleges and Alumnae
House. These travels usually include a spring break trip somewhere south like
Florida. They also hold three major concerts a year: an a cappella jam with all
of the other groups on campus, a post-holiday concert with guest groups from
other schools, and a post-road-trip concert with guest groups.
Act Out!
Contact: Matt Horton, Jared Saunders (actout.vsa@vassar.edu)
Act Out! aims to create a dialogue within and outside of the Vassar community
in hopes of encouraging active participation in the national campaign to
end lesbian, gay, bisexual, transgender, and queer (LGBTQ) oppression. Act
Out! will choose specific projects to work on and organizations to work with,
concentrating its efforts on these group and campaign-related activities.
African Students Union (ASU)
Contact: Ekremet Akainyah (africanstudentsunion.vsa@vassar.edu)
The African Students Union, formerly known as the Africa Club, came
into existence as the Vassar Association of African Students in 1992 and
was founded in an effort to stimulate an environment more sensitive to the
particular academic, political, social, and psychological concerns of African
students attending Vassar College. Membership is open to all matriculated
students at Vassar College and all Africans not matriculated at Vassar to serve
as a motivation for cultivation of all members on the social, academic, and
psychological fronts.
Aikido
Contact: Chelsea Anderson (aikido.vsa@vassar.edu)
Aikido is a Japanese martial art that emphasizes timing and balance breaking
as the keys to successfully applying joint locks, throws, and submission holds.
Aikido focuses on redirecting the opponent’s energy and using it against them,
rather than exerting force on the opponent, and therefore does not depend on
body strength. Our instructor, Sean Masaki Flynn, is a third degree black belt
who has studied Aikido extensively. Practices are held on Tuesdays, Thursdays,
and Sundays from 8pm to 11pm. Attendance is not mandatory and the club is
open to any member of the Vassar community.
AirCappella
Contact: Will Lefferts (aircapella.vsa@vassar.edu)
AirCappella is Vassar College’s premier all-whistling a cappella group. Since
its inception in 2005, AirCappella has made its way into the spotlight of
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worldwide professional whistling, having represented Vassar at the 2007
International Whistlers Convention in Louisburg, North Carolina.
Amnesty International
Contact: Tzvetelina Garneva (amnestyinternational.vsa@vassar.edu)
Amnesty International is an independent, worldwide human rights organization
that works to free all people detained for the nonviolent exercise of belief, or for
their race, sex, ethnicity, language, or religion. It strives toward fair and speedy
trials for political prisoners and for an end to torture, political killings, and the
death penalty. Its work is based upon the Universal Declaration of Human Rights
and all such international agreements. Amnesty condemns terrorism, taking of
hostages, or any killing or torturing of prisoners by armed opposition groups and
takes action by writing letters and petitions, setting up informational tables,
increasing awareness about international events pertaining to human rights,
and sponsoring special events to coincide with days of particular import, such as
Human Rights Week.
Asian Students Alliance (ASA)
Contact: Ji Kim (asianstudentsalliance.vsa@vassar.edu)
The primary goal of the Asian Students Alliance is for Asians and AsianAmericans to succeed and develop a strong sense of identity and to educate the
larger community about the issues concerning Asians and Asian-Americans. To
promote this goal, the members of ASA encourage the pursuit of cultural and
linguistic knowledge of their ancestors to ensure that there is an understanding of
Asian and Asian-American roots. The ASA will provide support to its members
and serve as a body to represent, to the best of its ability, the distinct cultures of
all of the members of ASA. ASA’s support extends to the community of color at
large as well as other social awareness groups.
Ballroom Dancing
Contact: Emma Russell, Ally Rice, Amanda Eschelman (ballroom.vsa@vassar.edu)
Ballroom styles have lost their reputation as the fun and suave set of movements
they once were. To this generation, ballroom dancing is of the past. Some believe
it’s only for the elderly. Well, we think otherwise. Ballroom is fresh. Our club is
here to give everyone the chance to put on their ballroom shoes and sweep the
dance floor. We invite students from every corner of the campus to join our club.
Yes, you, definitely, you can do it. Before you know it, you will be wowing the
crowd at our club’s version of the hottest show on TV, “Dancing with the Stars.”
You don’t need any experience at all. The only thing you need is the passion to
tango, the fire to mambo, the grace to waltz, the energy to swing, the spirit to
foxtrot, the desire to rhumba, the heart to learn.
Barefoot Monkeys
Contact: Christina Koller (barefootmonkeys.vsa@vassar.edu)
The Barefoot Monkeys is the rather unique name for this Vassar organization. It
is the official name of the group formerly known as the Vassar College Jugglers.
The group exists to increase juggling awareness in the Vassar community, provide
an opportunity for Vassar and the surrounding community to learn to juggle, and
to maintain a regular forum, educating and entertaining all prospective jugglers.
All one needs to become a Barefoot Monkey is the desire to learn to juggle and
to have a great time trying.
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Black Students Union (BSU)
Contact: Sharon Onga (blackstudentsunion.vsa@vassar.edu)
The Black Students Union is a student organization established to meet the
needs and concerns of the Black students on Vassar’s campus. Its dual purpose
is to provide an on-campus support system for the individual Black student
while establishing and cementing ties with our sisters and brothers on other
campuses and to serve as a viable political, educational, and cultural force.
Its goal is to cultivate sensitivity and awareness of various Black issues and
concerns in the hope that it will enlighten and foster a more diverse, informed
Vassar community. Membership in the BSU is open to any Vassar student who
is strongly committed to the tasks of the organization.
Broadway A Cappella (BAM!)
Contact: Matthew Corry, Heather Kobayashi (broadwayacappella.vsa@vassar.
edu)
Broadway and More A Capella, affectionately known as BAM!, is Vassar’s only
Broadway a capella group. Co-ed and entirely student run, the group arranges its
own versions of everyone’s favorite showtunes. Music styles range from classics
like Chicago to modern hits like Rent and You’re a Good Man, Charlie Brown.
While Broadway is certainly at the core of its repertoire, the group arranges and
sings any song loosely defined as a “showtune,” including Disney songs, movie
soundtracks, and TV show themes. Membership by audition; must like sing-alongs.
Camerata
Contact: (camerata.vsa@vassar.edu)
The Camerata Ensemble is dedicated to providing opportunities for those who
wish to perform and hear classical, baroque, and early music in the greater
Vassar community. The ensemble is entirely student run and consists of 20 to
40 dedicated singers and instrumentalists who rehearse biweekly during the
academic year. Camerata gives one concert a semester in the Martel Recital
Hall in Skinner Hall, and also provides opportunity to bring our music out of
Skinner. The ensemble performs its own fundraisers on campus and is available
to perform for special events on and off campus, such as faculty and schoolsponsored events. Camerata is also a resource for schools in the Poughkeepsie
area, and hopes to participate as an active member of the Poughkeepsie
community.
Caribbean Students Alliance (CSA)
Contact: Mathue Duhaney, Ariel Montrose (caribbeanstudents.vsa@vassar.
edu)
The Caribbean Students Alliance is an organization established to educate
the Vassar community on the different traditional, cultural, social, and
political aspects of Caribbean life and people. One of its important functions
as a student organization is to serve as a support system by providing a union
where Caribbean students can express and celebrate their cultural diversity.
Membership in the Caribbean Students Alliance is all inclusive. All members
of the Vassar community willing to uphold the CSA constitution are welcome
to bear membership and partake in its celebrations and in its endeavors
to educate. The CSA will provide the campus with a valuable source of
information pertaining to Caribbean issues.
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Catholic Community
Contact: Rachel Ellenberger (catholiccommunity.vsa@vassar.edu)
The Catholic Community at Vassar works to foster three elements of religious
life for those who identify themselves as Catholic in the wider Vassar
community: faith, community, social justice. As faith is the cornerstone for our
identity, we encourage Catholics to deepen and enrich their faith. We organize
means for the community to interact both internally and externally in order to
communicate our goals, needs, and frustrations as a collective body. We provide
opportunities for all to work towards social justice on all levels of society and
heighten our sense of responsibility to the world around us.
Ceramics
Contact: (ceramics.vsa@vassar.edu)
The Vassar Ceramics Club provides students with an interest in the clay arts
with the means and resources to pursue their work. The club has studio space
at Barrett Clay Clay Works in downtown Poughkeepsie, which includes access
to wheels, tools, and an electric kiln. Students with all skill levels are welcome.
Workshops and other events will be held.
Challah for Hunger
Contact: Julia McGill (jumcgill@vassar.edu)
CHOICE
Contact: Mara Feingold-Link (choice.vsa@vassar.edu)
CHOICE stands for Campus Health Organization for Information,
Contraception, and Education. Our mission is to educate the campus about
sexual health issues by distributing information about pregnancy, STIs, and
contraception and to help to promote safer sex by providing free condoms, latex
gloves, dental dams, and lubricant. We believe that safer sex and sexual health
education are integral to creating a sexually healthy and informed student
body here at Vassar. We have an email address (CHOICE@vassar.edu), and an
AIM screen name (CHOICEatVassar) for people to request safer sex supplies
(which are delivered to mailboxes) and confidentially and anonymously ask
questions. The CHOICE office is located in the Jewett basement to the right
of the elevator and is open to the entire Vassar community during office
hours. Members of the organization sit every Tuesday and Thursday 9:00pm9:30pm and Friday 3:00pm-3:30pm. CHOICE allows students to borrow a
variety of books and videos in the organization’s library that deal with topics
like pregnancy, STIs, contraception, sexuality, and other sexual health
concerns. Meetings are held every Sunday from 7:00pm-8:00pm. CHOICE is a
confidential and nonjudgmental organization. Student educators are selected on
a volunteer basis.
Christian Fellowship
Contact: Nora Strunsky (christianfellowship.vsa@vassar.edu)
The Vassar Christian Fellowship is affiliated with InterVarsity Christian
Fellowship, a student movement active at universities and colleges across
the United States. The purposes of the Fellowship are to meet the needs of
the Christian community, to provide members of the Christian community
with an opportunity for fellowship and spiritual growth, and to inform the
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Vassar community of the Gospel of Jesus. Membership is open to all Vassar
students regardless of race, color, sex, ethnicity, nationality, political or sexual
orientation, marital status, or handicap, and to non-Vassar students at the
discretion of the leaders. The group’s major activities include a book table
at least once a semester in the College Center with free Christian books,
pamphlets, and information, and the sponsoring of informative and relevant
concerts, speakers, films, or discussions.
College Democrats
Contact: David Lopez (democrats.vsa@vassar.edu)
Vassar College Democrats strives to serve as a conduit for Vassar’s student
body towards political advocacy, activism, and discussion. Our aim is to engage
students in the democratic process by encouraging one-hundred-percent student
voter turnout, protecting student voting rights, empowering students to become
involved in national and local campaigns, and generating debate surrounding
key political races and the issues surrounding them. Although VCD does work
closely with party-affiliated organizations such as College Democrats of New
York, College Democrats of America, Duchess County Young Democrats,
Organizing for America, and other political organizations, we do not operate
strictly along a party agenda. Rather, we encourage independent thought and
open-minded discussion.
Contrast
Contact: Ali Dillulio (contrast.vsa@vassar.edu)
Contrast: The Vassar College Style Magazine was founded in the spring of 2007
as the college’s first and only fashion-related publication. We are completely
student run, and manage all aspects of the magazine. Contrast was founded in
order to give students a creative outlet to express and explore the different
aspects of fashion and style both on campus and off. We believe that fashion
is a viable and valuable creative expression, and our mission is to reflect this
in our publication. We strive to celebrate all aspects of style within the Vassar
community while simultaneously incorporating the outside world. While our
emphasis was initially on fashion, we also explore trends within music, the
visual arts, and architecture as well.
Council of Black Seniors (CBS)
Contact: Christie Chea (councilblackseniors.vsa@vassar.edu)
The Council of Black Seniors (CBS) is an organization for preprofessional
services and social and cultural events that reflect the diversity of the senior
class. The preprofessional component of CBS includes career fairs, workshops,
seminars, on-campus interviewing and other events of this nature that focus
specifically, but not exclusively, on the needs of Black seniors. These services
are garnered to prepare the Black senior for leaving Vassar and entering
the work force. The social and cultural component focuses on alternative
programming designed to offer more diversity to the senior week proceedings.
This programming consists primarily of the Baccalaureate Service and the
Kente Cloth Ceremony.
Debate Society
Contact: Meg Mielke (debate.vsa@vassar.edu)
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Debate – to deliberate, consider. To discuss opposing points. To argue formally.
Nobody does it better than debaters. The Vassar Virginia Smith Debate
Society exists to provide a forum whereby all kinds of people can get together
and argue the issues in an organized fashion. The Debate Society competes
intercollegiately, nationally, and internationally in large-scale formal debate
competitions. In years past, various debaters on the team have ranked among
the top in the nation. Although the Debate Society spends most of its time off
campus, it also holds regular on-campus meetings and debate practice rounds.
The Vassar Debate Society is open to all members of the Vassar community,
especially the articulate, belligerent ones. Just kidding. (Mostly.)
Democracy Matters
Contact: Jonathan Bix (democracymatters.vsa@vassar.edu)
Democracy Matters is a non-partisan, non-profit, national organization
that strives to reinvigorate and further democratize our American political
system. As members of Democracy Matters, we strive to make politicians
more accountable to the people by getting big money out of politics. The
Vassar Chapter of Democracy Matters is particularly committed to meaningful
campaign finance reform to ensure that all Americans, regardless of wealth,
have an audible voice in our political system and that viable political
candidates are not discouraged from running because they do not have
sufficient access to wealth. Democracy Matters works to inform the general
student body and the broader Poughkeepsie community about the downfalls
of the current campaign finance system and how to rectify them, planning
educational campaigns and events, leading rallies, and talking to high school
students, civic organizations, and others about bettering our democracy.
Episcopal Church of Vassar College (ECVC)
Contact: Charles Terp (ecvc.vsa@vassar.edu)
ECVC is the Episcopal Church at Vassar College, an organization committed
to exploring the Christian faith in a comprehensive and thoughtful manner.
ECVC offers all students, faculty, and others a Christian community with
which to grow, and to seek, love, and serve God. Although the organization
is particularly suited to adherents of the Episcopal Church and associated
denominations, e.g., Lutherans (ELCA), it is integrally shaped by its present
and former members who belong to various other denominations, or none.  
Equestrian Club
Contact: Caroline Sferrazza (equestrian.vsa@vassar.edu)
The Vassar College Equestrian Team offers competitive English riding at
the intercollegiate level to any member of the Vassar student population. It
maintains a membership in the Intercollegiate Horse Show Association (IHSA)
and competes both semesters of the college season. Students are trained by the
Southerlands Foundation and ride weekly in group lessons as well as riding as
a club both semesters. The group also hosts/cohosts an IHSA horse show every
year or so. Members are expected to pay their own expenses but limited financial
assistance is available in addition to the fundraising the group does to offset
costs. Although Equestrian Team is a student-run club sport, we do have a coach
and as one member puts it: “We are not a recreational sport! We train weekly
and compete regularly! We’re also now one of the largest club sports!” Well said.
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Feminist Majority Leadership Alliance (FMLA)
Contact: Faren Tang (fmla.vsa@vassar.edu)
The Feminist Majority Leadership Alliance, or FMLA, is a group open to
women and men interested in worldwide gender equity. We focus on national
campaigns, for example, supporting Roe vs. Wade and reproductive rights,
trying to get emergency contraception available over the counter, and working
to get the Convention to End All Forms of Discrimination against Women
ratified. We often use petitioning, tabling, phone drives, and other specific
direct action in our campaigns. Our members are both male and female, prochoice, and interested in changing the stereotypical positions of women and
men in society. We also try to initiate change in the Poughkeepsie community
through public forums, Big Brothers Big Sisters, or voter registration drives.
Our on-campus participation includes bringing progressive, feminist speakers or
musicians to Vassar and gathering the support of Vassar students in our national
campaigns.
Forum for Political Thought
Contact: Igal Irs (politicalthought.vsa@vassar.edu)
The Vassar College Forum for Political Thought serves the purpose of providing
the Vassar community with a space for discussing and learning about politics
outside of dominant Democrat vs. Republican or liberal vs. conservative ways
of thinking. We aim to explore political topics from a variety of perspectives
in a casual and non-intimidating environment. While other political
student organizations focus on political activism and affiliate themselves
with established parties or groups, we seek to foster uninhibited political
discourse that engages a wide political spectrum. We share the conviction that
political thought should serve as a theoretical compass to give direction to our
understanding of the issues that face our society.
French Club
Contact: Noah Johnson, Dominika Michalska (frenchclub.vsa@vassar.edu)
The Vassar French Club is primarily a culture club, and though students
interested in improving their French will have the opportunity to practice with
native francophone students, speaking ability is not necessary. Members of the
French Club gather to prepare and enjoy French meals, raise funds by cooking
and selling crepes, host French dinner and dessert banquets for the whole
campus, transform the Mug into a discothèque for Europop Mug Night, attend
delicious francophone-themed dinners hosted by West Point’s French Club, and
travel together to Virginia for the VCU French Film Festival. The club works
closely with Vassar’s French Department, and professors are often involved in
events, such as the annual cheese tasting. New events planned for this year
include a trip to New York City to enjoy French art and film and a campus-wide
Mardi Gras bash.
Future Waitstaff of America (FWA)
Contact: Jordan Miller (futurewaitstaffamerica.vsa@vassar.edu)
Future Waitstaff of America is the campus’s first and only theater group that
is devoted entirely to musical theater. Founded in the fall of 2005, this group
produces one show each semester. Past productions have included Batboy,
Songs for a New World, Thoroughly Modern Millie, Assassins, Bare, Little Shop
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of Horrors, and Godspell. All of the productions are completely student run, so
there are many opportunities to get involved both on stage and off, whether you
like to act, sing, dance, direct, design, stage manage, be a backstage technician
(techie), etc.! There’s a place for everyone in an FWA show, and new members
are always welcome. If you love crazy musicals, great people, and lots of fun, join
FWA today!   
Grassroots Alliance for Alternative Politics
Contact: Spencer Resnick (greenparty.vsa@vassar.edu)
Habitat for Humanity
Contact: Anne Silk, Alycia Anderson (habitatforhumanity.vsa@vassar.edu)
This organization’s purpose is to pursue the goals of the Habitat for Humanity
Collegiate Chapter Program: to help educate the campus and community
about the work of Habitat for Humanity, to help build and rehabilitate houses
in partnership with the Habitat for Humanity affiliates in the Hudson Valley
and other areas, and to help raise funds and contribute monies for the work
of Habitat and other charitable causes (on an infrequent basis). The chapter
also seeks to encourage interaction between diverse cross sections of the Vassar
community. Anyone interested in participating in Habitat’s projects, registered
students and their families, is welcome to become a member of the chapter.
Although Habitat for Humanity International is an ecumenical Christian
group, no discrimination is made on the basis of religion or lack thereof.
Members of all faiths are welcomed and all efforts are made to accommodate
them and their beliefs.
Happily Ever Laughter (HEL)
Contact: Sarah Lazarus (happilyeverlaughter.vsa@vassar.edu)
Happily Ever Laughter is a comedy troupe that relies primarily on sketch
comedy, with some improvisation, stand-up, guerrilla, and other phenomena.
The group provides the Vassar community with at least two performances or
happenings per semester, performance space pending. Membership to HEL is
by audition. Auditions to HEL will be held on a need-only basis. Prospective
members will be judged on the quality of written material, performance in
improvisation games, and a short, meaningful discussion with the current
members of the group.
Helicon
Contact: Marissa Schwartz (helicon.vsa@vassar.edu)
Helicon is an organization whose purpose is to serve the needs and expand
the creative voice of Vassar’s literary community. Helicon publishes a literary
magazine featuring works by Vassar students. It also publishes a more frequent
publication consisting of creative works of writers and artists not necessarily
a part of the Vassar student body. This includes a calendar of writers’ events
and assorted Helicon miscellanea. In addition to these publications, Helicon
orchestrates events and activities for the enrichment of the Vassar writers’
community. Some past events have included regularly scheduled Writing
Workshops and Writer’s Nights in the Cafe as well as the sponsoring of various
relevant speakers brought by other organizations. Membership is open to all.
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Hip Hop 101
Contact: Sana Pierce-Wright (hiphop101.vsa@vassar.edu)
Hip Hop 101 is a group dedicated to honoring the foundation of hip hop.
Through all four founding elements we strive to bring the Vassar community
and the Poughkeepsie community together using a universal language. Peace,
love, and having fun.
Homework Club
Contact: (homeworkclub.vsa@vassar.edu)
Homework Club is a community service organization based on voluntary
participation. This organization works with the Brookhaven Center for Victims
of Domestic Violence in Poughkeepsie, NY. The purpose of this club is assisting
children who live in this shelter with their school work. In addition, the club
works to build trust-based relationships with the children, so members also serve
as a positive influence on their development. This community service project
is ONLY volunteer based; no academic credit, payment, or any other material
reward is gained through this organization.
Hunger Action
Contact: Jen Barone, Hillary Frame (hungeraction.vsa@vassar.edu)
Vassar’s egalitarian chapter of the national organization Hunger Action
Committee strives to alleviate hunger and homelessness. We cook and
distribute meals on a regular basis at local soup kitchens and shelters such as the
Lunchbox at the Family Partnership Center and the kitchen at Beulah Baptist
Church. Through food and conversation, we seek to make personal connections
with members of the Poughkeepsie community. We collect and distribute food,
clothing, and toiletries to members of the working and homeless populations
of Poughkeepsie and New York City several times a semester. In addition, we
fundraise and hold events to increase awareness and to advise how to combat
local and global hunger and poverty.
HYPE
Contact: Sienna Brown (hype.vsa@vassar.edu)
HYPE is an all-inclusive, dynamic, and energetic dance crew that is dedicated
to creating a space on Vassar’s campus for hip-hop dancing. Dancing is one
of the four elements of hip-hop and HYPE wishes to use the creative and
artistic talents of its members to represent this element. Though there are
other organizations on campus devoted to representing hip-hop in its entirety,
as well as the art of dance, Hype focuses on creating, learning, and teaching
hip-hop choreography as a collaborative effort and as a form of expression and
entertainment.
Idlewild
Contact: Sam Garcia (idlewild.vsa@vassar.edu)
Idlewild Theatre Ensemble is a collaborative, non-hierarchical, all-female
group of theater-makers (actors, directors, designers). Founded in 2007, the
ensemble aims to present the Vassar campus with works by and about women.
In the fall, the ensemble produces a small theatrical event which is often open
to all students by audition. During the spring semester Idlewild produces one
full-length play. When not rehearsing for a play we meet at least once a week,
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and during rehearsal periods we meet four to six times a week. Auditions for the
ensemble are held at the beginning of the spring term.
Improv
Contact: Daniel Lempert (improv.vsa@vassar.edu)
Improv is an improvisation-based performance group whose sole and neverending mission is to bring laughter and good cheer to an otherwise dull world.
Founded in 1908, by Jon Adams, Machiavelli, and Jean-Paul Sartre, Improv’s
first show was held in the deserted town of Roanoke; no one attended to their
dismay. Since those humble beginnings, Improv has blossomed into a well-loved
and popular entertainment group. For over 80 years Improv has performed
consistently on campus and taken their shows to other colleges in order to
spread the good cheer and uphold Vassar’s reputation for the performing arts.
Membership is open to all Vassar students. Improv uses all original material
including whatever comes to mind, and whatever material is at hand.
Indecent Exposure
Contact: Sarah Seah, Cassidy Hollinger (indecentexposure.vsa@vassar.edu)
Indecent Exposure is Vassar College’s only all-female comedy troupe. Founded
in 2004 by Heather Trobe, the group was created in response to a very
serious lack of female comedians. Not only does it provide a space for women
comedians to come together and share ideas, but also to create smart, unusual,
innovative, and progressive shows. Debunking the myth that women cannot be
funny, Indecent Exposure consistently performs stand-up, and their shows also
include sketches, songs, and dance.
Italian Club
Contact: (italianclub.vsa@vassar.edu)
A new organization, the Vassar Italian Club is very enthusiastic about
celebrating and promoting Italian culture on the Vassar campus. While Italian
culture is explored mainly through music, food, film, and art, those who wish
to study the Italian language also find opportunities to practice. Some of the
activities that the Italian Club has are film screenings, Italian food cooking,
Italian music parties, and collaborative events with other clubs. The club is
open to all students, faculty, staff, and other members of the Vassar community
regardless of their knowledge of the Italian language. In addition, membership is
not limited to Italian majors, correlates, or students enrolled in the department’s
classes.
Knights of Commuknitty
Contact: Michelle Lessard (commuknitty.vsa@vassar.edu)
Knights of Commuknitty is a knitting group that knits blankets, hats,
scarves, and other items for charity. We primarily donate our items to local
charitable organizations such as Dutchess Outreach, though we also help larger
organizations outside of Poughkeepsie. In addition, we try to promote peace
in the Vassar community through knitting. Our goal is to use our craft skills to
benefit others in the local and global community.
The Limit
Caroline Symons, Kris Adkins (thelimit.vsa@vassar.edu)
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The Listening Center
Marissa Schwartz, Lea Rendell (tlc.vsa@vassar.edu)
Mahagonny Ensemble
Contact: Jesse Greenberg (mahagonny.vsa@vassar.edu)
The Mahagonny Ensemble is a completely student-run choral and instrumental
group focusing on contemporary music. Our goal is to give Vassar musicians
the opportunity to perform important music of the last 100 years and to do so
in a comfortable environment of peers. We have recently performed works by
Stravinsky, Copland, Schoenberg, Poulenc, Britten, Carter, Ligeti, Rzewski,
and Reich. The ensemble also commissions new works from student composers
and Vassar graduates, giving them practical experience and valuable recordings.
Rehearsals do not conflict with department ensembles and are limited to once a
week. Come see what music is up to today!
Matthew’s Minstrels
Contact: Cory Epstein (matthewsminstrels.vsa@vassar.edu)
Matthew’s Minstrels is a co-ed a cappella group that was founded in 1978 and
has since provided Vassar with 31 years of fun music. The Minstrels sing a wide
variety of music ranging from ’50s doo-wop to jazz to your favorite tunes of
the ’80s and ’90s. Matthew’s Minstrels perform two major concerts a year on
campus and are frequently invited to perform off campus for various schools and
organizations. They also do shows for dorm study breaks and special events upon
request. Renowned for interspersing splices of humor in their music making,
Matthew’s Minstrels is a highly entertaining and popular group. Quoting a fan,
“There’s just no one like the Minstrels!” Audition is required for membership.
Measure 4 Measure
Contact: Jasmyn Mudrich (measure4measure.vsa@vassar.edu)
Measure 4 Measure is one of Vassar’s all-female a cappella groups. It was
started in 1981 by a few of the Vassar Night Owls. The two groups are still in
operation, though in recognition of their common past, they try to maintain
good relations. Each semester, M4M has at least one concert but in the past has
had two in the last school semester. They usually invite other schools to sing at
these functions and are themselves often invited to other schools to sing. M4M
has a tradition of singing contemporary music, and their repertoire contains
songs that are intricately arranged. That is one of their trademarks. They sing
often and well and are occasionally paid to do so. Membership is by audition.
Merely Players
Contact: Tracey Erbacher, Haley Caldwell (merelyplayers.vsa@vassar.edu)
Merely Players is a Shakespeare theater group that puts on one of his plays
once a year. We are not a troupe, so you can be in the play one year, then do
something different the next. Our focus is on the process of putting on the play,
of working with the actors, of parsing out the text.
Miscellany News
Contact: Dave Rosenkranz (misc@vassar.edu)
Founded in 1866, the Miscellany News is Vassar’s weekly newspaper of record.
As the oldest student publication at the college, the Miscellany appreciates
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contributions from all members of the college community – students,
administrators, faculty, alumnae/i, and trustees. Its purpose is to inform them
of news, art, and sports in and around the college in a timely and complete
manner; it also serves as an open forum for public dialogue on important
issues pertaining to the community and world. Any student within the Vassar
community may serve on the staff of the paper as long as s/he attends weekly
writer’s meetings and fulfills the obligations of a staff writer as defined in the
newspaper’s bylaws. The Editorial Board meets every week for an open paper
critique and welcomes the community’s comments at this time. Please visit
www.miscellanynews.com for daily updates on campus news or to find out more
about how to join the staff of the Miscellany.
Moderate Independent Conservative Alliance (MICA)
Contact: Jessica Tarantine (mica.vsa@vassar.edu)
MICA is an umbrella organization that aims to further moderate, independent,
conservative, and libertarian thought on campus by sponsoring events designed
to expand the breadth of Vassar’s political dialogue. Regular meetings are held
Mondays in Josselyn House, 9:00pm.
Movimiento Estudiantil Chicana/o de Aztlán (MEChA)
Contact: Angelica Gutierrez, Laura Herrera Torres (mecha.vsa@vassar.edu)
As the official Chicano/a voice of Vassar, MEChA seeks to create a sense of
community and security for Chicano/a students on campus. The organization
strives to fairly represent and reclaim their ethnic identity while increasing
campus-wide consciousness of the social and political issues that have kept their
people oppressed. Members are committed to joining the movement towards
self-determination for the purpose of liberating Aztlán, the birthplace of nuestra
gente. Membership is open to all Vassar students who share the values and
interests of the organization, regardless of race and/or ethnicity.  
Multiracial-Biracial Student Association
Contact: Michael Prentis-Glasgow (miprenticeglasgow@vassar.edu)
The goal of the Multiracial/Biracial Student Association is to create a sense of
community for student of mixed heritage on Vassar’s Campus. We aim to raise
awareness of the social, political, and cultural issues that multiracial students
are faced with. We’re open to all students who are dedicated to learning more
about the multiracial experience. Acknowledging how our experience differs
from the experience of other racial/ethnic minority groups already represented
on campus, we provide a safe space for multiracial voices to be heard.
Night Owls
Contact: Case Stewart (nightowls.vsa@vassar.edu)
The Night Owls are the nation’s oldest continuing all-female a cappella
group. They were founded in the 1940s when a plague quarantined students
to their dorm rooms. A few brave women, dressed in all black, snuck out of
their dorms and met in the basement of the library to serenade their ailing
classmates. Following in tradition, the Night Owls now dress in all black for
each performance to commemorate this charter group of women. The group
performs a variety of music ranging from classic jazz to ’90s dance songs and host
concerts throughout theyear, culminating in a final concert. In addition to their
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own on-campus concerts, the Night Owls also travel to perform off-campus and
host other a cappella group sat Vassar. They were invited to sing at both of Bill
Clinton’s inaugurations. They are quite a spectacular group with a rich history.
Membership is by audition.
No Offense
Contact: Zach Herwitz (nooffense.vsa@vassar.edu)
No Offense, Vassar’s first and oldest sketch comedy group, was founded in 1988
by a group of students seeking an outlet for writing and performing comedy
while wearing fake facial hair. We write, perform, and produce four full-length
sketch and video shows per year. Group membership is by audition only. We
still love a good stick-on mustache.
No Such Organization (NSO)
Contact: Genevieve Lenoir (nosuchorganization.vsa@vassar.edu)
The No Such Organization (NSO) is an all-around sci-fi/fantasy/comic book/
video game/anime/etc. fan’s organization. Members host events such as TV
show nights (which can range from anime to Doctor Who to Star Trek) and
gaming weekends. Every year the NSO hosts several campus-wide events,
including our very own production of the Rocky Horror Picture Show and
NonCon, a three day comics and gaming convention held on Vassar campus.
The NSO includes members of every geekdom and fandom, and is happy to
share their enthusiasm!
Nordic Team
Contact: (nordicteam.vsa@vassar.edu)
As a member of the United States Collegiate Ski Association (USCSA), the
Vassar Nordic Team provides cross-country skiing and racing opportunities
for students and faculty of all levels of ability. In addition to traveling to
competitive events across the Northeast, the team makes regular expeditions
to the nearby Mohonk Preserve for recreation and training. The team provides
an excellent alternative for exercise in the winter and makes for exhilarating
encounters with some of the Hudson Valley’s and New England’s pristine
wilderness.
On Tap
Contact: Claire Grosel, Lauren Stamm (ontap.vsa@vassar.edu)
On Tap is Vassar’s one and only tap dance group, founded in 2008. We work
with all different styles of tap dance and do a performance once a semester,
consisting of original works and old tap standards. We welcome anyone who has
the desire to tap to come join us!
Operation Donation
Contact: Breanna Amorde (operationdonation.vsa@vassar.edu)
We, the members of Operation Donation, pledge to develop and implement
innovative methods of service to support the Dutchess County community and
the world around us. We will use funds raised by our members to purchase basic
food and hygiene products to enhance the basic quality of life for Dutchess
County residents in need. Through our efforts, we hope to set an example and
to raise and renew awareness of the heart of a cooperative spirit.
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Outing Club
Contact: Joe Wheeler, Katie Ewen (outingclub.vsa@vassar.edu)
The Outing Club is Vassar’s connection to the great outdoors. Members receive
a weekly email containing all the trips and events happening that week, and
sign up as they please. There is no minimum commitment required; each
member determines how active he or she will be. The Outing Club aims to
stimulate participation in and appreciation for the outdoors; to promote lowimpact usage of the outdoors; to provide trained, reliable, and safe outdoor
leadership for the community; to provide specialized outdoor equipment
and knowledge to the community, and to do all of this without financial
discrimination. Activities include backpacking, hiking, and mountain climbing
in the scenic Hudson Valley area and beyond, rock climbing in the ‘Gunks,’
cross-country skiing, snowshoeing, whitewater rafting, and skydiving. Extended
overnight trips run during October and Spring Breaks. The Outing Club
emphasizes that all activities are open to any member of the Vassar community.
All outdoor activities have trained leaders assigned to see to all the logistics
of the activity, as well as to ensure the safety of the group. Any member of the
community may train to be a leader. To receive the weekly email, become a
leader, or pose any questions regarding the club, please contact the above name.
PEACE
Contact: Emma Daniels, Olivia Hayashi-Groves (peace.vsa@vassar.edu)
PEACE is a nonprofit national organization devoted to the elimination of
prejudices and racism. They believe hatred is something one learns, not
something one is born with. Through activism, education, and the experience
of diversity, one will learn not only tolerance, but a genuine acceptance
and appreciation of differences. PEACE strives to celebrate commonalties,
establish relationships, create memories, and promote understanding while
building awareness through the knowledge of our differences. PEACE is not
an organization that preaches diversity. It is an organization that provides
people with the experience of diversity. To accomplish this, PEACE has, among
other things, two major programs. PEACE’s Brothers and Sisters program
seeks to establish relationships among children of different races, ethnicities,
and religions. It involves elementary to middle school students, as well as
college students, teachers, administrators, and interested community members.
The Awareness Day program is aimed more towards high school and college
students. It is designed to create discussion on racism and prejudice and takes
place in area high schools and at Vassar.
Philaletheis
Contact: Mike Kaluzny (philaletheis.vsa@vassar.edu)
Founded in 1865, the Philaletheis Society is an organization that provides the
Vassar community with the opportunity to efficiently produce dramatic works
of art. It shall be used as a means for aiding production through an advising and
support system that encompasses the artistic, financial, and technical aspects of
theater. The Philaletheis Society is the primary student production company,
and as such assists in the management of the Shiva Theater through the Shiva
Theater Advisory and Admissions Board (STAAB). The Society works closely
with administrators and other campus groups to ensure fair and proper use of
the theater. Membership to Philaletheis is open to all undergraduate students of
Vassar College and based upon their desire to participate.
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Phocus
Contact: Jiajing (Lily) Sun (phocus.vsa@vassar.edu)
Phocus runs the community darkroom on a cooperative, members-only basis.
Since the college does not offer a photography course, Phocus seeks to fill in
some of the gaps. It sponsors showings of student work, offers mini-courses in
various topics, and sponsors guest lectures and field trips. Many of the activities
of the group involve fees, as does membership to the darkroom coop, although
the fee is waived for those who see to its upkeep. Also, students participating in
the photo mini-course are admitted free. Membership in Phocus is open to the
entire Vassar community with or without experience in photography.
Poder Latino
Contact: Fernanda Martinez (poderlatino.vsa@vassar.edu)
Poder Latino is an organization founded to address the needs and concerns of
Vassar’s Latino community and to serve as a support group and a political action
group. Its purpose is to promote communication and understanding between
the members of Poder Latino and the other members of the Vassar community
through forums, lectures, and other social events. It also serves to create a
network between Poder Latino and other Latino communities, particularly in
the local area, in order to provide strength and support in dealing with Latino
issues. All members of the Vassar community are eligible to become members
of Poder Latino. Particular effort is made to recruit Vassar Latino students, for
whom the group is founded. Full membership in Poder Latino, as in any serious
organization, is contingent upon regular attendance at meetings and other
active forms of support.
Polo Team
Contact: Natalie Nicelli (poloteam.vsa@vassar.edu)
The Vassar College Polo Team is a nationally recognized, competitive polo
team. We play at the varsity level against schools like Yale, UConn, and
Skidmore. We travel throughout the region to compete and have attended
regionals all the way to Indiana. We practice two times a week at Gardnertown
Polo in Newburgh. We also participate in club chukkers two to three times
a week. Members can conceivably practice five to six times a week if they
are interested. We compete in about three to four games a month and our
season lasts from September to April. Members pay a flat fee per semester and
additional riding has no extra charge. We are actively seeking new members for
our men’s and women’s teams. No experience is necessary.
ProHealth
Contact: A.J. Kim, Nicole Bronson (prohealth.vsa@vassar.edu)
ProHealth is dedicated to issues of health care and the promotion of health
locally, nationally, and worldwide. In addition to physical and mental health
promotions, we seek to discuss and present issues of health care and all forms of
medicine and health, from its content to its quality and delivery and beyond,
to all members of the Vassar community. We also seek to provide support and
guidance to members of the Vassar community considering any of the allied
health professions and related disciplines, such as medicine, public health,
biomedical sciences, nursing, etc. We provide the aforementioned support and
guidance, such as how to approach the prospects of such careers, while also
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fostering knowledge and awareness of opportunities and contributions of all
health professions.
Queer Coalition of Vassar College (QCVC)
Contact: Jasmyn Mudrich, Genesis Hernandez (queer@vassar.edu)
Queer Coalition of Vassar College exists to help various projects by and for
Vassar’s lesbian, gay, bisexual, transgender, queer (LGBTQ), and allied students.
We use the word “queer” to recognize and affirm a plurality of sex, sexuality,
and gender difference. Queer Briefs, a monthly newsletter, keeps us (through
our bathroom stalls) aware of queer stuff on campus. First Step provides a
confidential discussion group for students discovering new dimensions of their
sexuality.
Quidditch
Contact: Gabrielle Scher (quidditch.vsa@vassar.edu)
The ButterBeer Brewers represent Vassar annually in the Intercollegiate
Quidditch World Cup, as well as participating in and hosting other
tournaments/events throughout the season. Founded in 2007, Vassar’s team
has already established itself as a force to be reckoned with in the world of
broomsticks and bludgers. Quidditch, adapted to land from JK Rowling’s
fantastical wizarding sport, requires players of various positions to send quaffles
through elevated hoops, peg each other with bludgers, fly, tackle, and of course,
snatch the snitch. Open to all with an imagination, sense of humor, and thirst
for competition! Athleticism not required.
Sailing Team
Contact: Peter Eccles (sailing.vsa@vassar.edu)
The Sailing Team at Vassar is open to all students and includes a large range of
skill levels. There are Learn-to-Sail clinics on land and on the water. There is
also the opportunity to compete in many Mid-Atlantic Intercollegiate Sailing
Association races throughout the fall and spring. The club has a boathouse on
the Hudson River with three 420s and a Laser. Transportation and equipment
are provided and paid for by the club. All amounts of experience are welcome
and encouraged, but swimming proficiency is required.
Shakespeare Troupe
Contact: Julia Anrather (shakespearetroupe.vsa@vassar.edu)
The Shakespeare Troupe is an ensemble of 10-15 actors, designers, and directors
who produce one play from Shakespeare’s canon every spring semester in an
outdoor setting. We strive to constantly challenge ourselves as artists, as well
as always questioning and changing the approach to and understanding of
Shakespeare on the Vassar campus.
Ski Team
Contact: Carmen Angleton (ski.vsa@vassar.edu)
Ski Team organizes competitive ski racing for the students of Vassar College. It is
our fervent belief that ski racing, due to its prodigious cost, is chiefly a pastime of
the elite. These elites perpetuate the capitalist superstructures that preserve our
low socioeconomic status. To combat the unyielding class homogeneity inherent
in ski culture, we, the proletariat, secure funds and disperse them freely to help
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the common, working-class Vassar students (as well as their capitalist overlord fellow students) to participate in and to subvert a principle bastion of neocolonial
patriarchy – ski racing. As a competitive club we are members of the National Collegiate Skiing Association (NCSA) and race in the MacBride Division. The team
is competitive, although no race experience is necessary to join.
Slow Food
Contact: Sam Loewen, Maddie Szkobel-Wolff (slowfood.vsa@vassar.edu)
South Asian Students Alliance (SASA)
Contact: Aayushi Sethi, Alisha Cherian (sasa.vsa@vassar.edu)
The South Asian Students Alliance is an organization established to meet the
needs and concerns of the South Asian community at Vassar College. Its goal
is to provide a forum for students in which issues of cultural, political, religious,
and ethnic relevance are discussed and dealt with. Furthermore, it seeks to inject
a South Asian component into the academic curriculum of Vassar College. It
unifies the students of South Asian descent and at the same time provides the
Vassar community with an insight into and understanding of issues of South
Asian culture and politics. Membership in SASA is voluntary and open to all
Vassar students.
Squirm
Contact: Gretchen Heinel (squirm.vsa@vassar.edu)
Squirm is a submissions-based magazine about sex and sexuality. Squirm seeks
to create a sex-positive forum on campus for the artistic, literary, and creative
exploration of sex. All members of the Vassar community are welcome and
encouraged to submit artwork, photography, and written work to Squirm.
Students’ Class Issues Alliance
Contact: Rockwell Schwartz (classactivists.vsa@vassar.edu)
Synchronized Skating
Contact: Lauren Chin (synchronizedskating.vsa@vassar.edu)
Iced Brew is Vassar’s synchronized ice skating team, coached by Deirdre
Bonnano. We compete at the sectional level against other college teams. Besides
competitions, Iced Brew also sponsors events open to all of the Vassar campus,
including open skating, exhibitions, and learn-to-skate lessons. The team is open
to all Vassar students, no experience necessary.
Together Opposing Neglect and Child Abuse (TONCA)
Contact: Molly Richard, Alexa Levine (tonca.vsa@vassar.edu)
Together Opposing Neglect and Child Abuse (TONCA), formally known
as I Won’t Grow Up Day (IWGUD), is an on-campus organization devoted
to increasing awareness of child abuse, raising money for the Child Abuse
Prevention Center of Poughkeepsie through the event IWGUD, and providing
on-campus activities with a childhood focus. IWGUD, our founding event, was
created by Dr. Julie Riess (class of ’87), and it remains our primary purpose/goal
on campus. Dr. Riess, the director of Wimpfheimer Nursery School and associate
professor of psychology, sought to bridge the gap between Vassar College and its
surrounding community. TONCA continues this mission on a broader scale.
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TransMission
Contact: Emma Matters (transmission@vassar.edu)
TransMission is dedicated to making Vassar and the larger community of
which it is a part an inclusive and welcoming environment for transgender,
genderqueer, and intersex people, and anyone affected by sex and gender
variance (which we believe to be everyone). Supporting Vassar’s core values of
inclusiveness and equality for all, we aim to dispel myths, raise awareness, and
create a secure and comfortable space at Vassar and beyond through activism,
cooperation, and education.
Ultimate Frisbee
Contact: Raffi Kiureghian (ultimate.vsa@vassar.edu)
Ultimate Frisbee is one of Vassar’s club sports. Both the men’s and women’s
teams are entirely student run. Despite the lack of varsity status, they represent
Vassar at the regional, national, and international level. The purpose of
Ultimate Frisbee is to recruit and train its members with the goals of having
fun, exercising good sportsmanship, and maintaining high levels of competition.
They practice often and compete throughout both fall and spring semesters.
They also host an annual home tournament at Vassar with other Frisbee teams
from the East Coast in attendance.
Unbound
Contact: Danielle Lemieux (unbound.vsa@vassar.edu)
Unbound is Vassar’s only theater group devoted solely to experimental theater.
We are interested in producing theater that does not fit the mold of typical
Vassar productions. We are a collaborative, non-hierarchical group. Founded in
1996 as a political theater group, Unbound has expanded its focus to include all
forms of alternative performance. We are the parental organization to Inktank,
Vassar’s playwriting collective.
UNICEF
Contact: Hannah Cassius, Andrea Fahmy (unicef.vsa@vassar.edu)
UNICEF at Vassar is an organization dedicated to raising awareness on
campus about the issues that currently affect thousands of children around the
world, what UNICEF does to help, and what the Vassar community can do to
contribute.
Unitarian Universalists
Contact: Katie Carpenter (unitarianuniversalists.vsa@vassar.edu)
Unitarian Universalism (UU) is a liberal, noncreedal religious tradition that
values the inherent worth and dignity of ALL people. With this in mind,
Vassar’s UU group seeks to explore spirituality, discuss social issues, and build a
safe, welcoming community. Students run weekly worships and discussions, and
some participate in services at the Poughkeepsie UU Fellowship. All students
are welcome, regardless of previous knowledge of or involvement with UUism.
Vassar Animal Rights Coalition (VARC)
Contact: Rockwell Schwartz (animalrightscoalition.vsa@vassar.edu)
The main goal of VARC is to educate the campus about its obligation to
maintain the safety and welfare of its nonhuman animal residents. Animals
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are constantly abandoned on campus, often by negligent students. Most of
the funds for the group go to a spay-neuter release program which serves to
control the pet population by vaccinating Vassar strays, spaying/neutering them,
and then releasing them in a rural and safer area or placing them with loving
adopting families. VARC also brings pertinent speakers to the campus and sets
up tables in the College Center to further educate the campus about issues
pertaining to animal welfare.
Vassar Bikes
Contact: (bikes.vsa@vassar.edu)
Vassar Bikes is dedicated to all human powered machines on two wheels. We
spend our time going on all sorts of rides, talking bikes, or just hangin’ in the
bike shop underneath Strong House. There is mountain bike racing in the fall
and mountain and road racing in the spring. It doesn’t matter if you like to
meander around campus or go on centuries, Vassar Bikes has something to offer
everyone on two wheels.
Vassar College Business Club
Contact: Mazi Kazemi (vcbusinessclub.vsa@vassar.edu)
Vassar College Emergency Medical Services (VCEMS)
Contact: Jessica Metlay (ems.vsa@vassar.edu)
Vassar College Emergency Medical Services provides high-quality, confidential
emergency medical care for the Vassar College community during the academic
year. VCEMS operates on weeknights from 5pm until 8am, and provides 24hour coverage from Friday at 5pm until Monday morning at 8am. VCEMS
also provides extra coverage during large-scale campus events. The minimum
requirement for riding with VCEMS is national CPR/AED certification, but the
majority of our members are also NY-certified EMT-Bs.
Vassar College Entertainment (ViCE)
Contact: Dan Flynn (vicedirector@vassar.edu)
We are Vassar College Entertainment, but you can just call us ViCE. ViCE is
a student-run organization that conceives of and executes all aspects of both
small and large scale events on campus throughout the year. From the creative
minds and enthusiasm of students in seven committees come weekly concerts,
film screenings, comedy shows, dance parties, as well as major music concerts,
all of which reflect the breadth and diversity of Vassar students’ entertainment
interests. We both honor that diversity, and strive to bring the community
together. After all, ViCE is for everyone. WANT TO GET INVOLVED? It’s
simple. Any and all Vassar students regardless of experience are encouraged
and welcome to join any and all of our committees at any point in the year, and
your level of commitment is completely up to you. If you’re interested in music,
publicity, film or any other type of event planning, ViCE is your place to show
the campus what you know and love, and get some professional level experience
while you’re at it. Stop by any of our meetings or email us at vice@vassar.edu
with any questions you may have. And remember, ViCE is nice.
Vassar Devils
Contact: Christian Nadell (devils.vsa@vassar.edu)
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The Devils, one of three co-ed a cappella groups on campus, are known for their
tight harmonies, polished sound, deep arrangements, and infectious sense of
fun. Their diverse, constantly growing repertoire includes classic jazz standards,
folk favorites, rock ballads, funk jams, and pop gems from the ’40s all the way
to present day. In addition to performing a number of informal concerts for the
Vassar community, every year the Devils hold an annual winter concert and an
annual spring concert.
Vassar Filmmakers
Contact: Cesar Cervantes, Hunter Furnish (filmmakers.vsa@vassar.edu)
Vassar Filmmakers provides all students with a chance to direct, produce, and
edit their own films with access to industry-quality materials and services, funds,
and a talented, motivated group of individuals. Vassar Filmmakers strives to
construct a community of filmmakers across campus who work collaboratively
with faculty and departments to get their visions realized. Meetings are set
up for feedback and constructive criticism on individual projects, as well as
screenings, discussions, and production organizing.
Vassar FlyPeople
Contact: Meghann King (flypeople.vsa@vassar.edu)
FlyPeople is Vassar’s one and only student-run, fun-loving dance group that
aims to move its groove while entertaining people in the process. Members
are selected by audition at the start of each semester based on ability to exert
stage presence, execute choreography and, most importantly, express a love
for dance. Commitment is once a week on Sundays and additional rehearsals
throughout the week as needed, based on the number of pieces being performed.
We culminate each semester with a performance (Works in Progress Show
towards the end of the fall semester and Final Show towards the end of the
spring semester) and perform at various on-campus events throughout the year.
We have performed jazz, hip-hop, modern, lyrical, tap, ballet, pointe, musical
theater, and Irish step dance. All dances are student choreographed to songs
chosen by their choreographers. Past hits have been Flo Rida’s “Right Round,”
Britney Spear’s “Break the Ice,” ABBA’s “Gimme Gimme Gimme,” Missy
Elliot’s “I’m Really Hot,” and many more.
Vassar Greens
Contact: Jillian Guenther, Celia Castellan (greens.vsa@vassar.edu)
The Vassar Greens seek to increase awareness of local, national, and global
environmental issues on campus. They accomplish this goal by dispersing
information to students, sponsoring lectures, films, and groups that are
concerned with environmental issues, providing a forum for discussion on
environmental issues, and evaluating the state of campus ecology while serving
as a vehicle for action on these concerns. Membership is voluntary and open to
all students in the Vassar College community.
Vassar Haiti Project
Contact: Mai Nguyen, Sara Cheng (haitiproject.vsa@vassar.edu)
Vassar International Students Association (VISA)
Contact: Sanam Bajwa (internationalstudents.vsa@vassar.edu)

39

Vassar International Student Association is a student-run organization that
promotes internationalism by providing a gateway for Vassar students to
experience the international diversity that prevails here. Its mission is to
address the specific needs of the international community of the college, and
integrate the international and American student bodies. VISA hosts various
internationally themed events throughout the year to serve this purpose. This
organization is open to anyone who feels “international.”
Vassar Islamic Society
Contact: Marriam Khan (vassarislamicsociety.vsa@vassar.edu)
Vassar Jewish Union (VJU)
Contact: Tara Sheridan, Evelyn Berger (jewishunion.vsa@vassar.edu)
The Vassar Jewish Union seeks to serve all Jewish members of the Vassar
community regardless of their backgrounds or form of Jewish expression.
The VJU does not endorse a partisan view of Jewish life, and encourages
expression of all the facets of Jewish experience in search of an actively diverse
Jewish life on campus. The VJU’s purpose is to teach students about Jewish
heritage, Israel, and the variety of Jewish experiences throughout the world;
to strengthen the bonds between the Jewish religion and its cultures; to serve
as a political voice of Judaism in the Vassar community; to promote political,
cultural, and religious dialogue with members of other cultural and religious
communities in order to foster communication and understanding; to help
enrich the lives of the Vassar community as a whole; and to prepare students
for an informed and active participation in the Jewish communities that reside
outside of Vassar’s gates and those communities they may enter after Vassar.
VJU has a base of operations in the Bayit, a house located on Collegeview
Avenue near the cemetery. Membership in the VJU is open to all students, and
most meetings are open to the public.
Vassar Prison Initiative
Contact: Dalia Sharps, Kiersta Hsi (prisoninitiative.vsa@vassar.edu)
The Vassar Prison Initiative (VPI) is a non-hierarchical organization committed
to raising awareness about issues related to the prison-industrial complex. Our
activities include an annual publication, film screenings, book drives, and
engagement with local activism. In addition to these initiatives and general
education efforts on campus and in our community, the VPI responds to
pressing prison-related issues as they arise. We work in conjunction with the
academic prison programs on campus and help to support the Prison Reunion
hosted on Vassar’s campus every spring, which brings together formerly
incarcerated people, activists, and Vassar alumnae/i, faculty, and students. It is
our hope that through our programming, educational outreach, and activism,
we can contribute to the fight for justice for incarcerated people and the
decarceration of America.
Vassar Public Art
Contact: Arianna Gass (publicart.vsa@vassar.edu)
The Vassar Public Art Committee is a group of students and faculty advisors
at Vassar College who facilitate producing public art on campus. The goal
of VPAC is to respond to the college’s diverse communities and aesthetics

40

and provide artists with the means of producing their works to heighten the
quality of the common experience. VPAC commissions artwork that engages
the surrounding environment to create, enrich, or reveal a sense of place,
and to express the spirit, values, visions, and poetry that collectively define
Vassar College.
Vassar Teknowledgy
Contact: (vt.vsa@vassar.edu)
Vassar Teknowledgy (VT) is the face of Vassar electronic music. It will be VT’s
mission to bring electronic music to Vassar College by any means necessary.
Each year, there will be a president, treasurer, and secretary in charge of
organizing events, trips to concerts, training new DJs and composers, and
otherwise publicizing electronic music. The principle focus of VT is on the art
of DJing and music production, but other talents including light design, VJing
and electrical engineering.  
Vassarion   
Contact: Burcu Noyan (vassarion.vsa@vassar.edu)
The Vassarion is the Vassar College yearbook. Our student-run organization
is primarily self-funded and provides a service to the school in the publication
of an annual. The sections of this year’s book are: Student Life, Academics,
Seniors, Organizations, Athletics, and Community. The Community section is
this year’s endeavor to sell ads to students, parents, faculty, administrators, and
community businesses. The funds will be allotted for the partial payment of
this year’s book. Any interested Vassar student is eligible to be on the yearbook
staff!! We are particularly looking for students in Media Studies, Photography,
Layouts/Visual Arts, and anyone with previous experience in Adobe InDesign
or Photoshop.
Vastards
Contact: Zach Reid (vastards.vsa@vassar.edu)
The Vastards are a fun-loving, extra-loud, co-ed a cappella group that gets an
almost embarrassing amount of pleasure from a good harmony. They sing all the
songs you loved in middle school, or at least the songs you loved to hate. They
enjoy long walks on the beach, sunsets, and kittens.
VC Punx
Contact: Jonathan Gorman, Nicholas Olsen (vcpunx.vsa@vassar.edu)
VCPunx is a do-it-yourself music and booking collective formed in the fall
of 2008 that caters to fans of the underrepresented genres of extreme music
such as punk, hardcore, metal, grind, thrash, drone, etc. Members meet on a
weekly basis to work together on organizing and hosting concerts featuring
both student and non-campus bands in order to foster a community for extreme
music. Events incorporate do-it-yourself ethics and low-tech production in
order to place emphasis on the live musical experience.   
Wholistic
Contact: (wholistic.vsa@vassar.edu)
Wholistic is an organization for promoting balanced and healthy living on
campus. We view holism as a balance of all the elements that make up the
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world and ourselves. We reach out to a variety of methods that are sometimes
outside of the mainstream. We emphasize alternative eating styles such as eating
whole foods not processed foods, and eating local foods not mass-produced
foods. We advocate for physical and mental practices such as meditation,
yoga, and tai chi to have a stronger presence on campus. Holism also includes
sustainability and a respectful relationship with the environment. We
recognize each individual’s specificness and uniqueness, while appreciating our
interconnectedness. Past Wholistic events have included meditative dinners,
cooking classes, herbal workshops, and we have facilitated trips to centers for
wholistic learning.
Woodshed Theatre Ensemble
Contact: Austin Caldwell (woodshed.vsa@vassar.edu)
Woodshed is a student-run collaborative theater ensemble that strives to use
the skills of each of its members to generate thought-provoking, full-length
productions. Ensemble members are highly encouraged to explore new avenues
as well as pursue their pre-existing theatrical interests during their time in
Woodshed. A group that fluctuates each semester, Woodshed’s productions have
ranged from Shakespearean comedies to contemporary dramas, with members
experimenting with various roles: as designers, directors, dramaturgs, and actors.
Woodshed is a non-hierarchical organization and values the voice of each of
its members. We hold two-hour rehearsals, usually four or five days a week, and
auditions at the beginning of every spring semester; students of all experience
levels are encouraged to audition.
Wordsmiths
Contact: (wordsmiths.vsa@vassar.edu)
Wordsmiths is a spoken word poetry group that focuses on the spoken
word, that dabbles in print, that aches to make poetry what it should be: an
explosion of the ribcage, a shattering of cells. We put on open mics and put out
pamphlets. Anyone and anything is welcome.
WVKR
Contact: Rachel Vogel (wvkr.vsa@vassar.edu)
The FM radio station of Vassar College known as 91.3 WVKR FM is a
noncommercial, educational, student-operated broadcast facility licensed to
the trustees of the college and serving the Poughkeepsie community as required
by the Federal Communications Act of 1934 and all subsequent revisions
thereof. In addition to operating as legally obligated under federal law, it shall
be the objective of this organization to educate, entertain, and involve the
members of the Vassar community in the maintenance and operation of this FM
broadcast station. The radio station is located on the third floor of the College
Center and broadcasts a wide variety of radio programming including, but not
limited to, music and talk shows, instructionals, and the news and weather.
Broadcasting usually runs 22-24 hours a day, seven days a week. Any member
of the Vassar community may join the staff of WVKR or have their own show
provided they follow the regulations set forth by WVKR and the law. WVKR
encourages visitors provided they act in a responsible manner.
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Administration
Senior Officers of the College
President: Catharine B. Hill
Office: Main Building, second floor
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-7200
Website: http://president.vassar.edu
The president is the executive officer of the board of trustees, the administrative
officer of the college, and the chair of the faculty.
The president holds monthly student office hours with appointments
scheduled through the student assistant(s). Students wishing a special
appointment with the president should first see the assistant to the president or
the student assistant(s) to the president.
Dean of the Faculty: Jonathan Chenette
Office: Main Building, first floor, N-104
Hours: 8:30am-5:00pm, Monday through Friday and by appointment
Telephone: (845) 437-5300
Website: http://deanofthefaculty.vassar.edu
The dean of the faculty is the chief academic officer of the college and
is charged with general supervision over the departments of instruction
and consulting with the president on appointments to the departments of
instruction.
The dean is responsible for the continuing study of the education offered
by the college and for initiating changes in curriculum and educational policy,
as needed. Chairs of departments and directors of multidisciplinary programs,
as well as the offices of field work, grants administration, and the registrar, are
responsible to the dean of the faculty. The dean of the faculty works closely
with the academic executive of the Vassar Student Association and with
student representatives on the Committee on Curricular Policies. Students
wishing to meet with the dean of the faculty should schedule an appointment
with the executive assistant at (845) 437-5302.
Dean of the College: Christopher Roellke
Office: Main Building, second floor
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5600
Website: http://deanofthecollege.vassar.edu
The dean of the college is responsible for those offices that assist students
with both their academic and their non-academic affairs. The dean of the
college oversees the activities of the Offices of the Dean of Studies, Dean of
Students, Campus Life and Diversity, Campus Activities, and Accessibility and
Educational Opportunity. The dean is also the senior officer responsible for the
development and implementation, through the Committee on College Life, of
college regulations and disciplinary actions.
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Dean of Strategic Planning and Academic Resources: Marianne Begemann
Office: Main Building, second floor, S-220
Hours: 8:30am-5:00pm
Telephone: (845) 437-7970
Website: http://dospar.vassar.edu
Working closely with the other senior officers of the college, the dean of strategic
planning and academic resources is responsible for coordinating the college’s
long-term planning efforts. The areas under the dean’s jurisdiction include
the Office of Admission, Office of Financial Aid and Student Employment,
Vassar College Libraries, the Frances Lehman Loeb Art Center, Department
of Athletics and Physical Education, Wimpfheimer Nursery School, the Infant
and Toddler Center, the faculty housing program, academic facilities, and the
Exploring Transfer program.
Vice President for Communications: Susan DeKrey
Office: Main Building, second floor
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-7400
Website: http://communications.vassar.edu
The vice president for communications is responsible for Vassar’s efforts in
public relations; media relations; college publications; the development and
maintenance of official college websites; the Powerhouse Theater Program;
Family Weekend; and certain other special events throughout the year. The office
oversees the dissemination of news about the college internally and externally,
including to the media, the local community, government officials, alumnae/i,
and other external constituencies. The vice president for communications and
the director of media relations serve as official spokespersons for the college.
Students who are contacted by journalists for interviews or visits on
campus are requested to consult with the media relations director in the
Communications Office in advance.
Vice President for Computing and Information Services: TBA
Office: Computer Center
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-7230
Website: http://computing.vasar.edu
The vice president for computing and information services (CIS) oversees all
aspects of technology at the college including computing, telecommunications,
networking, audiovisual, retail computer sales, and the campus Card Office. The
goal of Computing and Information Services is to create and manage a campus
environment that enables each member of the community to use information
technology productively for teaching, learning, research, administration, and
outreach. Every residential dorm room has access to the Internet through both
wired and wireless network connections. A computer cluster and networked
laser printer is available for use in every residence hall and additional networked
printers are available in the Computer Center, the library, and the College
Center. Color laser printing is also available in the Computer Center, Copy
Center, and the library. Additional multimedia technologies (such as scanning,
video editing, large format printing, etc.) are available in the library and Media
Resources.
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Vice President for Alumnae/i Affairs and Development: Catherine E. Baer
Offices: Alumnae House
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5400
Website: http://oaad.vassar.edu
The vice president for alumnae/i affairs and development oversees the college’s
outreach efforts to maintain and strengthen ties with its more than 36,000
alumnae/i worldwide, and supervises all of the college’s wide-ranging fundraising
efforts. Outreach to Vassar’s alumnae/i ranges from annual reunions to regional
and travel programs, from class and club events to an online community for
alumnae/i. Fundraising encompasses giving to Vassar by individuals, including
alumnae/i, parents, and friends, as well as by foundations and corporations.
Office staff assists undergraduate classes in such student-led fundraising efforts
as class gifts or all-school gifts. Students work for the office in a variety of tasks,
such as assisting alumnae/i who return to campus for reunions, and staffing
phonathons to raise money for the college’s Annual Fund.
Vice President for Finance and Administration: Elizabeth Eismeier
Office: Main Building, second floor
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5500
Website: http://financeandadministration.vassar.edu
The vice president for finance and administration oversees the business
and financial affairs of the college and chairs the Campus Master Planning
Committee. See the website for details concerning the responsibilities,
functions, and campus services of this office. Reporting to the vice president
are the associate vice president and director of investments, the executive
director of buildings and grounds services, the director of budget and planning,
the associate vice president for human resources, and the controller. (Separate
entries appear in this handbook for Buildings and Grounds Services, Vassar
College Bookstore, Copy Center, Post Office, Office of Accounting Services,
and Receiving.)
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Other Administrative Offices
Accounting Services
Controller: Don Barton
Office: Baldwin House, second and third floors
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5890
Website: http://accounting.vassar.edu
The Accounting Services Office is responsible for the accounting, recording,
and reporting of all fiscal activities of the college. Specific functions of this
office include cash receipts, cash disbursements, student accounts, payroll,
accounts payable, and preparation of internal and external financial reports.
The accounting for cash receipts and disbursements as they relate to Vassar
College student organizations is provided by the Accounting Services Office.
Office of Admission
Dean of Admission and Financial Aid: David Borus
Office: Carol and James Kautz Admission House
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-7300
Website: http://admission.vassar.edu
The Office of Admission oversees activities related to the recruitment,
selection, and enrollment of new, full-time, degree-seeking students.
Undergraduates are encouraged to apply to this office for positions as tour guides
or senior interns. The Office of Admission also welcomes volunteers to assist
with a wide range of activities, which include hosting prospective students and
representing Vassar at high schools in their respective communities.
Buildings and Grounds Services
Executive Director of Buildings and Grounds Services,
Facilities Planning and Construction: Thomas J. Allen
Office: Buildings and Grounds Service Center
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-7270
Website: http://buildingsandgrounds.vassar.edu
The executive director of buildings and grounds has overall responsibility for
day-to-day operations, as well as for planning and development for renovation,
restoration, and new construction of campus buildings.
Office of the Dean of Students
Dean of Students: David H. “DB” Brown
Office: Main Building, first floor, C-121
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5315
Website: http://deanofthecollege.vassar.edu/about/dean-of-students.html
Associate Dean of Students and Director of Psychological Services: Sylvia R.
Balderrama, (845) 437-5700
Assistant Dean of Students and Director of Residential Life: Luis Inoa,
(845) 437-5860
The dean of students is directly concerned with several aspects of the
nonacademic lives of students at Vassar. The dean is responsible for the offices
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of Counseling Services, Health Services, Health Education, Residential Life
and Safety and Security. The dean also oversees the student conduct process
and cochairs the New Student Orientation committee.
The dean of students, in the course of work with students, helps with
personal problems and emergency situations that may arise. A substantial
portion of the dean’s time is spent dealing with a wide variety of problems,
concerns, and emergencies brought to his or her attention by students, their
families, faculty, and other administrators.
The dean of students convenes weekly meetings of the Students of Concern
group (SOC) to coordinate helping resources for students whose behavior
indicates they may be in serious trouble. The core SOC consists of the Dean of
Students, the Dean of Studies, the Director of Residential Life, and the Director
of Counseling, but other administrators are invited as appropriate.
SOC members may share information about students who appear to be in
trouble (e.g., who appear to be at risk to themselves or others, whose academic
situation is dire, who are experiencing significant personal problems, or whose
behavior is alarming other members of the college community). The group then
determines if action by individual members of the group is warranted and might
be helpful.
Office of the Dean of Studies
Dean of Studies: Joanne Long
Office: Main Building, first floor, N-128
Hours: 8:30am-5:00pm, Monday through Friday; 10:00-11:30am on Thursday
Telephone: (845) 437-5255
Website: http://deanofthecollege.vassar.edu/about/dean-of-studies.html
Advisor to the Class of 2013: Joanne Long
Advisor to the Class of 2014: Denise Walen
Advisor to the Class of 2015: Kate Susman
Dean of Freshmen: Benjamin Lotto
Advisor to Special Students: Joanne Long
Assistant Dean of Studies: Pauline Saavedra
Associate Dean of Studies and Director of the Office of International Programs
(JYA): Susan Correll Kennett
Assistant Dean of Studies and Director of Fellowships and Pre-health Advising:
Lisa M. Kooperman
Acting Director of Career Development and Pre-law Advising: Stacy Bingham
Director of the Learning, Teaching and Research Center: TBA
The dean of studies advises returning students about their curricular plans
and other academic matters. Students with questions about leaves of absence,
fellowships, and other academic options are encouraged to speak with the dean,
as are those who wish to petition the Committee on Leaves and Privileges or
who wish to raise more general questions about the curriculum of the college.
The dean chairs the Committee on Student Records, the Committee on
Readmission, the Committee on Fellowships, the Committee on Leaves and
Privileges, and the Academic Panel, and advises graduate students and visiting
students who are accepted for study at Vassar; the dean also advises special
students (part-time, nonmatriculated students). The dean is responsible for the
implementation of the education policies of the college as they relate to the
students. The dean of studies is the advisor to the senior class.
The dean of freshmen supervises the pre-major advising system, is responsible
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for the New Student Orientation Program, and advises first-year students on all
academic matters.
Sophomores, juniors, and seniors should consult the advisor for their class.
In addition, the advisor to sophomores serves as general advisor for sophomore
transfer students and assists sophomores in their plans for a declaration of
major. The advisor to juniors assists juniors as they integrate their plans for
concentration in a discipline or work in a multidisciplinary program with their
program of general education.
The assistant dean of studies in the dean of studies office helps students who
petition the Committee on Leaves and Privileges and is responsible for advising
students interested in undertaking a domestic academic leave at institutions
in the United States and Canada, including the Twelve College Exchange and
Historically Black College Exchange, and serves as the liaison between the
Office of Admission and transfer students. The assistant dean works with the
dean of studies to advise the senior class.
Financial Aid
Director of Financial Aid/Student Employment: Jessica L. Bernier
Office: Main Building, first floor, S-199
Office Hours: 8:30am-5:00pm, Monday through Friday
Telephone Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5320; fax: (845) 437-5325
Email: finaid@vassar.edu
Website: http://admissions.vassar.edu/finaid.html
The Office of Financial Aid handles requests for need-based scholarships and
loans to assist with academic year expenses. Students are welcome to consult
with a financial aid officer about Vassar’s financial aid program and other sources
of financial assistance.
The office also administers Vassar’s Student Employment activities and shortterm, interest-free, emergency loans of up to $200 for students, payable within
30 days.
Students receiving an academic year Vassar Scholarship are eligible to apply
for Music Performance Scholarships and Art Supplies Stipends.
Students who are receiving Title IV Financial Aid loans and grants
(excluding Federal Work Study) who withdraw from classes are subject to the
Federal Title IV Refund Formula. A student granted a personal leave of absence
is also subject to the Federal Title IV Refund Formula. Students anticipating
withdrawing or taking a leave are advised to confer with the director of
financial aid prior to leaving.
Student Employment Office
Assistant Director of Financial Aid/Student Employment: Brianne E. Balzer
Administrative Assistant: Linda Ferraro
Office: Main Building, first floor, S-199
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5286
Email: stuemp@vassar.edu
Website: http://studentemployment.vassar.edu
The Student Employment Office, a part of the Office of Financial Aid, assists
students in finding on-campus jobs. It also processes all required employment
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forms, timesheets, and student inquiries.
There are a wide variety of student jobs, including office assistants, tea servers,
campus patrol, research assistants, catering, lifeguards, community service, and
more. Many departments rely upon student workers to support the numerous
tasks that help make our campus run. Wages vary according to the job.
We employ approximately 1,650 students during the academic year and offer a
limited number of academic break positions. All full-time matriculated students
are eligible for on-campus employment with priority given to students awarded
work-study funds as part of their financial aid package. These award amounts
represent the maximum amount a student may earn from his/her work-study
job. On average, freshmen may work up to eight hours per week, sophomores
up to nine hours, and juniors and seniors up to ten hours. A limited number of
positions may be available for students who are not eligible for work-study.
Job registration occurs during the first two weeks of the fall term for students
with work-study followed by a full open registration for all students. In the
spring, returning students eligible for work-study may preregister for jobs for the
fall semester. Throughout the year all open positions can be found on the online
job board through Ask Banner.
Office of the Registrar
Registrar: Colleen Mallet
Office: Main Building, first floor, N-118
Hours: 9:00am-4:30pm, Monday through Friday
9:00am-7:00pm on Thursdays when classes are in session.
Telephone: (845) 437-5270
Website: http://registrar.vassar.edu
The registrar has charge of the official records of the students, the schedule
of classes, preregistration, final examinations, and transcripts, and evaluates
the records of all seniors for graduation. Information regarding registration is
available at the office, or electronically from Ask Banner, including schedule
of classes, course closing lists, drop/add, the non-recorded option, declaration
of major, and summer school away approval forms. Official letters certifying
attendance are also available from the registrar. The Registrar also serves as the
Veteran Advisor for those students eligible for veteran’s benefits.
The Office of the Registrar is responsible for all changes of home addresses
of students and parents. Students must report all changes to the Office of the
Registrar immediately. An electronic student directory is available online via
Ask Banner. Students have the right to request that their names and addresses
be withheld from this directory. A “Request to Withhold Information” form
is available from the Office of the Registrar. See the section of this handbook
dealing with student rights under the Buckley Amendment (Vassar College
Regulations, Part A:III).
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Safety and Wellbeing
Accessibility and Educational Opportunity
Director of Accessibility and Educational Opportunity and Moorhead
Learning Specialist: MaryJo Cavanaugh
Steve Sadowsky, Academic Coach
Lynn Owen, Office Specialist
Cynthia Ebbert, Accessibility Specialist
Office: Metcalf House, first floor
Hours: 9:00am-5:00pm, Monday through Friday during the academic year
and by appointment during the summer
Telephone: (845) 437-7584
TTY: (845) 437-7750
Fax: (845) 437-5715
Website: http://aeo.vassar.edu
Since its founding in 1861, Vassar College has encouraged and achieved
excellence as a residential liberal arts college through its commitment in
support of diversity, inclusion, and equality. Recognizing the full diversity and
individualized needs of its student population, Vassar established the Office of
Disability Support Services (DSS) in 1996 to support students identified with
disabilities. The office was renamed in 2011 to the Office for Accessibility and
Educational Opportunity in recognition of Vassar’s commitment to inclusion
and to decreasing the stigma associated with the label “disability.” The Office
for Accessibility and Educational Opportunity (AEO) provides support and
resources for students diagnosed with learning differences (LD/ADHD),
psychological disorders, chronic health impairments, mobility or orthopedic
impairments, sensory impairments, and substance abuse/recovery needs
including coordinating accommodations for academic courses, residential life,
meal plans, college-sponsored extracurricular activities, and college jobs.
A student needing any type of disability-related academic or residential life
accommodation, modification, auxiliary aid, or service must self-identify to the
AEO Office well in advance and provide appropriate documentation of his or
her disability or disabilities. All accommodation and service decisions are based
on the nature of the student’s disability, supporting documentation and current
needs as they relate to the specific requirements of the course, program, or activity. It’s important to self-identify early and request accommodations in a timely
manner, so that the AEO staff have adequate time to put in place approved accommodations, and, if necessary, identify alternatives or make adjustments if a
student’s preferred accommodation is inappropriate, untimely, creates an undue
burden, or would result in a substantial modification to an essential requirement
of a course, program, or activity. Accommodations cannot be put in place retroactively. Commonly offered accommodations and support services include exam
accommodations, access to assistive technology, alternative print formats, notetaker services, modified course load, housing and meal plan modifications, sign
language interpreters, and remote closed captioning.
Please contact the Office for Accessibility and Educational Opportunity to
learn more about our program of services and to inform us about your accommodation concerns or needs.
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Counseling Service
Associate Dean of Students and Director of Psychological Services: Sylvia R.
Balderrama, Ed.D.
Location: Metcalf House
Hours: 8:30am-5:00pm, Monday through Friday, counselor-on-call after hours.
Telephone: (845) 437-5700
Website: http://counselingservice.vassar.edu
The Counseling Service provides psychological assistance to Vassar College
students. A variety of services are offered, including individual and group
counseling, crisis intervention, educational programs, consultations,
assessments, and referrals to off-campus counseling resources. Counselors help
students resolve concerns about their personal and social development and
academic progress. Students come to the Counseling Service with a wide range
of concerns, including difficulty with friends or family, depression and anxiety,
sexual concerns, eating disorders, alcohol and other drug abuse, death of a loved
one, suicidal thoughts, dealing with traumatic events, and uncertainties about
personal values and beliefs.
All Counseling Service contacts are strictly confidential and do not become
part of the Health Service records or the student’s academic record. Information
can only be released with written consent. Exceptions to confidentiality may
occur if a student poses a threat of serious harm to self or to others, or in the
case of maltreatment of a minor.
Counseling services are provided to Vassar College students at no cost. The
counselors often refer students to resources outside of the Vassar community
depending on the needs of the student and the limitations of the Counseling
Service. Students referred for treatment off campus are advised to use their
health insurance to defray the costs.
An appointment for an initial interview can be made through the
receptionist by stopping by Metcalf House or calling (845) 437-5700 during
office hours. During the academic year, a counselor is on call after hours and on
weekends. The counselor-on-call can be reached through the Campus Response
Center, (845) 437-5221.
Equal Opportunity and Affirmative Action
Acting Director of Equal Opportunity and Affirmative Action and Title IX
Officer, and Associate Vice President for Human Resources: Ruth Spencer
Colleen Cohen, Faculty Director of Affirmative Action, Professor of
Anthropology and Women’s Studies
Lynn Owen, Office Specialist
Office: Metcalf House Hours: 9:00am-5:00pm, Monday through Friday by
appointment
Telephone: (845) 437-7584
TTY: (845) 437-7750
Fax: (845) 437-5715
Website: http://eoaa.vassar.edu
The Office of Equal Opportunity and Affirmative Action (EOAA) is
responsible for monitoring the College’s compliance with federal and state
nondiscrimination laws, investigating complaints of discrimination, harassment,
gender based discrimination including sexual harassment in accordance with
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the College’s Policy Against Discrimination and Harassment. The EOAA
office also offers a variety of educational programs for faculty, students, and
employees including small group discussions for new faculty, workshops tailored
to a department’s or division’s specific needs on creating a respectful working
and learning environment free from discrimination and harassment, and other
educational programs such as responding to bias incidents and hate crimes on
college campuses.
In addition to helping address concerns of alleged discrimination, harassment,
and sexual harassment through a variety of informal resolution mechanisms,
the office conducts investigations and oversees formal grievance and hearing
procedures. The procedures used to handle discrimination and harassment
concerns, as described in the College Regulations, Administrative Handbook
and Faculty Handbook, vary somewhat depending on who is accused, whether
the individual is seeking advice, considering informal mechanisms of redress,
or wishes to pursue resolution through a formal grievance hearing. Individuals
who wish to report a concern, seek guidance, file a formal grievance, or request
training or other assistance may do so by contacting the director of equal
opportunity and affirmative action and/or the faculty director of affirmative
action. The director of equal opportunity is designated Title IX Officer for the
college. Discussing a concern with an EOAA officer does not commit one to
making a formal charge.
Health Education and Sexual Assault Violence Prevention (SAVP)
Director: Renee A. Pabst
Office: Metcalf House Solarium
Hours: 9:00am-5:00pm, Monday through Friday, by appointment
Telephone: (845) 437-7769
Email: repabst@vassar.edu or healtheducation@vassar.edu
Website: http://healtheducation.vassar.edu
The Office of Health Education, staffed by the director and several student
wellness peer educators, reflects Vassar College’s commitment to the
development of the whole person—body, mind, and spirit—by following three
guiding principles: education, outreach, and prevention. Students work with
the director to help Vassar students make better choices for healthier living
via educational programs related to various aspects of student health; through
outreach aimed at facilitating connections between student health needs
and services provided by the college; and by prevention through leadership,
consultations, and referrals.
Students are encouraged to make an appointment for a one-on-one
personalized consultation designed to fit their needs for self-improvement and
knowledge of health and self-enhancement. Students are encouraged to use the
resource library to learn more about wellness and health issues. The director
of health education serves as an advisor, mentor, and/or resource for the peereducation and wellness-related organizations on campus.
The Office of Health Education also does “house calls.” Upon request (two
weeks advance notice required) a student wellness peer educator will visit a
residence hall, organization, or team to offer an interactive and fun workshop
on a choice of health topics including nutrition, sexual health, exercise, stress
reduction, and more. OHE also provides the campus with consistent and quality
health education via the Wellness Education Learning Locations (WELLS) at
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several locations on campus. Throughout the year, OHE holds many events on
campus including the Harvest Health Fair, SeXpo, De-Stress Daze, and others.
To learn more about how to access services or to become involved in
health promotion on campus, contact the Office of Health Education or visit
our website. The Office of Health Education also houses the Sexual Assault
Violence Prevention Program (see below).
Sexual Assault Violence Prevention (SAVP)
Telephone: (845) 437-7769
Website: http://savp.vassar.edu
The Sexual Assault Violence Prevention (SAVP) Program is housed in the
Office of Health Education. Vassar College is committed to ensuring the safety
and well being of its entire community. We want to prevent sexual assault,
domestic violence, relationship abuse, and stalking crimes on our campus. We
also want to enhance victim services that exist on campus and in the local
community.
Our goals relating to SAVP on campus are to coordinate student and
faculty interests around issues of sexual assault, stalking, and violence in
order to increase awareness of issues of violence against women, establish
campus-wide policies and protocols around these issues, and work with campus
and community resources to prevent further incidences of violence. SAVP
awareness has led us to create a campus-wide response team that is victim
centered (SART, see below). If you have been assaulted, or know someone who
has, please let us help you find the resources that can help you the most.
Sexual Assault Response Team (SART)
Hours: 24 hours/7 days a week by calling (845) 437-7333
The Sexual Assault Response Team (SART) is composed of faculty, staff, and
administrative volunteers. Members of SART serve, individually and as a
coordinated group, to provide support, advocacy, and information for student
victims of sexual assault, relationship abuse, and stalking on campus. All
interactions are conducted with a “victim-centered” approach, which means
the student will be given the options and choices, but the decisions are left
up to the student. Together, members of SART will serve to provide these
resources consistently throughout the period that the victim requests this
support, recognizing that a main goal of SART members is to help victims reach
out to the many resources both on and off campus that exist to help them,
not to act as counselors. Members of the team are trained to assist victims by
providing information and discussing available resources and options (medical,
legal, emotional, and academic); by making referrals and providing access to
appropriate college and community services as needed; and providing ongoing
follow-up to the victim.
Health Service
Director: Irena Balawajder, MD
Location: Baldwin House, first floor
Health Service Hours: 8:00am-8:00pm Monday through Friday; 11:00am5:00pm Saturday and Sunday
Clinic Hours: 9:00am-4:30pm, Monday through Friday
Medical Clinic: by appointment, (845) 437-5800
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Women’s Health: by appointment, (845) 437-5818
Immunizations and travel counseling: by appointment, (845) 437-5800
Emergency: (845) 437-7333
Website: http://healthservice.vassar.edu
The Health Service provides care for acute illnesses and addresses the health
concerns of students. Students can make an appointment for the medical clinic
or the nursing clinic for evaluation and treatment. Medical staff including
physicians, PAs, and NPs are available during clinic hours for consultation.
After clinic hours a nurse is present on site to attend to urgent problems until
8:00pm on weekdays and from 11:00am-5:00pm on weekends. Also, a member
of the medical staff is on call after clinic hours.
In an emergency, students should contact the Campus Response Center at
(845) 437-7333 for emergency/ambulance services directly and to dispatch the
Vassar Emergency Medical Service (VCEMS) to evaluate the patient. Students
may also access the Night Nurse Triage line by calling (845) 437-5800 during
the hours the Health Service is closed.
The Health Service staff are equipped to provide continuity of care for
chronic medical conditions by liaison with the student’s physicians at home.
Referrals also can be made to local specialists or hospitals and should be
obtained from the Health Service. Students must be covered by either the
Vassar Student Health Insurance or an equivalent health insurance policy to
cover outside hospitalization and/or surgery, specialist consultations, emergency
room visits, certain laboratory work, and medications. The health fee covers
the cost of most medical visits on campus but a charge is made for medications,
laboratory work, and visits to the Women’s Health Center.
In the Women’s Health Center, medical practitioners deal with all aspects of
women’s health care, including routine annual examinations, contraception and
sexual health counseling. For inquiries, please call (845) 437-5818.
The Health Service is closed during the summer and during spring and winter
breaks. Students needing medical attention during those times should contact
the emergency rooms at either St. Francis Hospital (845) 483-5000 or Vassar
Brothers Medical Center (845) 454-8500, or HealthQuest, an urgent care walkin center, (845) 485-4455 or (845) 297-2511.
Safety and Security
Director of Safety and Security: Donald C. Marsala
Office: Security Building, 2500 New Hackensack Road
Telephone: (845) 437-5200
CRC (Campus Response Center): Main Building lobby
Telephone:
Emergencies, (845) 437-7333
Nonemergencies, (845) 437-5221
Website: http://security.vassar.edu
As in all communities, members of the Vassar community are advised to
safeguard personal property and to be aware of established security regulations.
The college employs men and women, both in uniform and plain clothes,
dedicated to providing a safe, peaceful campus for your enjoyment and an
environment conducive to academic endeavors. Vassar is one of the few
colleges where a security officer is assigned to residence houses at night. These
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men and women are on campus for your help and protection. All suspicious
circumstances and individuals should be reported to Safety and Security for
investigation and evaluation. Should you need help, call (845) 437-7333.
The Vassar College Safety and Security Department offers RAD (Rape
Aggression Defense) classes each semester, Defensive Driving courses, and other
informational Q&A sessions throughout the year. The Vassar College Security
Bicycle Patrol is staffed by seven officers who patrol the campus and provide
extra security at all campus events.
For campus crime statistics, consult the U.S. Department of Education’s
website at http://ope.ed.gov/security/, or call the director of security at (845)
437-5201. The Advisory Committee on Campus Safety will also provide upon
request all campus crime statistics as reported to the United States Department
of Education.
Safety Recommendations
1. Keep your room locked whenever you go to sleep or whenever you leave.
2. Never prop open a rear door or an exit door in a residence hall.
3. When walking at night, avoid wooded areas of the campus. Travel in pairs.
4. In case of assault, yell “help” and keep yelling. Attempt to break away from
your assailant and run toward lights or people.
5. Emergency telephones, identified by a blue light, are located on many
paths and at the card entrance to all residence houses (except Main). These
telephones, when activated by pushing the button, will immediately connect
the caller with the Safety and Security Department at the CRC (Campus
Response Center). They should be used whenever a student feels in jeopardy.
Safeguarding Your Property and Personal Possessions
1. Make a list of serial numbers, brand names, models, and descriptions of your
valuable items.
2. Never leave your wallet, checkbook, or keys lying on top of your desk. Keep
valuables hidden.
3. Should you lose your room key, report it to your house advisor or the
Residential Operations Center (ROC).
4. Report any theft to Security at (845) 437-5221 immediately. In the event of
an emergency, call (845) 437-7333. For all other calls for assistance, call (845)
437-5221.
Preventing Bicycle and Car Theft
1. Record your bicycle’s description, serial number, and registration number.
Bring this information to the Safety and Security Department, 2490 New
Hackensack Road, and register your bicycle.
2. Lock your bicycle in a bicycle rack with a strong lock linked through both
wheels and frame. A Kryptonite lock is a good choice.
3. Park in a conspicuous place where people tend to congregate.
4. Lock doors and trunk when vehicle is not in use. Windows should be tightly
closed. Do not leave keys in the ignition.
5. Put valuables and packages in the trunk; do not leave them in full view.
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Campus Patrol
Vassar College Campus Patrol is a fully student-operated complement to the
college’s professional security force. We employ approximately 78 students.
Campus Patrol works with Safety and Security to provide the Vassar
community, its people and its property, with the highest level of security and
safety possible.
We also strive to protect your environment after sundown in small but
important ways, by:
• checking to see that all academic buildings are secured and undamaged when
they are not in use; and
• keeping the campus well lit and safe at night by reporting nonfunctioning
lights to Facilities Operations.
Our walking units patrol the campus, paying particular attention to anything
suspicious that might endanger the community or property. Like Safety and
Security, patrollers occasionally must ask to see a Vassar ID.
Please remember that our primary goal is to keep the campus safe for you. Do
not hesitate to contact us if you feel there is a way in which we could serve our
community more effectively.
Campus Shuttle Service
Vassar Safety and Security also runs the shuttle service that provides warm,
dry transportation between on-campus locations on a regular schedule posted
throughout campus. Additionally, in the last ten minutes of every hour, the
shuttle goes on request to college-owned off-campus locations. The shuttle does
30 minute loops around the entire Vassar campus, making stops at the Town
Houses, South Lot, Athletics and Fitness Center, Cushing, Josselyn parking lot,
then finishing at Main Building. The hours of the shuttle are 7:00pm (6:00pm
after daylight savings time ends) until 3:00am every night.
Replacement of Student ID Cards
Students who have lost their ID cards should contact the Card Office at the
Computer Center (adjacent to the Help Desk) during the day, (845) 437-3333,
and the CRC at night and on the weekend, (845) 437-5221. You may also
report a lost card online: http://card.vassar.edu.
Student Rooms and Personal Possessions
Any college property or condition requiring repair should be reported
immediately to your house advisor or the Residential Operations Center
(ROC).
Steel Boxes: Steel boxes are provided in each student room for safekeeping of
valuables.
Keys: Room and closet keys may be obtained from the Residential
Operations Center (ROC). A charge is made if keys are not returned before
commencement of the current school year, when the room assignment
terminates. Keys may not be transferred or duplicated.
Personal Possessions: The college does not move or store students’ personal
possessions. Students should make their own arrangements for off-campus
storage for summer or during a leave of absence.
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The college cannot be responsible for damage to or loss of personal property.
It is recommended that insurance be carried by students on their personal
possessions.
Warning on Drug Use
Vassar prides itself on maintaining an environment conducive to achieving
the highest levels of learning and constantly reevaluates the quality of life on
campus. Drugs have no place in such an environment; they are very destructive
of it, and are totally prohibited on campus.
The college welcomes information that will help keep dealers off campus, as
getting proof of dealing is often difficult. The information received on dealers
is shared with local police agencies, and it is reasonable to assume that the
police maintain their own surveillance both on and off campus. New York State
drug laws are stiff, and the college cannot protect any member of the Vassar
community from the law.
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Taking Care of Business
Bookstore

Manager: Paul Maggio
Assistant Manager: Susan Casey Vinett
Location: College Center, north atrium, lower level
Hours: 9:00am-6:00pm Monday-Thursday, 9:00am-5:00pm Friday, 11:00am3:30pm on Saturdays
Telephone: (845) 437-5870
Website: http://vassar.bncollege.com
The Vassar College Bookstore is dedicated to serving the needs of the student,
faculty, alumnae/i, and greater Arlington communities. The bookstore sells and
rents textbooks, e-books and The Nook, Vassar imprinted clothing and gifts,
reference and general reading books, school supplies, dorm furnishings, cards,
foods, health and beauty aids, and more. Books and clothing may be ordered
and/or reserved online. The bookstore buys back books year round in addition
to their two major buyback seasons each semester. Purchases may be made via
cash, check (with photo ID), or with any major credit cards. Students may also
pay with their V-Card, using either the “cash” or “charge” privilege.
To date, since 2009, the Bookstore Author Series has hosted events
featuring over 40 lecturers and authors which include faculty, alumnae/i,
public intellectuals, and local, national and international presenters, who have
delivered relevant content to the on-campus and off-campus community.

Card Office

Administrator: Tami Emerson
Office: Computer Center, adjacent to the Help Desk
Hours: Weekdays 8:30am-5:00pm
Telephone: (845) 451-3333
Email: card@vassar.edu
Website: http://card.vassar.edu
The Card Office produces and replaces ID cards and manages V-Card accounts
(V-Cash and Dining Bucks). The V-Cash account is used for printing/copying,
laundry machines, Vassar Bookstore, Vassar Computer Store, on-campus dining,
and to make purchases at participating merchants in the Arlington business
area. The Card Office will assist students with any inquiries regarding the
V-Card, which includes their meal plan and V-Cash balances and deposits. The
Card Office will also troubleshoot issues relating to door access.   
The following services are available on our website:
• Check account balances
• Monitor transaction history
• Make deposits, using VISA or MasterCard
• Report a lost or stolen card
Replacement of Student ID Cards
Students who have lost their ID cards should contact the Card Office in the
Computer Center, during business hours, (845) 451-3333, or the Campus
Response Center nights and weekends, (845) 437-5221.
You can also report a lost or stolen card online. Lost ID cards are replaced at a
cost of $25, charged to the student’s account.
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Career Development and Pre-Law Advising

Acting Director: Stacy L. S. Bingham
Assistant Director: Aimee Cunningham
Assistant Director for Employer Relations: Susan Smith
Career Consultant: Carole Bieber
Office: Main, first floor, S-170
Hours: 8:30am-5:00pm, Monday through Friday; evenings by appointment
Telephone: (845) 437-5285
Email: cdo@vassar.edu
Website: http://careers.vassar.edu
The Career Development Office (CDO) provides a variety of resources for
exploring the many options available with a Vassar education. Counselors are
available to assist with topics like career discernment, locating internships and
full-time/post-graduate opportunities, planning for law and graduate school, and
more. It is never too soon (or too late) for students to seek career assistance.
The CDO boasts an up-to-date career library, many job and internship
databases, and several online subscription-based resources. Stop by for an
appointment, or to explore the career resources available.

Cashier’s Window

Location: Main Building, adjacent to lobby
Hours: 10:00am-3:00pm, Monday through Friday
Telephone: (845) 437-5340
The Cashier’s Window receives cash or checks for payment of college bills.
A $20 fee is assessed on checks returned to the college for insufficient funds.
The Cashier’s Window also reimburses individuals who present authorized
documentation for cash advances or reimbursements from college accounts.
The Cashier’s Window does not cash personal checks drawn on domestic or
international banks.

Computer Store

Manager: John Collier
Location: College Center, north atrium, upper level
Hours: 9:30am-4:30pm, Monday through Friday
Website: http://computerstore.vassar.edu
The Vassar Computer Store, part of Computing and Information Services/User
Services, is a factory-authorized Macintosh sales and service center. It offers
higher education discount pricing to all members of the Vassar community
for Apple computers. Software and peripherals for both the Macintosh and
Windows platforms are also sold. The Computer Store accepts V-Cards
(VCash), MasterCard, Visa, Discover, and American Express.

Computing and Information Services Help Desk

Manager: Tami Emerson
Location: Computer Center
CIS Help Desk Hours: 8:30am-5:00pm, Monday through Friday
Library Help Desk Hours: 8:30am-3:00am, Monday through Thursday
8:30am-10:00pm, Friday
9:00am-10:00pm, Saturday
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10:00am-3:00am, Sunday
Telephone: (845) 437-7224
Website: http://computing.vassar.edu
The CIS Help Desk, part of User Services, is fully staffed and able to assist
the community with all types of questions related to computing, from software
configuration and networking questions, to hardware troubleshooting advice.
User Services supports college-owned desktop hardware and software. The
User Services staff can help troubleshoot software problems on student-owned
computers, as well as make recommendations on hardware and software
standards, to ensure that users can take full advantage of the computing
environment at Vassar.

Copy Center

Location: Main Building, first floor, S-180
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5345
Website: http://copycenter.vassar.edu
Services: Black-and-white and color copying and printing, folding, collating,
stapling and cutting, binding and book making, and shredding. Contact Copy
Center for rates.

Post Office

Manager: John Viola
Location: College Center
Hours: 9:00am-4:30pm, Monday through Friday
Telephone: (845) 437-5455
Website: http://postoffice.vassar.edu
For the convenience of the Vassar community, the college maintains a U.S.
postal substation along with a campus mail delivery service. All mail must
include the following address information: Name, Box Number, Vassar College,
124 Raymond Avenue, Poughkeepsie, NY 12604.
The campus mail service is maintained for the college community for
material that would be considered first class government mail. Nothing of an
advertising nature is permitted. Every note must be enclosed in an envelope.
Bulletins or notices by faculty or student organizations for the general
information of the college community should be prepared on paper no smaller
than 5 1/2” x 8” in size, and must be folded.
Document-size express mail deliveries by the U.S. Postal Service and private
carriers are delivered to the Post Office, and the addressee is notified by email.
Larger packages not sent through the U.S. Postal Service are delivered through
the Central Receiving Department, located adjacent to the Buildings and
Grounds Services Center. Upon receipt, you will be notified by telephone
or email, and will be advised to pick up the package during business hours at
Receiving.

Receiving and Stores

Location: Buildings and Grounds Building, South of Skinner Hall
Hours: 8:00am-4:30pm, Monday through Friday (closed 12:00pm-12:30pm for
lunch)
Summer Hours: 7:30am–4:00pm
Package inquiry: (845) 437-5693
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When incoming packages are received, students will be notified via email
to pick up and sign for their packages in Receiving. Heavy packages can be
delivered by the custodians upon request. Packages sent collect must be paid for
at Receiving. Packages not claimed by end of year will be disposed of. Packages
containing food will be kept for one week only. Please check your email before
making package inquiries. When making inquiries, please have your tracking
number. Students, employees, student organizations, and college departments
requiring after hours service of the Post Office or the Receiving Department will
be charged $95 and $75, respectively.

Student and Employee Accounts

Manager of Student and Employee Accounts: Renee Behnke
Office: Main Building, first floor, C110
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5245
Email: stuaccounts@vassar.edu
Website: http://studentaccounts.vassar.edu
The Office of Student and Employee Accounts is responsible for all student
and employee account billing and Perkins loan administration. Any questions
related to student or employee billing should be directed to this office or its
website.

Telecommunications Office

Location: Computer Center, room 229
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-7224
Website: http://telecommunications.vassar.edu
Telephones are provided on every floor of each dormitory in the hallways.
In apartment-style housing, every room has a telephone jack and students
provide their own modular phones. On-campus and local calls are free. Longdistance service is available only through the use of calling cards, which can
be purchased at many retail locations (including the College Book Store).
The telephone number is affixed to the dormitory hall phones and can receive
incoming calls. In apartment-style housing, the phone extension is labeled on
the jack and the prefix is 451.

Transportation
Air
Stewart Airport is located in Newburgh, NY, approximately 40 minutes by car
from the Vassar campus. Contact the airport for current airline service, (845)
564-2100. Payless Transportation Company (845) 471-7700 and Allen’s Taxi
Service (845) 485-2411 offer special rates from the airport to campus for Vassar
students who make a prior reservation. Both companies also offer transportation
to Vassar from all major airports in the region.
Airport Shuttle
Vassar provides shuttle transportation to the New York City airports, JFK and
LaGuardia, four times during the school year. About a month prior to the
October, winter, and spring breaks, the dates and times of the shuttle schedule
are sent out in a campus-wide email to all students; students must respond to
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this email in order to make a reservation. Vassar also provides shuttle service
at the end of the academic year. Each student is charged a nominal fee per trip
based on a projected amount charged by the bus company. The college provides
shuttle service only from the campus to the airports.
Automobiles
Students are permitted to have cars on campus, subject to the regulations of the
college. Please see the Vassar College Regulations for complete information on
motor vehicles.
Zipcar Program
Students can sign up to use two available cars on campus that are provided by
the nationwide Zipcar rental system. Go online to http://www.zipcar.com/vassar
to register for special rates.
Bicycles
Bicycling is a popular method of transportation at Vassar. In the past, the
Outing Club has organized several trips for cyclists each year. The campus and
the surrounding landscape of the Hudson Valley provide excellent areas for
excursions. Regulations concerning the use and registration of bicycles may
be found in the Vassar College Regulations. Vassar Safety and Security runs a
loaner bike program on campus for students who just want to have a bike for
their personal use while attending classes. Bikes are stored by Security over the
winter months and returned to students in early spring for the remainder of the
spring semester. Go to the Vassar Safety and Security website at http:/security.
vassar.edu for the sign-up form.
Bus
The Poughkeepsie City Bus makes regular stops on campus in our north parking
lot. It travels to the downtown Poughkeepsie area where students can connect
with other bus routes north and south of Poughkeepsie. Schedule and route
information is posted on the Vassar internet system, or it may be obtained by
calling Poughkeepsie City Bus transportation, (845) 451-4118.
For transportation throughout Dutchess County, including service to
Millbrook, Rhinebeck, and the South Hills and Galleria shopping centers, the
Loop bus is available. For information about the Loop schedule, contact the
Dutchess County Transportation Information Center, (845) 485-4690, Monday
through Friday, 7:30am to 4:30pm.
Daily bus service is available to New York City, Long Island, West Point, and
Binghamton. For southbound buses call Shortline Buses, (800) 631-8405. For
northbound buses call Trailways, (800) 225-6815.
Cab
Poughkeepsie cab services are an alternative to local bus service: Allen
Airport Service, (845) 473-6400; Allen’s Taxi, (845) 485-2411; Anthony’s
Taxi, (845) 485-9090; Del-Roy Taxi Service, (845) 452-1222; H & H
Express, (845) 471-6400; and Yellow Cab, (845) 471-1100. At popular travel
times, especially around vacation periods, it is wise to order your cab early.
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Trains
The Poughkeepsie Train Station is serviced by Amtrak (800) 872-7245 and
MetroNorth (800) 638-7646. MetroNorth goes south to Grand Central Station
in New York City (leaving hourly at 33 minutes past the hour on weekdays,
more frequently during rush hours, and at regular intervals on weekends).
Amtrak goes both north to Albany and south to Pennsylvania Station in New
York City. Call for schedule information.
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Student Life
Athletics and Physical Education

Director: Dr. Sharon Beverly
Location: Athletics Fitness Complex
Office Hours: 8:30am-5:00pm, Monday through Friday
Facility Hours: see below
Telephone: (845) 437-7450
Website: http://vassarathletics.com
SPORTS
Vassar fields 23 varsity intercollegiate teams (11 men’s and 12 women’s, NCAA
Division III) and four club programs plus intramural leagues. Sports physicals
are required for participation in all intercollegiate sport activities. Only Vassar
Health Service physicals are acceptable. All interested student-athletes must
have a physical for each year that they participate.
Before the start of classes all new students interested in participating in
varsity sports are invited to a meeting with the coaches at the Athletics and
Fitness Center.
Intercollegiate Schedule
FALL
Cross Country, men
Cross Country, women
Volleyball, women
Rugby, men
Golf, women
WINTER
Basketball, men
Basketball, women
Swimming/Diving, men
SPRING
Baseball, men
Lacrosse, women
Rowing, women
Golf, women

Tennis, men
Tennis, women
Field Hockey, women
Rugby, women

Soccer, men
Soccer, women
Rowing, men
Rowing, women

Fencing, men
Fencing, women
Swimming/Diving, women

Tennis, men
Tennis, women
Track & Field, men
Track & Field, women

Squash, men
Squash, women
Volleyball, men

Rugby, men
Lacrosse, men
Rowing, men
Rugby, women
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Intramural Schedule (subject to confirmation)
See bulletin board in the Athletics Fitness Complex.
Call (845) 437-5347 for more information.
FALL
Badminton
Billiards
Golf
Indoor Soccer
Softball
Tennis
Water Polo

3 on 3 Basketball
Bowling
Golf (longest drive)
Outdoor Soccer
Squash
Volleyball

SPRING
3 on 3 Basketball
Billiards
Football
Golf (closest to pin)
Ping Pong
Tennis (singles)

5 on 5 Basketball
Touch Football
Golf (closest to pin)
Ping Pong
Team Handball
3 on 3 Volleyball

5 on 5 Basketball
Bowling
Golf
Indoor Soccer
Softball
Volleyball

Recreational Sports
Sponsored by the Vassar Student Association
(Initial meetings to be announced)
Cycling
Sailing
Equestrian
Skiing

Badminton
Chess
Golf (longest drive)
Outdoor Soccer
Team Handball
Water Polo

Ultimate Frisbee
Softball

Athletics Facilities
Athletics Fitness Complex (AFC)
Hours: (subject to change, ID required, change of shoes necessary to work out in
the fitness center)
6:00am-10:00pm, Monday through Thursday
6:00am-8:00pm, Friday
10:00am-8:00pm, Saturday and Sunday
Telephone: (845) 437-7822, (845) 437-7451, or (845) 437-7819
The AFC includes a wood floor gym, an elevated running track, a 5,000-squarefoot weight training/cardiovascular fitness facility, multipurpose room, locker
rooms, administrative offices and a laundry/uniform room.
Kenyon Hall (Volleyball, Squash, Dance)
Kenyon is the competition site for varsity volleyball and squash (classes for
these sports are held here also) as well as the home of the dance program, with
several dance studios, a dance theater, and production facilities.
Walker Field House (ID required)
Adjacent to the AFC, Walker features a renovated tennis/multipurpose playing
surface, locker rooms, a sports medicine facility, coaches’ offices, as well as a
six-lane swimming pool and diving well. Open pool hours (lap swimming) are
determined at the beginning of each semester and are posted online.
The 42,250 square feet of floor space contains five tennis courts and playing
areas for numerous sports. Reservations for the use of these facilities may be
made by calling (845) 437-7451. Field house lockers are not assigned and it is
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recommended that you bring your own lock for security. Wear non-marking
shoes only.
Josselyn Tennis Courts
There are 7 tennis courts for the use of students and their guests. Guests must be
accompanied by a student. It is the responsibility of the student to ensure that
no one goes on the courts without smooth-soled tennis shoes.
Golf Course
There is a nine-hole golf course on campus that opens in April and closes in
November, depending upon the weather. This is operated by an independent
management company, not directly by the college. Fees are set by the
independent management company. Special rates are given to members of the
college community. Students must present ID cards. Call (845) 473-9838.
Playing Fields
Prentiss Field has a turf field with lights, an eight-lane track, a grass soccer/
lacrosse field, a baseball field, several grass practice fields, a locker room
complex, and an athletic training facility. The rugby field is located at the
Vassar Farm (across the road from the main campus). The Vassar Farm is
also home to the 3- and 5-meter cross country courses. Intramural events are
held on the various outdoor facilities as needed. Softball intramural events
are conducted at Josselyn Field. Ultimate Frisbee may be held at Noyes or
Ballantine for practices outdoors.

Campus Activities

Assistant Dean of the College for Campus Activities: Teresa Quinn
Director of College Center/Associate Director of Campus Activities:
Michelle Ransom
Director of Summer Programs/Associate Director of Campus Activities:
Kathy Bush
Assistant Director of Campus Activities: Michael Bodnarik
Office: College Center, north atrium, first floor
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5370
Website: http://campusactivities.vassar.edu
Campus Activities advises student organizations and programming groups. To
help students with event planning, Campus Activities operates the Student
Activities Resource Center (SARC). If you have questions about organizing
and scheduling events, stop by the SARC office in the College Center. This
office is also responsible for coordinating commencement and convocation and
making arrangements for academic dress.
Special Policies Related to College Sponsored Photography and Videography
The Office of Communications seeks to represent Vassar College to the outside
world and to promote stories (in the broadest sense of that word) that reflect the
unique and exemplary character of our community. Proceeding on the premise
that Vassar faculty, students, and other members of the community are partners
in promoting the college to the outside world, the Office of Communications
does not collect photo or video release forms.
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With the approval of the vice president for communications, the Office
of Communications plans photo shoots and video shoots and oversees
photographers and videographers (both student employees and freelance
photographers and videographers) during such shoots.
If members of the Vassar community are identified by name in videos or photo
captions, the Office of Communications exercises diligence to correctly identify
the persons.
For informal videography shoots that involve “person-on-the-street” style
interviewing, students or faculty who prefer not to be included may simply
indicate that preference to the videographer.
For formal shoots, such as a classroom shoot, the photographer/videographer
will make an announcement upon arrival and allow students who do not wish to
be included to move to a part of the room that will not be in the photos/videos.
This process is dependent upon those not wishing to participate identifying
themselves to the photographer/videographer. It is assumed that students
participating in a photo shoot are giving their permission for the photos to be
used in Vassar publications, both print and electronic.
All photographic images and videos created by the Office of Communications
are the property of Vassar College.
Special Policies Related to Commercial Activities
• No student may act as an agent on campus for any company or organization,
including travel agencies, without permission from the assistant dean for 		
campus activities.
• Permission is needed from the assistant dean of the college for campus
activities for any individual or organization to solicit funds, sell articles, or sell
services on campus.
• No door-to-door solicitation of students or special promotional meetings
in the residence halls will be permitted. All solicitation and selling must be 		
done in the College Center. Regulations concerning the time and place and 		
permission forms may be secured from the Office of Campus Activities.
• No commercial enterprise may be undertaken that does not provide a
necessary service or educational benefit to the college community. Such 		
enterprises are subject to approval from the assistant dean of the college for 		
campus activities.
Special Policies Related to Study Week
• Activities and events sponsored by VSA student organizations are prohibited
during exam week.   
• Programming (per the Committee on College Life)
The following criteria are used to evaluate requests for activities: the activity 		
is voluntary and attendance is not mandatory; the activity is not disruptive 		
to students who are studying or preparing for exams; the activity is not an 		
irresistible attraction for the majority of the community.
• The overall goal of programming during study week is to provide students
with a break from their studies. Activities which students can easily attend
and produce and are not so large or time-consuming that students
are distracted from their end of the semester academic responsibilities are 		
appropriate for this time period. As always, activities and events sponsored
by student organizations must be registered in the Office of Campus Activities
and approved by the VSA Vice President for Activities.
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• Private Parties during Study Week
Private parties with alcohol are prohibited during study week. Majors
committees and academic departments may have gatherings with their
students as long as a faculty member signs the Private Party Registration Form
as the sponsor (regarding the serving of alcohol).
College Center
Hours: 24/7
The College Center houses the Office of Campus Activities, the Post Office,
Matthew’s Mug, the Multipurpose Room, computer terminals on the second
floor, lounges, meeting rooms, a community darkroom, the James W. Palmer III
’90 Gallery, the College Information Center, student offices (including those
of the Vassar Student Association, the Miscellany News, WVKR, Philaletheis,
the Vassarion, and ViCE).
Guest Policy
The College Center is for the use of the Vassar community; all guests to the center
must be accompanied by a member of the Vassar community or be issued a guest
pass.
Bulletin Board Policy
All bulletin boards in the College Center are under the supervision of the Campus
Activities Office. Students are held responsible for all official notices on the
bulletin boards in the College Center and in their houses and those printed in the
college newspapers. General regulations for use of bulletin boards follow; special
instructions are posted:
• All posters and notices must be stamped at the College Information Center
before being posted, and the sponsor must be clearly identified on the poster.
• Posters should not project over framework, windows, doors, or walls.
• Notices should be posted on designated boards only.
These regulations will be enforced by the Office of Campus Activities. Additional
posting policies can be found in the Vassar College Regulations.
Students’ Building
Oversized student lounge space on second floor. Comfortable, contemporary
seating; furnishings can be moved to accommodate larger crowds. Café on third
floor mezzanine. In-house sound system for CDs, DVDs, VHS, pool table, Wii,
and ping pong tables. Piano on raised platform area. Events scheduled in the
evening through the Office of Campus Activities. Hours: 4:30pm-1:00am daily.

Campus Dining

Senior Director of Campus Dining: Maureen King
Office: College Center 115
Telephone: (845) 437-7748
Website: http://www.campusdish.com/en-us/CSNE/Vassar
Campus Dining operates six dining locations on campus and offers a full catering
service. We offer a variety of cuisines, prepared using the freshest of ingredients.
We are available to help student groups with food and beverages for any
occasion. All our locations use Fair Trade Coffee, cage-free eggs, and, whenever
possible, local foods.
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The All College Dining Center (ACDC): located in Students’ Building; offers a
full menu, including breakfast, lunch, and dinner entrees featuring locally grown
vegetables, wraps, fresh grilled chicken breast sandwiches, hamburgers, and
veggie burgers; a sauté-your-own station; a vegan station, and the Peace of Mind
Zone for students with special dietary needs. ACDC accepts meal card swipes for
all-you-care-to-eat meals.
Open 7:00am-3:00pm and 5:00pm-8:30pm, Monday through Friday; 9:00am8:00pm, Saturday and Sunday.
UpC Café: located in Students’ Building; features Winchell Mountain coffee
and espresso drinks, milkshakes, Italian sodas, gourmet desserts, and late night
treats; accepts dining bucks.
Open 7:00pm-2:00am, Monday through Sunday.
The Retreat: located in College Center; offers a full deli, freshly prepared grill
items, many breakfast choices, fresh salads, pizza, delicious soups, daily specials,
and a variety of beverages and desserts; accepts dining bucks.
Open 8:30am-11:00pm, Monday through Friday; noon-11:00pm, Saturday and
Sunday.
The Kiosk: located in College Center; offers coffee and espresso drinks, as well
as fine teas, chai, and freshly baked pastries, scones, and muffins; accepts dining
bucks.
Open 8:00am-3:30pm, Monday through Friday.
Vassar Express: located in College Center; offers a bag lunch and beverage
for those days when your lunchtime schedule doesn’t allow for a trip to
ACDC. Vassar Express accepts dining bucks.
Open 11:30am-1:45pm, Monday through Thursday.
Matthew’s Bean: located in the basement of the library; offers coffee, espresso
drinks, tea, chai, cold beverages and snacks; accepts dining bucks.
Open 7:00pm-11:30pm, Sunday through Thursday.

Campus Life and Diversity

Associate Dean of the College for Campus Life and Diversity: Edward Pittman ’82
Office: Main Building, first floor, room N-163
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5426
Email: edpittman@vassar.edu
Assistant Dean for Campus Life/Religious and Spiritual Life: Samuel H. Speers
Assistant Director for Campus Life/ALANA Programs: Domenico Ruggerio
Assistant Director for Campus Life/LGBTQ and Gender Resources: Judith Jarvis ’07
Director of International Services: Andrew Meade
The Campus Life and Diversity Office directs several campus resources and
offices that focus on identity issues, social justice education, religious and
spiritual groups, support for historically underrepresented groups, international
students, first year programs, a campus response team, and creating dialogues for
community building across campus. These resources serve as support networks
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for particular students while also centering diversity and inclusion for the
campus to enhance Vassar’s commitment to these core values. Each resource
has its unique history and contributes to cocurricular and intellectual life in
important ways.
The Campus Life and Diversity Office also coordinates programs and
services to build inclusive and affirming campus environments for all students.
Working with first-year students is an important first step for the office. Visit
the main office in Main N-163 to learn more about specific programs, resources
for all students, and how to become involved.

General Resources
Vassar First Year
The Vassar First Year comprises a series of events, including New Student
Orientation, designed to introduce new students to life at Vassar College. A
mix of academic events, cultural happenings, and discussions about campus
issues, these programs encourage students to engage beyond the classroom with
the big ideas they face in their scholarship and their social life on campus. The
Campus Life and Diversity Office oversees the Vassar First Year program in
collaboration with the Office of the Dean of Freshmen, other offices, and the
First Year Committee. We are committed to engaging first-year students as they
explore channels for contributing to the intellectual and community life of the
college.
Engagement, Campus Life, and Diversity
Regular Conversation Dinners and the annual All College Day in February
bring together a diverse group of students along with faculty, administrators,
and staff for dialogue on various campus life topics. The office also assists
students, groups, and other offices in creating opportunities for dialogues where
participants from different backgrounds and perspectives can engage one
another.
Campus Life Response Team
The office also coordinates the Campus Life Response Team (CLRT), a resource
for responding to student crises and incidents that may disrupt the community
or endanger students. The Associate Dean of the College for Campus Life
coordinates the response team and, when possible, convenes the CLRT within
24 hours to determine initial steps, and to identify additional offices or members
from the campus community who can assist with the college’s response.

Specific Resources
The ALANA Center supports the campus life and academic experiences of
ALANA (African-American/Black, Latino/a, Asian, and Native American)
students. Its primary purpose is to support the academic and campus life
experience of underrepresented students; however, most of the center’s programs
benefit all students. Founded in 1976, when it was called the Intercultural
Center, the center is a venue for leadership development, intellectual and
cultural engagement, faculty mentoring through lecture/discussions, and
cross-cultural dialogues. The assistant director for campus life/ALANA
programs administers programs, advises students, and also works with more

74

than ten student-of-color organizations. The annual Open House for first-year
students, the ALANA Fest in April, a fall semester Student-Faculty Reception,
academic lectures, and the Sistah Power community outreach program with local
elementary school girls are key initiatives for the center. The ALANA Center is
located between the Powerhouse Theater and the Computer Center.
International Services
Director: Andrew F. Meade
Assistant Director: Mariyah Salem
Office: Main Building, first floor, room 120
Telephone: (845) 437-5831
Hours: 8:30am-5:00pm, Monday through Friday
Website: http://internationalservices.vassar.edu
The Office of International Services offers a full range of resources for our international community of students and scholars, including advice and assistance in
visa, immigration, tax, employment, and cultural and general matters.
Globalization requires that institutions of higher education internationalize,
that is, build international and intercultural dimensions into their fabric. In
the context of educational outcomes, the literature calls for the development
of global citizenship. Global citizens have a heightened awareness of the
world’s complexity and interdependence, can appreciate differences, and
possess the ability to communicate across cultures. An important component
of global citizenship, intercultural competence, the ability to communicate
and relate effectively and appropriately with members of another cultural
background on their terms, is increasingly cited by employers as a necessary
skill among graduates ready to join a global marketplace. Toward this end,
we look both to empower internationals to develop the tools to adjust and
thrive in a new culture here at Vassar and in the U.S., and also to involve and
engage all members of the campus community in events, workshops, and other
opportunities to share in and to spread the wealth of global perspectives and
experiences our campus enjoys.
This office collaborates with a wide variety of offices and organizations,
including the International Studies Program, Office of International
Programs, Vassar International Student Association (VISA), Office of Career
Development, Alumnae and Alumni of Vassar College (AAVC), and the various
Campus Life and Diversity offices in efforts to provide programming that speaks
to the college’s mission to promote a global perspective among all our students.
The office is advisor to two student organizations. The office collaborates
closely with VISA to optimize international student input and participation in
its programming efforts. The office is also advisor to the Vassar Haiti Project
(VHP), a student chapter of the not-for-profit Haiti Project, Inc. VHP has
since 2001 engaged hundreds of students in the support of art and sustainable
development in Haiti, and in building understanding of Haitian culture and
society. Fundamental to its mission is experientially imparting to students the
possibility and ability of making a difference in the world.
This office is a liaison within the Dean of the College office with the
Arlington Business Improvement District. In this context, the office coordinates
programs and activities designed for community engagement such as the annual
Arlington Street Fair (which takes place during Freshman Families Weekend).
The office is located in the Dean of Students wing on the first floor of Main
Building.
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The LGBTQ and Gender Resource Center is the Campus Life Resource
Center for lesbian, gay, bisexual, transgender, queer, and gender communities.
The center hosts social and cultural programs, collaborates with student
organizations, and provides leadership opportunities to enhance the campus
life experiences of LGBTQ and women students — all while addressing greater
issues of social justice and creating an inclusive and educational campus
environment. The center works with all students to promote cultural pluralism
and positive intergroup experiences. The LGBTQ Center is located in College
Center 213.
The Women’s Center is located in Strong Residence House, room 114, and
seeks to educate the Vassar community about global, national, and local gender
issues through educational, social and cultural programming. The center also
strives to promote understanding among women and men of different classes,
cultures, beliefs, ethnic backgrounds, and sexual orientations.
The Religious and Spiritual Life Office (RSL)
Director: Rev. Samuel H. Speers
Assistant Director and Rose and Irving Rachlin Advisor to Jewish Students:
Rabbi Rena Blumenthal
Tanenbaum Inter-Religious Fellow: TBA
Affiliate Advisors:
Vassar Catholic Community Advisor: Linda Tuttle
Episcopal/Anglican Church at Vassar College: Rev. Jennifer Barrows
InterVarsity Christian Fellowship: Lisa Gjerde
Faculty and Administrative Advisors:
Buddhist Sangha: James McCowan
Vassar Islamic Society: Mariyah Salem
Offices: Chapel Tower, second floor, and the Bayit, Vassar’s Jewish Student
Center, 51 Collegeview Avenue
Hours: Chapel Tower, 8:30am-5:00pm, Monday through Friday, and by
appointment
Telephone: (845) 437-5550
Email: rsl@vassar.edu
Website: http://religiousandspirituallife.vassar.edu
The Religious and Spiritual Life Office has to do with religions — all of them.
It has to do with spirituality and the many ways people express the wonder of
everyday life. But it’s more than that. RSL oversees, advises, and supports a wide
range of religious and civic communities and initiatives on campus, and plays an
important role as a community liaison for the college in the mid-Hudson Valley.
Our current programs are:
Spirituality and Service, offering students opportunities to express their
spiritual commitments in the local community.
Peace and Justice, peacemaking through religious and social justice initiatives.
Arts and Celebration, making public art and taking time for creative reflection.
Secularity and the Liberal Arts, connecting secular campus life to students’
“big questions” of meaning, purpose, and identity.
Religious Practices, providing for diverse rituals and traditions, and fostering
inter-religious dialogue.
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RSL staff members are available for pastoral counseling and spiritual guidance
for any concern or question students may have. A diversity of advisors and
consultants serve the campus community and the ten different student religious
groups at Vassar. RSL’s full-time staff include the assistant dean for campus life
and RSL director, the assistant director and Rose and Irving Rachlin advisor to
Jewish students, the Tanenbaum Inter-Religious Fellow, and the administrative
assistant. Part-time affiliate advisors serve the Episcopal, Roman Catholic, and
InterVarsity communities on campus. An administrative advisor serves the
Vassar Islamic Society and a faculty advisor serves the Vassar Buddhist Sangha.
RSL has office and program space in the Chapel tower and basement, as well as
at the Bayit, Vassar’s home for Jewish campus life, at 51 Collegeview Avenue.

Office of Residential Life

Assistant Dean of Students and Director of Residential Life: Luis Inoa
Associate Director of Residential Life: Rich Horowitz
Office: Main Building, first floor, room M-120
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5860
Website: http://residentiallife.vassar.edu
The Office of Residential Life is responsible for the establishment and
implementation of policies related to the residential life of the college. The
residential life staff has responsibility for the staffing and operation of the
student residence houses and is concerned with residential furnishings and
equipment, as well as maintenance of health and safety standards. The office
handles the assignment of rooms, the training and supervision of house
members, and student conduct matters.
House Advisors
House advisors are members of the residential life staff who live in the
residential houses. House advisors serve as important resources for resident
Vassar students, providing advice and assistance to individual students are well
as programmatic support to house fellows, house officers, house student advisors,
and student fellows.
House Fellows
House fellows are faculty members who live in the residential houses.
They serve as representatives of the faculty and officers of the educational
administration. House fellows have general responsibility for maintaining the
quality of the residential life of the college in accordance with college policy.
They provide leadership and support to the intellectual and cultural life of the
house. The house fellow is supported by the house fellow intern, a student that
is paired with them to inject the house with intellectual discourse.
House Student Advisors
Usually third year students, house student advisors provide leadership for the
student fellows in their houses and aid in the selection, training, and supervision of those student fellows. They also serve as a liaison between student fellows, house advisors, house fellows, and house officers. They meet regularly with
the administration to discuss any issues arising in their residential houses.
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Student Fellows
Student fellows are peer counselors for first-year and other new students. They
are assigned single rooms near their advisees and are expected to work with the
house student advisors to provide personal and social guidance. The student
fellows are appointed by the Office of Residential Life. They are required to
participate in a training program designed to familiarize them with registration
procedures, academic rules, medical and psychological services provided by the
college, as well as with social and academic problems frequently encountered by
new students.
House Officers
Each residential house is governed by elected student officers who enforce the
policies and regulations of the college and work closely with the house advisor,
house fellows, house student advisor, and student fellows to ensure the general
welfare of the individual student and promote a sense of community.
Campus Patrol
Vassar College Campus Patrol is a student-operated complement to the college’s
professional security force working in tandem with Office of Residential
Life and the Department of Safety and Security. Campus Patrol employs
approximately 70 students to provide the Vassar community, its people, and its
property with the highest level of safety possible by:
• Performing regular rounds of the residential houses looking for safety hazards
such as persons in distress or fire hazards.
• Acting as a resource for students to go to and resolve issues student to
student, rather than involve security or administration if possible, specifically in
reference to noise complaints.
• Occupying a desk in the lobby of each residential house, paying particular
attention to anything suspicious that might endanger the community or
property.
Do not hesitate to contact Campus Patrol at patrol@vassar.edu if you feel there
is a way in which it could serve our community more effectively. Further details
including our protocols can be found at http://campuspatrol.vassar.edu/.
Campus Patrol Escort Service
Campus Patrol offers a walking escort service between all on-campus locations.
The best way to be safe while walking around campus at night is with a
partner, especially one in constant radio contact with the Safety and Security
Department. By dialing ext. 7232 (845-437-7232), you can have a patroller
arrive to escort you 7:00pm to 12:30am, Sunday through Thursday, and 7:00pm
to 1:30am, Friday and Saturday. Vassar Safety and Security runs the shuttle
service that provides warm, dry transportation between on-campus locations on
a regular schedule posted throughout campus. The shuttle does 30-minute loops
around the entire Vassar campus, making stops at the Town Houses, South Lot,
Athletic and Fitness Center, Cushing, Josselyn parking lot, then finishing at
Main Building.
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Traditions
This section highlights some of the time-honored Vassar traditions.  
      “A tradition is not something you just repeat by rote,” said president Henry Noble
MacCracken, “but something you re-interpret, giving new patterns, new meanings,
new beauties within the old framework. You can have fun and dignity too.”
      The Latin root of “tradition” means to “hand over,” which speaks to a sense
of carrying the past into the present and beyond. Inherent in this notion is how
traditions can be seen not as a fixed set of duties, but rather a rich, living, and
evolving expression of who we are.
Sampling of Vassar Traditions
African Violets First-, second-, and third-year women of color assist the
Council of Black Seniors (CBS) in activities during the academic year, notably
the all-campus Baccalaureate Service, which the Council of Black Seniors has
sponsored since 1991 to complement the academic rites of the Commencement
ceremony.
Class Banner at Spring Convocation AAVC (Alumnae and Alumni of Vassar
College) presents the senior class with a class banner in its color. All class
banners are held at the AAVC office in the Alumnae House so they are readily
available for display at the time of reunion.
Class Colors The class colors are: ’13 green, ’14 yellow, ’15 blue, and ’16 red.
College Colors Rose and gray. The colors symbolize the college’s unique
founding mission: “The rose of sunlight breaking through the gray of women’s
intellectual life,” as one student wrote home in 1870. In the college’s early
years, students were required to wear the colors on public occasions. Today, a
variety of rose, burgundy, and gray hues represent the college colors.
Daisy Chain The traditional Daisy Chain forms an important part of
Commencement exercises at the college. The tradition dates from the late
1880s when members of the sophomore class decorated the Chapel for Class
Day with daisies picked in nearby fields. Later on, the decorations took the
form of a rope of daisies to mark reserved seats for the seniors. In 1894, the
story goes, a member of the graduating class suggested that the sophomores
pick up the chain and carry it from the Chapel to the 1894 class tree where a
ceremony of burying the class records took place. From then on, the carrying
of a Daisy Chain became a feature of Vassar’s Class Day ceremonies, the
sophomores escorting their “sister class” to the senior class tree and laying the
floral rope around it in a wide circle, within which the graduates sang their
class song for the last time. Men joined the Daisy Chain at the May 30, 1971,
Commencement. Today the chain leads the recessional of seniors to Main
Circle where it is displayed for the seniors and their Commencement guests.
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Signing the Book of Matriculation at freshman registration marks the special
moment when a student officially becomes a member of the student body
and pledges to uphold our community standards, our college regulations, and
campus expectations for living and learning.
Tea in the Rose Parlor According to college historian Elizabeth Adams Daniels
’41, the custom started in the mid-1970s after dining moved from the dorms to
ACDC. It does have its roots, however, in a custom of daily tea for faculty (no
longer served), which started in 1925. Tea is served every weekday at 3:00pm.
All are welcome.
Sampling of Traditional Annual Events
All College Day is a day to bring all members of the campus community
together for interaction and reflection on how we see the campus. It is a day for
multiple discussions and engaging events which seek to highlight our challenges
as well as our strengths. Central to the day’s events is the breaking down of real
and perceived barriers which often prevent the community from maximizing its
full potential.
Arlington Street Fair has brought Vassar and the Poughkeepsie community
together on a day that traditionally welcomes back Vassar students and families
in the fall. The day symbolizes the revitalization of the Arlington Business
Improvement District of which Vassar is a part.
Convocation Twice a year, in the fall and spring, the college community gathers
in the Chapel to hear from the president of the college, the president of the
Vassar Student Association, and a special speaker who is usually a member
of the faculty. The faculty and seniors dress in their academic robes. The fall
convocation is the official opening of the academic year at Vassar. Spring
Convocation, traditionally the last Wednesday of classes, marks the symbolic
rise of all classes. Tradition indicates that all juniors must ring the bell on the
roof of Main Building in order to become seniors. Following Fall Convocation
a photograph is taken of the freshman class, and a group of faculty and
administrators regale the students with a set of traditional songs. A highlight is
that a new verse of one of the songs is created for the incoming class. Following
Spring Convocation, the senior class is photographed. The springtime rituals
were once referred to as Salve Night.
Founder’s Day This is the day each spring when the college celebrates our
founder Matthew Vassar’s birthday with a Saturday of carnival rides, live music,
and fireworks. It’s the oldest tradition and started with a surprise birthday party
for Matthew Vassar on April 29, 1866. Founder’s Day is celebrated on the
Saturday closest to April 29.
Reunion The annual Reunion in June is when more than 1500 alumnae/i
return for a weekend of parties, programs, and lots of talk and friendship. (The
alumnae/i association – AAVC – looks for students to work that weekend, so
keep your eyes open for notices right after spring break if you’re interested.)
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Serenading Historically, the sophomores, juniors, and seniors offer a special
welcome to the incoming class. The senior class parades from house to house,
and is serenaded by each in turn with a song specially prepared by the incoming
class. The students then gather by house at Ballantine Field to hear one
another’s songs. Each house has developed a particular way of responding.
Finally, the senior class performs.
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Off Campus Food and Drink
* Accepts V-Card
Pizza Restaurants
Gino’s Pizza - Delivery service. Tues.-Sat., 11:00am-11:00pm; Sunday, noon10:00pm. Closed Mondays. 706 Main St., Poughkeepsie, (845) 454-2525.
*Juliet Cafe Pizzeria and Billiards - Open 7 days a week, starting at 11:00am.
60 Raymond Ave., Poughkeepsie, (845) 452-2234.
*Marco’s Pizzeria - 34 Raymond Avenue., Poughkeepsie, (845) 473-1682.
Pizza Hut - Dine-in as well as take-out. No delivery service offered at this
location. Sun.-Thurs., 11:00am-10:00pm; Fri.-Sat., 11:00am-11:00pm. 432
South Rd., Poughkeepsie, (845) 471-2900.
*Pizzeria Bacio - Dine-in as well as take-out and delivery. Mon.-Wed.,
11:00am-11:00pm; Thurs., 11:00am-2:00am; Fri.- Sat., 11:00am-4:00am
(when college is in session); Sun., 12:00pm-10:00pm. 7 Collegeview Ave.,
Poughkeepsie, (845) 486-8080.
Pizzeria Uno - Varied menu with luncheon and dinner specials. Mon.-Thurs.,
11:00am-midnight; Fri-Sat, 11:00am-1:00pm; Sun., 12:00pm-12:00am. 842
Main St., Poughkeepsie, (845) 452-4930.
Tony’s Pizza Pit - Delivery service. Mon.-Thurs., 10:30am-10:00pm, Fri and
Sat., 10:30am-11:00pm; Sun., 10:30am-10:00pm. 786 Main St., Poughkeepsie,
(845) 471-4110.
Other Restaurants
WD = Within 10 minutes walking distance from campus
VC = Student discount
P = Suggested for parents
Veg = Vegetarian entrees available
Average price per entree:
      $ = Less than $8
      $$ = $8 - $12
      $$$= $12 - $18
      $$$$ = $18 and up
*The Acropolis Diner’s brightest asset is its hours, as this restaurant never
turns its lights off — a great place to cure a late night craving. The Acropolis
menu includes everything from dinners to desserts, bagels to beverages. Beer
and wine are also served. Conveniently located at 829 Main St., Poughkeepsie,
(845) 452-6255. [WD, Veg, $$]
*All Shook Up! Old time malt shop meets new wave juice bar. Mon.-Fri.,
10:00am-7:00pm; Sat., 10:00am-4:00pm; Sun., closed. 44 Raymond Ave.,
Poughkeepsie, (845) 485-1955. [WD, P, Veg, $$]
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The Artist’s Palate draws from locally sourced foods, as well as from domestic
and foreign fare in a relaxed but contemporary setting. A gracious and
knowledgeable wait staff will guide you through the many offerings, from meat
and fish to vegetarian and gluten-free offerings. Mon.-Fri., Lunch, 11:00am;
Mon.-Sat., Dinner, 5:00pm; Sun closed. 307 Main St., Poughkeepsie, (845)
483-8074. [Veg, P, $$$-$$$$]
*Babycakes Café offers delectable desserts and more right off campus on
Collegeview Avenue; the chef/owners are CIA grads with a knack for
wholesome ingredients. Mon., closed; Tues. and Wed., 8:00am-9:00pm; Thurs.Sat., 8:00am-11:00pm; Sun., 8:00am-4:00pm. 1 Collegeview Ave. (next to the
Beech Tree), Poughkeepsie, (845) 485-8411. [WD, Veg, P, $$-$$$]
Beech Tree Grill is a favorite dinner locale for many Vassar students as it
is close to the campus and boasts reasonable prices in a classy atmosphere.
Mon., 5:00pm-10:00pm; Tues.-Sun., 11:30am-11:00pm. 13 Collegeview Ave.,
Poughkeepsie, (845) 471-7279. [WD, P, Veg, $$ - $$$]
Billy Bob’s BBQ features traditional barbeque food such as pulled pork, brisket,
and macaroni and cheese, as well as bar fare such as nachos and chicken wings.
Mon., 4:00pm-1:00am; Tues.-Thurs., 11:30am-2:00am; Fri.-Sat., 11:30am3:00am; Sun., 12:00pm-1:00am. 35 Fairmont Ave., Poughkeepsie, (845) 4717870. [WD, P, $$$]
Brasserie 292 combines the old-world charm of Poughkeepsie’s historic Main
Street district with a classic brasserie fare. Diners can choose from a menu that
boasts a range of selections, from a Raw Bar to the prime boneless rib eye, and
includes a diverse wine and beer list. Mon.-Thurs., Lunch, 11:30am-3:00pm,
Dinner, 5:00pm-9:30pm; Fri., Lunch, 11:30am-3:00pm, Dinner, 5:00pm10:30pm; Sat., 5:00pm-10:30pm; Sun., Brunch, 12:00pm-3:00pm; Dinner, 4:008:00pm. 292 Main St., Poughkeepsie, (845) 473-0292. [P, $$$]
Buffet 2000 offers Chinese food buffet style for dining in as well as take out.
Open daily, 11:00am-10:00pm. Dutchess Center, Route 44, Poughkeepsie, (845)
485-2002. [P, Veg, $$]
Bugaboo Creek Steakhouse serves the highest quality of food from the
local community in a family friendly atmosphere. Mon.-Thurs., 11:00am10:00pm; Fri.-Sat., 11:00am-10:30pm; Sun., 11:00am-9:00pm. 804 South Rd.,
Poughkeepsie (in front of the Galleria Mall), (845) 297-2200. [P, $$$]
Bull and Buddha fuses fresh sushi, noodle dishes, and steaks, to create an
exciting and unique dining experience in a chic yet casual setting. The Asianthemed menu reflects the bounty and diversity of the Hudson Valley. Mon.,
11:00am-3:00pm; Tues.-Thurs., 11:00am-11:00pm, Fri., 11:00-1:00pm. 319
Main St., Poughkeepsie, (845) 337-4848. [P, $$$-$$$$]
Castillo Español serves Spanish cuisine from northern Spain. Seven days a
week, 11:30am-10:00pm. 763 Main St., Poughkeepsie, (845) 452-5924.
[P, Veg, $$$]
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*Chan’s Peking Kitchen III is Vassar students’ favorite Chinese take-out.
Great food, great prices. Mon.-Thurs., 10:30am-9:00pm; Fri.-Sat., 11:00am11:00pm; Sun., noon-10:00pm. 48 Raymond Ave., Poughkeepsie, (845) 4717830. [WD, Veg, $]
Le Chambord Restaurant and Inn serves fine French cuisine, nouvelle et
classique. Reservations required. Lunch: Mon.-Fri., 11:30am-2:30pm. No
lunch served Saturday. Sunday Brunch, 11:00am-3:00pm. Dinner: Mon.-Fri.,
6:00pm-10:00pm; Sat., 6:00pm-11:00pm; Sun., 3:00pm-9:00pm. 2737 Route 52,
Hopewell Junction, (845) 221-1941. [P, $$$$]
Christos Restaurant serves a wide selection of Continental cuisine.
Reservations recommended for weekends. Tues.-Sat., 11:30am-1:30pm (lunch);
5:30pm-9:00pm (dinner for private parties). Closed Mondays and Sundays for
private parties. 155 Wilbur Blvd., Poughkeepsie, (845) 471-3400. [P, Veg, $$
lunch, $$$$ dinner]
Coppola’s of Poughkeepsie offers classic Italian food in an elegant setting. 825
Main St., Poughkeepsie, (845) 452-3040. [WD, Veg, P, $$-$$$]
Coppola’s on 9 specializes in Italian and Continental cuisine with seasonal
outdoor dining. Reservations suggested. Mon. closed; Tues. and Wed., 11:00am9:00pm, Thurs. closed; Fri.-Sat., 11:00am-10:00pm. 2373 South Rd., Route 9,
Poughkeepsie, (845) 462-4545. [Veg, $$]
Cosimo’s Trattoria and Bar offers new world Italian cuisine in a “rustic yet
sophisticated setting.” Mon.-Thurs., 11:30am-10:00pm; Fri.-Sat., 11:30am11:00pm; Sun., 12:00pm-10:00pm. 120 Delafield St., Poughkeepsie, (845) 4857172. [P, Veg, $$-$$$]
Coyote Grill is an elegant version of a 1950s roadhouse-style bar and grill, and
has a menu of selections from around the globe that is suitable for everyone.
Mon.-Thurs., 11:00am-midnight; Fri., 11:00am-1:00am; Sat., 10:00am-1:00am;
Sun., 10:00am-11:00pm. Bar is open until 1:00am Mon.-Thurs.; 2:00am Fri.Sat.; and midnight Sun. 2629 South Rd., Poughkeepsie, (845) 471-0600.
[P, Veg, $$-$$$]
*The Crafted Kup is your neighborhood Wi-Fi coffeehouse. Mon.-Fri., 7:00am8:00pm; Sat., 8:00am-8:00pm; Sun., 8:00am-5:00pm. 44 Raymond Ave.,
Poughkeepsie, (845) 483-7070. [WD, P, $]
Crave Restaurant and Lounge offers ecclectic, seasonal and regionally-inspired
menus in a chic decor. It’s perfectly located on Washington Street, near the
entrance to Walkway Over the Hudson. Tues.-Fri., 4:00pm-10:00pm; Sat.,
2:00pm-10:00pm; Sun., 2:00-9:00pm. Closed Monday. 129 Washington St.,
Poughkeepsie, (845) 452-3501. [P, Veg, $$$-$$$$]
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The Culinary Institute of America features four restaurants. Although
securing reservations on a Friday or Saturday can require advance planning,
same-day reservations are often readily available for lunch and dinner on
weekdays. Route 9, Hyde Park, (845) 471-6608.
• Escoffier Restaurant is a French restaurant, serving haute cuisine. Tues.-Sat., 		
Dinner: 6:00pm-8:30pm. [P, Veg, $$$$]
• Apple Pie Bakery showcases the talents of the CIA’s baking and pastry arts 		
students and faculty, and features sumptuous baked goods and café cuisine. 		
Mon.-Fri., 7:30am-5:00pm. [P, Veg, $$]
• The American Bounty Restaurant features American regional cuisine. Tues.-		
Sat., Lunch: 11:30am-1:00pm., Dinner: 6:00pm–8:30pm. [P, Veg, $$$$]
• St. Andrew’s Café features well-balanced, delicious meals that meet sound 		
nutritional guidelines. Mon.-Fri., Lunch: 11:30am-1:00pm. [P, Veg, $$$]
• Ristorante Caterina de’ Medici, Italian restaurant emphasizing regional Italian
cuisine. Mon.-Fri., Lunch: 11:30am-1:00pm, Dinner: 6:00pm-8:30pm.
Al Forno menu: 11:30am-6:00pm. [P, Veg, $$$$]
The Dubliner, an authentic Irish Pub owned by Brendan Daly, a native of
Dublin, Ireland, creates an authentic piece of Dublin right here in Poughkeepsie
with a cozy fireplace surrounded with rich leather armchairs. Mon.-Sat.,
11:30am-midnight; Sun., noon-midnight. 796 Main St., Poughkeepsie, (845)
454-7322. [WD, $$-$$$]
El Bracero is as close to taking a trip to Mexico as you can get without getting
on a plane. Serves authentic Mexican food from Oaxaca. Daily, 10:00am10:00pm. Closed Tuesdays. 581 Main St., Poughkeepsie, (845) 485-9679. [Veg,
$-$$]
*Fresco Tortillas, with their homemade flour tortillas, quick service, and
delicious take-out, is not only a huge hit with Vassar students, but is located
across the street - just a few steps away from campus. Tues.-Sun., 11:00am11:00pm. Closed Mondays. 1-3 Collegeview Ave., Poughkeepsie, (845) 4856648. [WD, V, $]
Gentleman Jim’s offers moderately priced steak and seafood. They have
their own microbrew beer. Mon.-Fri., 5:00pm-closing; Sat., 3:00pm-closing;
Sun., 1:00pm-closing. Bar opens one hour before dining room every day
and continues to serve food after dining area closes. 112 Dutchess Turnpike,
Poughkeepsie, (845) 485-5467. [P, Veg (on request), $$]
*Julie’s Restaurant, specializing in Mediterranean Italian food, serves delicious,
home-cooked breakfasts, lunches, and dinners. With excellent service and
very reasonable prices, this restaurant can’t be beat for quiet meals with a
friend. Mon.-Wed., 7:00am-3:00pm; Thurs., 7:00am-8:00pm; Fri., 7:00am3:00pm; Sat.-Sun., 8:00am-2:00pm. 49 Raymond Ave., Poughkeepsie, (845)
452-6078. [WD, P, Veg, $$]
Karma Lounge is an upscale restaurant and lounge that features indoor and
outdoor dining. The CIA graduate culinary team features an upscale tapas
menu, innovative signature cocktails, full wine bar and an eclectic craft beer
selection on tap. Tues.-Sat., 5:00pm-2:00am; Closed Sun. and Mon. 202 Main
St., Poughkeepsie, (845) 473-4294. [$$]

85

*Kismat serves authentic Indian food and great mango lassis. Mon.-Sun.,
11:00am-10:00pm. 50 Raymond Ave., Poughkeepsie, (845) 473-5850.
[WD, Veg, P, $$]
Le Pavillon serves authentic French cuisine prepared by a chef from Normandy.
Enjoy French dining in a comfortable 18th century farmhouse. Tues.-Sat.,
5:30pm-10:00pm. 230 Salt Point Turnpike, Poughkeepsie, (845) 473-2525.
[Veg, P, $$$]
Lola’s Cafe and Catering specializes in fresh, gourmet food at reasonable prices.
They offer unique sandwiches, panini, salads and a wide variety of vegetarian
sides. Mon.-Fri., 10:00am-6:00pm; Sat., 10:00am-4:00pm. 131 Washington St.,
Poughkeepsie, (845) 471-8555. [Veg, $$]
Mariner’s on the Hudson serves wonderful fresh seafood, down on the Hudson.
11:30am-10:00pm daily. 46 River Rd., Highland (two minutes from the MidHudson Bridge), (845) 691-4711. [P, Veg, $$$]
Milanese Restaurant serves authentic Italian cuisine. Friendly, family-style
service. Mon.-Thurs., 11:00am-9:00pm; Fri.-Sat., 11:00am-11:00pm; Sun.,
11:00am-10:00pm. 115 Main St., Poughkeepsie, (845) 471-9533. [Veg, $$]
The Mill House Panda serves gourmet Chinese food seven days a week.
Rooms available for private parties. Mon.-Thurs., 11:30am-9:00pm; Fri.,
11:30am-10:00pm; Sat., 5:00pm-10:00pm; Sun., 4:00pm-9:00pm. 289 Mill St.,
Poughkeepsie, (845) 454-2530. [P, Veg, $-$$]
Molé Molé offers authentic Mexican take-out. Mon.-Sat., 10:00am-9:30pm.
Closed Sundays. 805 Main St., Poughkeepsie, (845) 452-9704. [$$]
*My Market II is a convenient deli and grocery store. 53 Raymond Ave.,
Poughkeepsie, (845) 452-7030.
*Red Robin offers delicious gourmet burgers and more. Mon.-Thurs., 11:00am10:00pm; Fri.-Sat., 11:00am-11:00pm; Sun., 11:00am-9:00pm. 2511 South Rd.,
Poughkeepsie, (845) 463-3610. [P, Veg, $$]
River Station specializes in seafood and steaks. Ask for a table on the second
floor, which overlooks the Hudson River. Seasonal outdoor dining. Sun.-Thurs.,
11:30am-9:00pm; Fri.-Sat., 11:30am-10:00pm; appetizers and light fare available
Fri. and Sat. until midnight; bar is open until the crowd lets up. 1 N. Water St.
(corner of Main St. and Water St.), Poughkeepsie, (845) 452-9207. [P, $$$]
Saigon Café offers self-described “nouvelle cuisine of the East” in a setting close
to campus. Vietnamese food served up the way you like it. Take-out available.
Mon.-Fri., 11:30am-3:00pm, 5:00pm-10:00pm; Sat., noon-10:00pm; Sun.,
5:00pm-9:30pm. 6A LaGrange Ave., Poughkeepsie, (845) 473-1392.
[WD, Veg, P, $]
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Shadows on the Hudson is a waterfront restaurant with a New York City
ambiance, and offers five different dining areas. Mon.-Thurs., 11:30am10:00pm; Fri.-Sat., 11:30am-2:00am; Sun., 11:00am-2:00pm (brunch) and
2:00pm-10:00pm (lunch and dinner). 176 Rinaldi Blvd., Poughkeepsie, (845)
486-9500 for call-ahead seating. [$$$$, P]
Soul Dog Cafe is a friendly neighborhood eatery and bakery, specializing in hot
dogs with delicious and interesting toppings and options. It also offers glutenfree baking and cooking, and vegan and vegeterian options as well. Thurs.-Sat.,
11:00am-8:00pm. 107 Main St., Poughkeepsie, (845) 454-3254. [Veg, $]
Spanky’s Restaurant specializes in Cajun cuisine. Closed Mondays; Tues.-Wed.,
11:30am-10:00pm; Thurs.-Fri., 11:30am-11:00pm; Sat., 5:00pm-11:00pm; Sun.,
4:00pm-9:00pm. 85 Main St., Poughkeepsie, (845) 485-2294. [$$]
Sushi Village serves good sushi sashimi. 26 Raymond Ave., Poughkeepsie, (845)
471-5245. [WD, Veg, P, $$-$$$]
*Thai Spice offers authentic Thai food. Mon.-Thurs., 11:30am-10:00pm;
Fri., 11:30am-11:00pm; Sat., 12:00pm-11:00pm; Sun., 12:00pm-10:00pm. 28
Raymond Ave., Poughkeepsie, (845) 486-8888. [WD, Veg, P, $$]
*Twisted Soul features dishes influenced by food from around the world,
including empanadas, rice, noodle bowls, and dumplings. Mon., Wed., Thurs.,
and Fri., 11:30am-8:30pm; Sat., 12:00pm-8:30pm. Closed Tues. and Sun. 47
Raymond Ave., Poughkeepsie, (845) 454-2770. [WD, Veg, P, $$-$$$]
Tokyo Express lavishes guests with made-to-order sushi at reasonable prices in
a surprisingly sophisticated setting. Mon.-Thurs., 11:00am-10:00pm; Fri.-Sat.,
11:00am-11:00pm; Sun., 4:00pm-10:00pm. 8 LaGrange Ave., Poughkeepsie,
(845) 452-5033. [WD, Veg, P, $-$$]
*Zorona Café and Catering offers the best deal on the block. Falafel, baba
ghanoush, and other Middle Eastern cuisine served up one minute from the
Vassar gates. Definitely worth the one-minute walk for the great food at
astonishingly low prices. Mon.-Wed., 11:30am-9:00pm; Thurs.-Sat., 11:30am10:00pm; closed Sunday. 50 Raymond Ave., Poughkeepsie, (845) 471-8838.
[WD, Veg, P, $]
FAST FOOD
Burger King - Mon.-Fri., 6:00am-11:00pm; Sat.-Sun., 6:00am-1:00am. 53
Dutchess Turnpike, Poughkeepsie, (845) 452-7304.
Dunkin’ Donuts - 24-hours daily, 7 days a week. 764 Main St., Poughkeepsie,
(845) 473-3410.
Kentucky Fried Chicken - Mon.-Sat., 11:00am-10:00pm; Sun., 11:00am9:00pm. 750 Main St., Poughkeepsie, (845) 452-2237.
McDonald’s - 24-hours daily, 7 days a week. 729 Main St., Poughkeepsie, (845)
473-3323.
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Planet Wings - Mon.-Thurs., 10:30am-10:30pm; Fri.-Sat., 10:30am-11:00pm;
Sun., 11:00am-10:00pm. 661 Dutchess Turnpike, Poughkeepsie,
(845) 485-9464.
Subway - Mon.-Fri., 7:00am-10:00pm; Sat., 8:00am-10:00pm; Sun., 9:00am9:00pm. 21 Burnett Blvd., Poughkeepsie, (845) 454-8412.
Taco Bell - 7 days a week. Mon.-Fri., 10:00am-1:00am; Sat., 10:00am-2:00am;
Sun., 10:00am-1:00am. 755 Main St., Poughkeepsie, (845) 452-3381.
Wendy’s - 7 days a week. Mon.-Sun., 10:30am-1:00am. 753 Main St.,
Poughkeepsie, (845) 452-8124.
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Academic Resources
Computing and Information Services (CIS)
Vice President for CIS: TBA
Office: Computer Center
Telephone: (845) 437-7230
Hours: 8:30am-5:00pm, Monday through Friday
Help Desk Telephone: (845) 437-7224
CIS Help Desk Hours: 8:30am-5:00pm, Monday through Friday
Library Help Desk Hours: 8:30am-11:00pm, Monday through Thursday;
8:30am-10:00pm, Friday; noon-6:00pm, Saturday; noon-11:00pm, Sunday
Website: http://computing.vassar.edu
Students aren’t required to have their own computers, but 98% do have
personal computers (typically laptops). Students who do not have their own
computers have 24-hour access to computer clusters in the residence halls.
There are also public computers in the College Center, the Computer Center,
Media Resources, the library, and various academic buildings. The entire
campus is both wired and wireless, and the Vassar network provides access to
shared software, academic resources, and public laser printers. There are also
specialized resources for multimedia production and science research.
If you need help learning how to use a particular piece of equipment or
software, you can either schedule an appointment through the Help Desk or
visit the Tech Learning Lounge in the basement of New England Building on
Walk-In Wednesdays.
Field Work
Director: Peter Leonard
Office: Main Building, first floor, N-165
Hours: 8:30am-4:30pm, Monday through Friday
Telephone: (845) 437-5280
Website: http://fieldwork.vassar.edu
Field Work is an academic program offered by most departments where
students earn academic credit while completing internships with community
organizations. Each Field Work placement has a faculty supervisor and a
supervisor from the agency or business in which the student is working. The
theory of Field Work is that students connect their classroom learning to the
experience they have in the community, in a way that the traditional academic
work is supported even as it illuminates the experience. These experiences
– from the hospitals and courts to after-school programs and businesses – are
available in a variety of places located throughout Poughkeepsie, the MidHudson region, New York City.
The Vassar College Community Action Coordinators is an organization that
falls under the auspices of the Office of Field Work. The coordinator works to
create, support, and encourage student service within the local community.
If you are interested in volunteering locally, please contact the Office of Field
Work for further information.
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The Frances Lehman Loeb Art Center
Director: James Mundy
Location: Frances Lehman Loeb Art Center
Hours: 10:00am-5:00pm, Tuesday through Saturday; until 9:00pm on Thursday;
and 1:00pm-5:00pm on Sunday
Information line: (845) 437-5632 (LOEB)
Website: http://fllac.vassar.edu/
The Frances Lehman Loeb Art Center houses the college’s permanent
collection (over 18,000 objects) and extensive resources for the display and
study of art. The galleries exhibit works from the permanent collection as well
as special temporary exhibitions. On Wednesdays from 3:00pm to 5:00pm and
Fridays from 2:00pm to 4:00pm, any Vassar student (whether you’re taking an
art history class or not) can go to the print room in the art center and ask to see
any print, drawing, or photograph in the collection.
International Programs (JYA)
Associate Dean of Studies and Director of the Office of International Programs
(JYA): Susan Correll Kennett
Office: Main Building, first floor, room N-173
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5260
Website: http://internationalprograms.vassar.edu
The Office of International Programs coordinates Vassar’s study away programs.
These include Vassar-directed programs (England, France, Germany, Ireland,
Italy, Russia, and Spain) as well as approved programs sponsored by other
colleges and a number of international exchange programs. While the college
strongly supports international study, students must apply for permission to
study abroad. Applications are reviewed by the Committee on Leaves and
Privileges. If you are interested in applying to study away for all or part of your
junior year, familiarize yourself with the requirements and start planning during
your first year. You can either make an appointment with the director or stop
by during the office’s drop-in hours, Monday, Wednesday, Friday, 10:00am-noon
and 2:00pm-4:30pm.
Learning, Teaching, and Research Center
Director: TBA
Academic Support and Learning Resources Specialist: Karen Getter
Director of the Center for Science and Quantitative Reasoning: Ja’Wanda
Grant
Director of Faculty Development: Rebecca Edwards (Department of History)
Director of Faculty Research Development: Christopher G. White, Assistant
Professor of Religion
Director of the Writing Center: Matthew Schultz
Office: Library 122
Hours: See our website
Telephone: (845) 437-5215
Website: http://ltrc.vassar.edu
The Learning, Teaching, and Research Center (LTRC), located in the
library, connects students and faculty with one another across disciplines,
recognizing that both students and teachers are involved in learning, leading,
and scholarship. The center’s mission includes helping students realize their
academic potential and achieve their educational goals, as well as supporting
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faculty in their professional development. To that end, we run a thriving peer
Writing Center and Quantitative Center (Q-Center), sponsor student-led
Supplemental Instruction sessions in math and science, design and lead faculty
development seminars informed by our work with students, and encourage
faculty to see how their research informs their teaching and vice versa.
The LTRC houses the Writing Center, which is staffed by peer consultants
who are trained to work with students on a wide range of written work from
research papers to critical essays, lab reports, or creative pieces, and at every
stage of the writing process from rough draft to final revision. The Q-Center,
also staffed by trained student tutors, offers students a chance to improve their
problem-solving or numeracy skills in individualized or small-group settings.
The Supplemental Instruction (SI) program provides weekly peer-facilitated
study sessions for specific courses in mathematics and chemistry. The academic
support and learning resources specialist offers guidance in developing study
skills such as reading, note taking, and time management.
Libraries
Director: Sabrina Pape
Location: Main, Music, Art, and Archives and Special Collections
Hours: See the Hours of Operation section of this book.
Circulation desk: (845) 437-5760
Research Help: (845) 437-5766 or text (845) 475-4990
Website: http://library.vassar.edu
The libraries’ collections and services have been developed to support teaching
and research at the college and change with the needs of the faculty and
students. If you have difficulty finding what you’re looking for (or even knowing
where to start), come to the library to see a Research Librarian, or make an
appointment for a research consultation via the library website. Information
about the libraries can be found on the libraries’ website. While beverages
in covered containers are permitted in the libraries, food is discouraged. Cell
phones must be switched off or silenced.
Fellowships and Pre-Health Advising
Assistant Dean of Studies and Director of Fellowships and Pre-Health Advising:
Lisa M. Kooperman
Office: Main Building, first floor, N-162
Hours: 8:30am-5:00pm, Monday through Friday
Telephone: (845) 437-5263
Website: http://fellowships.vassar.edu
The Office for Fellowships and Pre-Health Advising works with students
and alumnae/i seeking admission to schools in the health professions
(medical, dental, etc.), as well as with those who apply for fellowships to fund
graduate education, independent study, and research. Students interested in
these possibilities or in applying to a health-related professional school are
encouraged to seek advice from the Office for Fellowships and Pre-Health
Advising and to consult the materials available relative to their interests.
Information sessions and general mailings provide all students, but especially
juniors and seniors, with details of a wide variety of opportunities and
application processes. The members of the Faculty Committee on Fellowships,
chaired by the dean of studies, assist the director with evaluation, selection,
endorsement, and support for fellowship applicants. Early consultation is
recommended for students who intend to apply for any health professional
school or competitive fellowship.
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Vassar College Regulations for 12/13
These are the rules and regulations of Vassar College
to which all members of the college community agree to abide.
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Introduction
Vassar College Regulations is a guide for all members of the college community
to the rules of conduct, enacted at various levels of college governance, within
the community. This document also includes descriptions of the bodies charged
with responding to alleged breaches of these regulations (specifically the
Academic Panel, the College Regulations Panel, the Vassar Student Association
Student Judicial Board, the Student Conduct Panel, and Student Conduct
Administrators), including their composition, responsibilities, and procedures.
In addition to these regulations, additional statements of expected conduct can
be found in documents addressing specific constituencies within the college
community, including but not limited to:
•

The Governance of Vassar College

•

The Vassar College Catalogue

•

Schedule of Classes

•

Faculty Handbook

•

Administrative Handbook

•

Department Chairs and Program Directors: A Handbook

•

The Constitution and the Bylaws of the Vassar Student Association

•

Originality and Attribution: A Guide for Student Writers at Vassar College

•

Service Employees International Union (SEIU) contract

•

Communication Workers of America (CWA) contract
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Part A. Student Rights, Privileges,
and Responsibilities
Student rights, privileges, and responsibilities are derived from several sources,
outlined below.

I. From the Governance of Vassar College
Principles Underlying Relations of Trustees, Faculty, and Students

Article II. Authority of the Students
Section 1. GENERAL
The students shall have control over the undergraduate student government pursuant
to a charter or constitution authorized by the president and faculty. The president
shall reserve a power of veto over legislation which involves substantial change in
the character of the residential or academic community or in the financial commitments of the college. Proposals substantially affecting student government shall be
the subject of conferences between the parties involved.
Section 2. AMENDMENT
The provisions of this Article II may be amended or repealed by vote of the trustees
after conference with the students and faculty as provided above, by a two-thirds
majority vote of the faculty after conference with the students and subject to approval
by the trustees, or by a majority vote of the undergraduate students in residence
subject to a majority vote of the faculty and approval by the trustees. The faculty
shall not act on amendments at the meeting in which they are first discussed.

Article III. Relations of Trustees and Students
Section 1. STUDENT RIGHTS AND EXPECTATIONS
The undergraduate student body is recognized as an integral part of the academic
community. As members of such student body, students are entitled to freedom of
discussion, inquiry and expression in and outside of classes, of association and of
publication, to privacy of their personal lives, properties and records (subject to the
provisions of law and to the duties of faculty members and academic and administrative officers of the college as defined by college policies) and to participation in the
establishment of college policies directly affecting their interests through the means
of student self-government and representation on appropriate college committees.
Section 2. STUDENT RESPONSIBILITIES
A. Students in attending the college for the purpose of qualifying for academic
credit shall pursue that purpose with sincerity, honesty, and commitment.
They shall bear in mind that, as undergraduates, their actions have a broad
effect on the interests of the college, including its interests in attracting
future students and members of the faculty, and accordingly that they have
responsibility as members of an academic community.
B. Freedom of publication places on students a special responsibility under
the canons of responsible journalism and applicable governmental regulations. Utterances and discussions in classrooms or in faculty or trustee
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committees may be published when authorized by the teacher concerned
or by the committee chair, respectively.
C. Students are responsible for any actions in which they may be involved
which are injurious to the welfare or property of the college or of other
members of the college community. When a student is charged with
violation of any law in a situation in which the college is not involved,
the college has no obligation to assist, but may afford to the student such
assistance as appropriate and practicable.
D. Students may not use the name of the college in such a way as to state or
imply college approval for any policy or position, unless authorized by the
president, or any person designated by her/him, in writing.
E. The responsibilities set forth herein, and the conditions pertinent thereto,
are relevant to the rights and privileges of individual students in an academic
community. The president, following a fair hearing, may authorize sanctions
to be applied to individual students who disregard these responsibilities
or conditions or who, in her/his determination, have provided justifiable
cause, whether on or off the campus, therefore.

II. From the By-Laws of the Board of Trustees
Article V. Officers of the College
Section 3. THE PRESIDENT
D. (1) The president shall be the official medium of communication between the
board and the faculty, and between the board or the faculty, as the case may be, and
any person or group of persons [including students] in any relationship to the college.

III. Notification of Rights under FERPA
The Family Educational Rights and Privacy Act (FERPA) affords students and former
students (referred to collectively as “students” below) certain rights with respect
to their education records. Education records are defined as those records directly
related to a student and maintained by the institution or by a party acting for the
institution. The act does exclude certain records and a listing of those exclusions
may be obtained by contacting the Office of the Registrar.
The rights afforded by FERPA include:
(1) The right to inspect and review the student’s education records within 45
days of the day the college receives a request for access.
A student should submit to the registrar, dean, head of the academic department, or other appropriate official, a written request that identifies the record(s)
the student wishes to inspect. The college official will make arrangements for
access and notify the student of the time and place where the records may be
inspected. If the records are not maintained by the college official to whom
the request was submitted, that official shall advise the student of the correct
official to whom the request should be addressed.
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(2) The right to request the amendment of the student’s education records that
the student believes are inaccurate, misleading, or otherwise in violation of the
student’s privacy rights under FERPA.
A student who wishes to ask the college to amend a record should write the
college official responsible for the record, clearly identify the part of the record
the student wants changed, and specify why it should be changed.
If the college decides not to amend the record as requested, the college will
notify the student in writing of the decision and the student’s right to a hearing regarding the request for amendment. Additional information regarding
the hearing procedures will be provided to the student when notified of the
right to a hearing.
(3) The right to provide written consent before the college discloses personally
identifiable information (excluding directory information, see below) from
the student’s education records, except to the extent that FERPA authorizes
disclosure without consent.
The college discloses education records without a student’s prior written consent
under the FERPA exception for disclosure to school officials with legitimate
educational interests. A school official is a person employed by the college in
an administrative, supervisory, academic or research, or support staff position
(including law enforcement unit personnel and health staff); a person or company with whom the college has contracted as its agent to provide a service
instead of using college employees or officials (such as an attorney, auditor, or
collection agent); a person serving on the Board of Trustees; or a student serving on an official committee, such as a disciplinary or grievance committee, or
assisting another school official in performing his or her tasks.
A school official has a legitimate educational interest if the official needs to
review an education record in order to fulfill his or her professional responsibilities for the college.
(4) The right to file a complaint with the U.S. Department of Education
concerning alleged failures by the college to comply with the requirements of
FERPA. The name and address of the office that administers FERPA is:
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-5901
Directory Information
At its discretion the college may provide directory information without the written consent of the student in accordance with the provisions of FERPA. Directory
information is defined as that information which would not generally be considered
harmful or an invasion of privacy if disclosed. Designated directory information at
Vassar College includes the following: student name, student ID number, address,
telephone listing, electronic mail address, photograph, date and place of birth,
major field of student including correlate sequence, dates of attendance, class level,
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enrollment status, participation in officially recognized activities or sports, weight
and height of members of athletic teams, degree received and honors awarded, and
the most recent educational institution attended.
Students may block the public disclosure of directory information by notifying the
Office of the Registrar in writing. Requests for non-disclosure will be honored by
the college until removed in writing by the student. Students may also control the
types of directory information displayed in the online Student Directory by going
to the Student Directory page of the Vassar website and logging into “set student
display preferences.”

IV. Student Right-To-Know Act
Under this act, educational institutions are required to disclose to current and
prospective students their completion or graduation rate. This rate is defined as the
percentage of students who complete their degree program within 150% of the normal completion time for that degree. For Vassar College, this means the percentage
of entering students who complete their degree within six years. The most recent
Vassar class graduation rate is 91 percent. Additional graduation and retention rate
information is available from the Office of the Registrar.
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Part B. Resources Available to Members of
the College Community
I. The dean of students, director of residential life, associate director of residential
life, director of health education, associate dean of the college for campus life,
house advisors, house interns, student fellows, and house fellows are trained to
provide support and counseling for students.
II. The Counseling Service is available during the week for confidential individual
or group counseling. Call (845) 437-5700 or visit the office at Metcalf House to make
an appointment. A Counselor-on-Call is available when the Counseling Center is
closed and may be contacted through the Campus Response Center, (845) 437-5221.
III. The Office of Equal Opportunity and Affirmative Action (EOAA) is responsible for monitoring the college’s compliance with federal and state nondiscrimination laws including Title IX, investigating complaints of discrimination, harassment,
and sexual harassment, and overseeing the informal and formal grievance process
in accordance with the College’s Policy Against Discrimination and Harassment.
Individuals who wish to report a concern, seek guidance, file a formal grievance, or
request training or other assistance may do so by contacting:
Office of Equal Opportunity and Affirmative Action
Vassar College, Box 645
124 Raymond Avenue
Poughkeepsie, New York 12604-0645
Phone: (845) 437-7924
Fax: (845) 437-5715
http://eoaa.vassar.edu
For concerns involving students, administrators, or staff members:
Ruth Spencer, Title IX Officer, ruspencer@vassar.edu
For concerns that involve members of faculty:
Colleen Cohen, Faculty Director of Affirmative Action, cocohen@vassar.edu
IV. CARES is a student-run, nonjudgmental, confidential listening service offered to
anyone affected by abuse. CARES counselors have specific training to assist students
in dealing with issues of sexual assault, rape, stalking, and relationship abuse. Call
(845) 437-5700 and ask for a CARES counselor or after hours call (845) 437-7333
and ask for the Counselor-On-Call.
V. The Office of Safety and Security (845) 437-5221, promotes safety and security
on campus, including round-the-clock protection by the uniformed, unarmed security force, additional evening and weekend support by the Campus Patrol (student
foot patrols), escort and shuttle services during evening hours, and crime prevention
programs. For campus emergencies, contact (845) 437-7333.
VI. The Campus Response Center (CRC), (845) 437-5221, operated by the Office of Safety and Security, is located in Main lobby and can be reached 24 hours a
day, 7 days a week.
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VII. The Emergency Medical Services (VCEMS), (845) 437-7333, provides quality,
confidential, volunteer emergency medical care for the Vassar College community
during the academic year. VCEMS operates from 5:00pm to 8:00am during the week
and throughout the weekend.
VIII. The Health Service (845) 437-5800 is open from 8:00am to 8:00pm MondayFriday and from 11:00am-5:00pm on Saturday and Sunday during the academic year,
and is staffed by physicians, physician’s assistants, nurse practitioners, and nurses.
The Health Service provides routine primary medical care to Vassar students. Travel
health advisement is available and immunizations can be given, as well as allergy
injections. Routine laboratory testing is available as is referral to outside agencies,
as needed. Routine women’s health services are provided at (845) 437-5818; men’s
health counseling is also given in the medical clinic. When the Health Service is
not open, Vassar EMS and/or ambulance can be reached by calling (845) 437-7333.
For non-emergency medical concerns, the “Night Nurse Triage” line may also be
accessed by calling (845) 437-5800 when the Health Service is closed.
IX. The Office of Health Education is staffed by a director and several student
wellness peer educators (WPE). Students are encouraged to make an appointment for a one-on-one personalized consultation designed to fit their needs for
self-improvement and knowledge of health and self-enhancement. WPEs are also
available in the office or the houses to seek out education, referrals, or advice on all
aspects student health. Students are encouraged to use the resource library to learn
more about wellness and health issues. Contact the Office of Health Education at
(845) 437-7769.
X. SART (Sexual Assault Response Team), a group of trained faculty and administrators, provides support and information concerning on- and off-campus resources
available to any member of the college community who is a victim of relationship
abuse, stalking, sexual assault, or rape. Through advocacy, education, and outreach,
SART also serves the campus community to increase awareness of the issues related
to sexual assault or relationship abuse. SART members can be reached through the
Sexual Assault and Violence Prevention Program (SAVP) at (845) 437-7769, or
after hours at (845) 437-7333.
XI. The dean of studies, dean of freshmen, class advisors, major advisors, and
pre-major advisors are available to provide support and academic advice for students.
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Part C. Emergency Resources and Information
IN ANY EMERGENCY, call ext. 7333 from any campus telephone
or (845) 437-7333.
Emergency blue phones are also located throughout the campus.
The college prepares for a variety of emergency situations under the leadership of
the Crisis Response Planning Group. The group meets regularly throughout the
year, organizes teams to study resources and procedures, conducts table top exercises with public safety agencies, and develops the college’s Crisis Management Plan.

I. Emergency Notification and Campus Communication
Systems
The college has developed multiple means of communicating emergency information, including the Vassar College web site at http://www.vassar.edu/emergency,
automated telephone and text messaging, an emergency siren, and other means.
A. Automated Telecommunications/Email/Text Message Systems
Computing and Information Services, in collaboration with the Office of Communications and the Office of Safety and Security, has installed, maintains, and
tests emergency communications systems capable of sending automated telephone
calls, emails, and text messages to the entire student body and workforce.
Twice a year the college tests the automated telephone and text systems by sending a text message to cell phones (students and employees) and recorded voice
messages to cell phones (students and employees) and home phones (employees
only) whose users have registered their contact information. These tests are always
announced in advance. All students and employees are encouraged to provide
contact information that can be used in the event of an emergency.
B. Emergency Siren
The emergency siren is an all-campus notification device mounted on the top of
Thompson Library and the Athletics and Fitness Center that will be used when
there is an imminent, campus-wide, life-threatening situation (for example, a
shooter on campus). It has the capability to be heard within a half-mile radius
outdoors.
When the siren is activated, it means “Shelter in place and await further instructions.” “Shelter in place” means to stay indoors in a secure location, preferably in a
locked room and away from windows, and if outdoors, to get indoors immediately.
As further information becomes known, text, email, and phone messages as appropriate will be sent to the campus community.
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In a situation where the siren is activated, the Campus Response Center will contact appropriate authorities for assistance, and also initiate the college’s response
protocol involving senior officers and other members of the college’s crisis response
teams.

II. Fire Safety and Evacuation Instructions
Vassar students must become familiar with the policies and procedures outlined
by the Office of Residential Life to prepare and respond properly whenever a fire
alarm sounds, http://residentiallife.vassar.edu/guide/services/emergencies.html.
A. Evacuation Procedure for All
When the fire alarm rings in a building, the following procedures should be followed:
• Shut the windows and doors, if you are in your room. Do not, however,
attempt to return to your room or your office from another part of the
building.
• GET OUT of the building at once, using stairs. Elevators are NOT to be used
during a fire or fire drill. Do not use fire escapes unless stairways are blocked
or otherwise cut off.
• Walk rapidly to the nearest exit, DO NOT RUN. Avoid panic; get out in a
calm, orderly fashion.
• Once out of the building, stay outside until the fire chief gives permission to
return to the building or until instructions are given by a fire officer.
• During a fire, the telephones in a building may not be used for incoming
or outgoing calls except by authorized fire personnel. If you need to make a
call, use a cell phone.
• During a fire, avoid the scene of the fire and keep campus roads clear for
emergency responders.
• During a fire, avoid the scene of the fire and keep campus roads clear for
emergency responders.
B. Evacuation of Persons with Disabilities
The safe evacuation of all members of the Vassar College community in the event
of a fire or emergency is of the utmost importance. The college therefore asks all
individuals who may need assistance in an emergency to self-identify themselves
to the Office of Accessibility and Educational Opportunity. Once an individual
has self-identified, the college will work with the individual to develop a personal
emergency plan that includes specific evacuation procedures from any building on
campus including their residence, sheltering procedures, and means of communication in the event of an emergency.
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Any individual who cannot evacuate a building in an emergency independently
or safely with little assistance from others should stay in place within their room or
office, or move to an area of refuge. If forced to stay in place during an emergency
or if you need evacuation assistance:
• Notify others evacuating that you are remaining in your room and ask them
to contact Safety and Security with that information immediately upon
exiting the building.
• Call Safety and Security at (845) 437-7333 or 911 to notify emergency
personnel of your exact location and need for assistance. Security will then
dispatch an emergency responder to the location to assist with evacuation.
You are strongly encouraged to have a cell phone with you at all times and
program the Safety and Security emergency phone number (845) 437-7333
and 911 into your phone.
Any individual requiring evacuation assistance is encouraged to update his/her
self-identification information semi-annually, no later than September 30 and
January 30 of each calendar year, or whenever circumstances warrant an update
(e.g., changes in his/her condition that would require a change in assistance). A
list of persons needing evacuation assistance will be distributed to Safety and Security as well as the Arlington Fire Department.

III. Resources for Students on Evenings and Weekends
The following campus resources are available for students during evenings and
weekends:
A. Security, (845) 437-7333
B. Administrator-on-Call, (845) 437-5221. House advisors serve on a rotating
basis; the dean of students, director or assistant director of residential life, or director of health education serve as back-up administrator-on-call on a rotating basis.
House advisors and house fellows also provide valuable support for and assistance
to students.
C. Vassar College Emergency Medical Services (VCEMS), (845) 437-7333.
Campus emergency medical technicians provide first response for medical emergencies. The Health Service is open until 8:00pm weeknights and from 11:00am
to 5:00pm on weekends. Medical staff is on call. Night Nurse Triage Service is
available when the Health Service is closed. Call (845) 437-5800.
D. Counselor-on-Call, (845) 437-5221 for a member of the Counseling Center
staff.
E. Sexual assault victim resources, (845) 437-7333 and ask for a SART advocate
or CARES counselor (peer, confidential, listening service).
F. The Listening Center (TLC), (845) 235-2062, is a confidential, peer-run,
24/7 hotline that provides a safe space for Vassar students to work through their
struggles.
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IV. Dean of the College Division Campus Life Response
Team (CLRT)
The Dean of the College Division has a number of response mechanisms in place
to respond to student crisis situations, or to incidents or behaviors that threaten
the quality of campus life for students. This can be an event that is accidental,
occurs without warning, or which is intentional and meant to cause harm to our
students or the campus community. The CLRT may be convened to ensure that
affected student(s) have access to appropriate resources, to assist the division in
its response, and to facilitate a coordinated campus response to crisis incidents,
threats, or potential threats to the wellbeing of our students or to the campus community as a whole.
Coordinated responses may include, but are not limited to, identification of and
referral to appropriate support services and resources on or off campus, disciplinary
action for violations of college regulations, informal resolution measures such as
mediation, facilitated dialogue between parties, discussions in residence halls or
at other campus locations, recommendations for campus notices for fact sharing,
and efforts towards wider educational awareness, prevention, and outreach. The
CLRT does not play a role in the investigation of alleged incidents or render any
decision concerning guilt or innocence of the parties involved.
A. Responsibilities of the CLRT:
1. Supporting affected persons through referrals on and off campus.
2. Determining a plan of action in response to the incident, in consultation with
the affected person(s) and necessary college officials and/or departments.
3. Assessing community impact of the incident by paying attention to principal
parties involved as well as those connected to the principal parties.
4. Disseminating accurate information to the affected person(s) and the larger
campus community, as appropriate.
5. Identifying other campus resources beyond CLRT for addressing an incident.
6. Recommending channels for educational outreach and prevention.
B. Standing Members of the CLRT: The associate dean of the college for campus
life, who serves as the coordinator; a member of the teaching faculty (house fellow); the dean of students; the director of equal opportunity and/or the faculty
director of affirmative action; one representative each from Safety and Security,
Residential Life, and the Counseling Service; a representative from the Office of
Communications; the VSA Vice President for Student Life, and other members of
the Vassar community as appropriate.
C. Role of the CLRT Coordinator: The associate dean of the college for campus
life, through the CLRT team, will coordinate the Dean of the College Division’s
efforts to respond to incidents recognized as a threat or potential threat to the well
being of students. The associate dean will convene the CLRT team within 24
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hours to determine initial steps, and to identify additional offices or members from
the campus community who can assist with the college’s response to the incident
or situation being addressed. If the associate dean of the college for any reason of
conflict of interest, illness, or prolonged absence is unable to carry out his or her
responsibilities, a designee from the Campus Life Office or the CLRT team shall be
appointed by the dean of the college.
The CLRT coordinator will inform the dean of the college and other senior administrative officers of CLRT’s response and recommendations for institutional
response measures including disseminating information to the broader campus
community. In consultation with appropriate college personnel, the CLRT coordinator will work to ensure appropriate follow-through on commitments made
during the response period and after the crisis or situation has subsided. In addition
to addressing particular incidents, the CLRT team will meet on a monthly basis
to review campus incidents and/or identify priorities for educational programming
and intervention. The Campus Life and Diversity Office will maintain a historical
record of documented incidents to evaluate the college’s response, and improve
upon procedures and effectiveness of response systems.
D. Privacy: All incidents addressed by the CLRT shall be handled with privacy
and discretion. In the handling of all reports, efforts will be made to protect identity and to maintain the level of privacy requested by individuals involved. Information about the incident may be disclosed in the form of safety announcements,
summary report updates, or as required by law.
Contact information: Campus Life and Diversity Office, Main, N-163, at
(845) 437-5426.

V. Involuntary Student Leave of Absence for Reasons of
Personal or Community Safety
Vassar is committed to protecting its community members from the risk of harm,
and preserving the integrity of its learning, residential, and working environments.
In extraordinary circumstances, a student may be required to leave the college if
there is sufficient evidence that the student is engaging in, or is likely to engage
in, behavior that poses a danger of harm to self or others, or disrupts the learning
or residential living environments of others. The following policy establishes the
protocol under which an involuntary leave of absence may occur, and the process
for reentry.
A leave of absence from the college may be required by the dean of students if, in
his or her judgment, one of the following criteria is met:
1. The student’s behavior indicates a significant risk to the health and safety of
self or others, or
2. The student exhibits behavior that interferes with his or her ability to
function in an academic or residential setting and/or seriously interferes with
the educational pursuits or living environment of others.
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In cases where a leave may be required, the dean will consult with, as applicable,
the director of the Counseling Service, the director of the Health Service, the
director of Accessibility and Education Opportunity, the director of Residential
Life, or an appropriate representative from the Office of the Dean of Studies. If
possible, the dean will speak in person with the student before making a final decision, and may also consult with the student’s parents or family. The decision to
require a leave will be communicated, when possible, directly to the student by the
dean. When a student is required by the dean of students to take a leave of absence,
clearance by the dean will be required before the student may return to Vassar. In
accordance with college policy, students on leave for more than two terms may be
required to withdraw.

VI. Bias Incident and Hate Crime Protocol
Vassar College strives to provide educational, working, and living environments
free from discrimination, harassment, intolerance, and hate. Such behavior will
not be tolerated. The purpose of bias incident and hate crime protocol is to provide
information about responding to bias incidents or hate crimes that occur on campus and to outline the procedures and resources available to members of the Vassar
College community. It is not the purpose or the intent of this protocol to define
whether or not an act may violate Vassar College regulations or state or federal law.
A. New York State Hate Crimes Act of 2000 (Article 485): Federal and state
statutes on hate crime vary in terms of the acts and categories of bias that are
covered. Under New York State Law, a hate crime is committed when a person
commits a specified offense and either (1) intentionally selects the person against
whom the offense is committed or intended to be committed, or (2) intentionally commits the act or acts because of a belief or perception of the person’s or
group’s race, color, national origin, ancestry, sex, religion, religious practice, age,
disability, or sexual orientation, regardless of whether the belief or perception is
correct. When a person is convicted of a hate crime pursuant to Article 485, the
law provides for the level of a hate crime to be deemed one category higher than
the specified offense, when that specified offense is a misdemeanor or a class C,
D, or E felony. When the specified offense is a class B or A-1 felony, the term of
sentence is enhanced.
B. Reporting a Bias Incident or Hate Crime: Vassar strongly encourages the reporting of all hate crimes and bias incidents that occur on campus or at collegesponsored events or activities occurring off campus. A bias incident is characterized as a behavior or act – verbal, written, or physical – which is personally directed
against or targets an individual or group based on perceived or actual characteristics such as race, color, religious belief, sex, marital status, sexual orientation,
gender identity or expression, national or ethnic origin, disability, veteran status,
or age. Behavior reflecting bias may constitute a violation of Vassar College regulations. The kinds of incidents that may constitute a bias incident include, but are
not limited to, threatening telephone calls or mail (including electronic mail),
graffiti, physical assault, sexual assault or abuse, stalking, vandalism, destruction of
personal property, harassment, or coercion.
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1. Safety: CALL SAFETY AND SECURITY AT (845) 437-7333 IF YOU
ARE DEALING WITH AN EMERGENCY SITUATION OR TO
REPORT A CRIME IN PROGRESS. Vassar College considers personal
safety and wellbeing to be of the utmost importance in the handling of all
bias incidents and hate crime reports. Incidents that threaten, result in, or
potentially could result in physical harm or violence should be reported
immediately to the Vassar Safety and Security Department, (845) 437-7333.
2. Privacy: Every effort will be made to protect the identity of individuals
involved, and to maintain the level of privacy requested by the reporting
party. Persons reporting an incident may self-identify or remain anonymous.
Anonymous reporting, however, may impact the college’s ability to respond,
or pursue appropriate action against the alleged perpetrators. Information
about an incident may be disclosed (i.e., nature of the incident, location
of incident, etc.) in the form of safety announcements, summary report
updates, or as required by law.
3. Documenting the Incident: Target person(s) or witnesses should immediately
document what happened and report the incident as soon as possible. When
documenting the incident:
a. Provide a detailed account of the incident including date, time, and
loction.
b. Do not remove or tamper with physical evidence. Contact Vassar Security
to document and collect physical evidence.
c. If the incident involves a verbal act, write down exactly what was said to
the best of your recollection.
d. Identify the perpetrator(s) if known or provide a detailed description of
the individual(s) involved.
e. List all witnesses including their names and contact information.
f. Include other pertinent information that may assist Vassar in responding
to the incident.
4. Documenting Graffiti, Vandalism, Telephone, Email, or Public Postings:
Take the following actions, depending on the form of the incident:
a. Graffiti, vandalism, or public postings: Security will document it for
evidence and take responsibility for ensuring its prompt removal.
b. Email: Keep the email in your inbox. Do not delete, alter, or forward
the message. Contact Safety and Security, (845) 437-7333, to inform
them of the email. Safety and Security will contact appropriate campus
officials to investigate the source.
c. Telephone call: Do not engage in or encourage conversation. Report all
harassing calls to Security, (845) 437-7333. Record the time and date
of the call, and keep a record of the telephone number if you have caller
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ID. Security will work with telecommunications to trace the call. Do not
leave identifying information, such as your name and phone number,
on your answering machine or cell voice message. If you have received
repeated calls, record a message similar to: “I’m sorry we cannot come
to the phone right now. We are receiving harassing calls and the phone
company has a tap on this line.” For calls on your Vassar line, depress the
hook switch and dial *(2). This will help to trace the call.
5. Filing a Report: You may file a written report with Security, the Office
of Equal Opportunity and Affirmative Action, or the Campus Life
Office. Students may also report an incident to a house advisor through
the 24-hour administrator-on-call system. These offices and officers
of the college are required to report all bias complaints that come to
their attention. Individuals may still request that their complaint be
anonymous. For more information about bias crimes or on- or offcampus resources, please contact the Office of Equal Opportunity and
Affirmative Action at (845) 437-7584.

VII. Missing Student Policy and Protocol
Anyone who believes a student to be missing for a period exceeding 24 hours
should immediately report his/her concern to the Safety and Security Office, (845)
437-7333. Reports of a missing student should be made to one of the following
Vassar College officials:
Director of Safety and Security, (845) 437-7333
Dean of Students, (845) 437-5315
Dean of the College, (845) 437-5600
Director of Residential Life/Assistant Dean of Students, (845) 437-5860
Other college officials receiving a missing persons report relating to a student are
required to notify the dean of students immediately. Any report of a missing student
will be fully investigated by appropriate college personnel under the coordination
of the dean of students. In order to determine if a student is missing, college officials
will check a student’s card access records, class attendance, student residence, and
use other methods to determine the status of a missing student. Vassar will notify
appropriate local law enforcement agencies not later than 24 hours after the time
a student is determined to be missing. If the student has designated an emergency
contact person, the college will notify that individual as well.
Note for students under age of 21: Suzanne’s Law requires law enforcement to notify the National Crime Information Center (NCIC) when someone between the
age of 18 and 21 is reported missing, as part of the national “Amber Alert” bill. This
federal law is named for Suzanne Lyall, a State University of New York at Albany
student who has been missing since 1998.
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Emergency Contact Information:
In compliance with the Federal Higher Education Opportunity Act, federal law,
20 U.S.C § 1092j, a student may identify an individual to be contacted by the college not later than twenty-four (24) hours after the time circumstances indicate
that the student may be missing. The student should notify the emergency contact
that he or she has been designated as an emergency contact. For students under age
eighteen (18) and not emancipated, Vassar is required to notify the custodial parent not later than twenty-four (24) hours after the time the student is determined
to be missing.
All enrolled students at the college, regardless of their living circumstances, should
designate an emergency contact person. Every student (resident and non-resident)
has his/her own student account and may enter or change, under personal information/address, a designated emergency contact person at any time by updating their
contact information. Students should update their personal information at the
beginning of each academic year as a part of the check-in process to their residence
hall and room, and are solely responsible for the accuracy of the information provided and updating the information when needed.

VIII. Policy Against Discrimination and Harassment
OFFICE OF EQUAL OPPORTUNITY AND AFFIRMATIVE ACTION
The Office of Equal Opportunity and Affirmative Action is responsible for monitoring the college’s compliance with federal and state nondiscrimination laws,
assisting with all aspects of reported violations of the college’s Policy Against
Discrimination and Harassment, investigating complaints, and managing the
informal and formal grievance process. The college encourages those who have
witnessed or experienced any form of discrimination or harassment to report the
incident promptly, to seek all available assistance, and to pursue informal or formal
resolution processes as described in this Policy.1
As discussed below, individuals who wish to report a concern, seek guidance or
assistance, or file a formal grievance may do so by contacting the Director of Equal
Opportunity for matters involving students, administrators or staff members and
the Faculty Director of Affirmative Action for matters involving faculty. Individuals may also report a concern to a dean or director, his or her supervisor, an
academic department chair or program director, an athletic coach or trainer, human resources, or a senior officer, who are mandated to consult immediately with
the EO/AA Office to determine the best course of action for addressing concerns.
Reports should be made as soon as possible after the alleged conduct occurs,2 optimally within one year. 3
Office of Equal Opportunity and Affirmative Action Phone: (845) 437-7924
Vassar College, Box 645				
Fax: (845) 437-5715
124 Raymond Avenue				http://eoaa.vassar.edu
Poughkeepsie, New York 12604-0645
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Ruth Spencer 					
Acting Title IX Officer 				
Associate Vice President for Human Resources
Vassar College, Box 645
124 Raymond Avenue
Poughkeepsie, New York 12604-0645

Phone: (845) 437-7751
Fax: (845) 437-7729
ruspencer@vassar.edu

Colleen Cohen					Phone: (845) 437-7924
Faculty Director of Affirmative Action and		
Fax: (845) 437-5715
Professor of Anthropology and Women’s Studies
cocohen@vasser.edu
Vassar College, Box 645
124 Raymond Avenue
Poughkeepsie, New York 12604-0645
EXTERNAL REPORTING OPTIONS: Individuals with complaints of this
nature also have the right to seek recourse from outside of the College by filing a
complaint with the Office of Civil Rights for student-related concerns, the Equal
Employment Opportunity Commission for employment-related concerns, or the
State Division of Human Rights.
Office for Civil Rights		
Equal Employment Opportunity Commission
Phone: (800) 669-4000
Phone: (800) 421-3481		
TDD: (877) 521-2172		
TDD: (800) 669-6820
OCR@ed.gov			info@eeoc.gov
http://www.eeoc.gov/
http://www.ed.gov/ocr		
New York State Division of Human Rights
Phone: (888) 392-3644
http://www.dhr.ny.gov/how_to_file_a_complaint.html
POLICY AGAINST DISCRIMINATION AND HARASSMENT 4

I. Policy Statement
Vassar is committed to providing a working and learning environment where all
members feel valued and are fully empowered to claim a place in and responsibility
for our shared working, living, and learning community. Members of the Vassar
College community, guests, and visitors have a right to be free from discrimination and harassment and to be treated with respect. Vassar does not discriminate
in the administration of its educational policies, admissions policies, scholarships
and loan programs, athletic program, and other college programs and activities,
and does not tolerate discrimination or harassment of its faculty, administration,
staff, students, or visitors.
The college prohibits discrimination on the basis of race, color, religion or religious belief, citizenship status, sex, marital status, disability, pregnancy, sexual
orientation, gender identity or expression, national origin, military service or affiliation, genetic information, age, and any other characteristics protected by law.
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II. Scope of Policy
This Policy prohibits discrimination against or harassment of members of the
college community and guests. Its scope is inclusive of, but is not limited to, any
individuals regularly or temporarily employed, studying, living, visiting, or with
an official capacity at Vassar College (such as volunteers and contractors).
The filing of a complaint under this Policy is independent of any external investigation or court proceeding, and the college will not necessarily wait for the conclusion of any external investigation or proceeding to commence its own investigation and to take immediate steps to ensure the safety and well-being of members
of the college community. An allegation of discrimination or harassment is not
proof of prohibited conduct, and a claim will not be taken into account during
performance review, promotion, reappointment, or other evaluation unless a final determination has been made that the Policy has been violated, or an agreement has been reached as part of an informal resolution process. If necessary and
appropriate, decisions regarding extension, reappointment, or promotion may be
deferred, in consultation with the appropriate supervisor, senior officer, or review
committee, until the matter is resolved.

III. Relationship to Academic Freedom and Responsibility
As articulated in the Vassar College Statement on Academic Freedom and Responsibility, Vassar is dedicated to freedom of inquiry in the pursuit of truth, is
vigilant in defending the right of individuals to free speech, and is dedicated to
the cultivation of an atmosphere in which all of its members may study, live, and
work free from intolerance, discrimination, and harassment. The Policy will not
be construed as undermining the principle of academic freedom, which may include the introduction of controversial and challenging matters and demanding
methods of inquiry within the teaching environment. However, discrimination
and harassment are not legally protected, nor are they excused by reference to
academic freedom of expression. Discrimination and harassment undermine the
educational mission of the institution, its integrity, and the intellectual, working,
and living environment for members of our community.

IV. Definitions
A. Discrimination is any distinction, preference, advantage for, or detriment
to an individual compared to others that is based on an individual’s actual
or perceived race, color, religion or religious belief, citizenship status, sex,
marital status, disability, pregnancy, sexual orientation, gender identity
or expression, national origin, military service or affiliation, genetic
information, or age that adversely affects a term or condition of an individual’s
employment, education, living environment, or participation in a college
activity, or is used as the basis for or a factor in decisions affecting that
individual’s employment, education, living environment, or participation
in a college activity.
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B.		 Discriminatory Harassment is unwelcome conduct directed toward an
individual based on the individual’s actual or perceived race, color, religion
or religious belief, citizenship status, sex, marital status, disability, pregnancy,
sexual orientation, gender identity or expression, national origin, military
service or affiliation, genetic information, or age that is so severe, persistent,
or pervasive that it has the purpose or effect of unreasonably interfering
with an individual’s employment or educational performance or creating an
intimidating, hostile, offensive, or abusive environment for that individual’s
employment, education, living environment, or participation in a college
activity.
C. Retaliatory Harassment is intentional action taken by an individual or
allied third party, absent legitimate nondiscriminatory reasons, that harms
an individual as reprisal for filing a grievance or for participating in an
investigation or grievance proceeding.
D. Sexual Harassment is a form of unlawful gender-based discrimination. It may
involve harassment of women by men, harassment of men by women, and
harassment between persons of the same sex. Sexual harassment is defined
as unwelcome gender-based verbal or physical conduct that it sufficiently
severe, persistent or pervasive that it unreasonably interferes with, limits, or
deprives someone of the ability to participate in or benefit from the college’s
educational program or activities or employment benefits or opportunities.
The unwelcome behavior may be based on power differentials (such as in
quid pro quo harassment where submission to or rejection of unwelcome
sexual conduct by an individual is used as the basis for employment or
academic decisions), the creation of a hostile environment, or retaliation.
The college’s policy on sexual misconduct may also apply when sexual
harassment involves physical contact.5 Examples of sexual harassment may
include, but are not limited to,
• Egregious, unwanted sexual attention or other verbal or physical
conduct of a sexual nature
• Implied or overt threats of punitive action, a result of rejection of sexual
advances
• Conditioning a benefit on an individual’s acceding to sexual advances
• Unwelcome, sexually explicit messages, statements, or materials
• Attempting to coerce an unwilling person into a romantic or sexual
relationship
• Sexual violence
• Intimate partner violence
• Stalking, including cyberstalking
• Gender-based bullying
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V. Complaint Procedure
The College has two approaches for resolving complaints of alleged discrimination
and harassment: informal resolution and the formal grievance processes. Informal
resolution efforts and the formal grievance processes are not mutually exclusive,
and neither is a prerequisite for the other. Moreover, the informal resolution process may be ended at any time in order to initiate a formal complaint.
Individuals who believe that they have been victims of sexual or some other form
of harassment can reach out to an EO/AA officer who will meet with them to hear
their concerns, and review available options for informal and formal resolution.
Discussing a concern does not commit one to making a formal charge. However,
an individual reporting harassment should be aware that the college may decide
that it is necessary to take action to address the harassment beyond an informal
discussion.
The college encourages the prompt reporting of any potential violations of this
policy, so that it can take appropriate steps to maintain an environment free of
harassment, and to ensure that its procedures are effective in promoting this goal.
While no fixed reporting period has been established, early reporting and intervention has proven to be the most effective method of resolving actual or perceived
incidents of sexual and other forms of harassment.
A. Informal Resolution: Seeking Mediation
1. Informal resolution procedures are intended to allow the complainant and
the respondent to provide detailed information about the alleged incident(s)
of discrimination or harassment and reach a mutually agreeable resolution.
The mediation process aims to assure fairness, to facilitate communication,
and to maintain an equitable balance of power between the parties.
2. With consent of both the complainant and the respondent, the Office of
Equal Opportunity and Affirmative Action will contact a mediator whose
training is appropriate to the conflict to be resolved. The mediator is not
an advocate for either the complainant or the respondent. The role of the
mediator is to aid in the resolution of problems in a non-adversarial manner.
3. The informal resolution process ends when a resolution has been reached
or when the complainant or the respondent has terminated the process. At
any time during the mediation process, the complainant and the respondent
are free to withdraw consent. A successful informal resolution results in a
binding agreement between the parties.
4. The mediator shall notify the faculty director of affirmative action or the
EO/AA officer of the result of the mediation process. If the dispute is not
resolved through mediation, the faculty director of affirmative action
or the EO/AA officer shall immediately inform all affected parties and
discuss with the complainant other alternatives for achieving resolution.
The complainant may file a formal grievance with the Office of Equal
Opportunity and Affirmative Action or withdraw the informal complaint.
The informal resolution process, if unsuccessful, will not prejudice the rights
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of either party in the dispute. Therefore, should the informal resolution be
unsuccessful, neither the reasons for the failure of the mediation nor any
material or statements made during the process will be used in any subsequent
proceedings or forums.
5. No written records of the mediation process, other than the final resolution,
shall be retained by the faculty director of affirmative action or the EO/
AA officer. Original documents shall be returned to their original source
or to another site as agreed in the resolution by the complainant and the
respondent.
B.

Formal Grievance Process

A formal grievance process may be initiated in person by meeting with the EO/
AA Officer or in writing to the Office of Equal Opportunity and Affirmative Action. (For matters involving faculty, the grievance should be directed to the faculty director of affirmative action.) The college strongly encourages submission of
grievances in writing after meeting first with the appropriate person. The formal
grievance should be hand delivered or sent by certified mail to either the attention
of the faculty director of affirmative action or the EO/AA officer, as appropriate,
at: Office of Equal Opportunity and Affirmative Action, Vassar College, Campus
Box 645, 124 Raymond Ave, Poughkeepsie NY 12604-0645. A formal grievance
must identify and include the following information:
• Complainant’s signature and the date signed;
• Name of the accused individual, his or her position or status, and contact
information, if known;
• Clear and concise description of the alleged incident(s), when and where it
occurred;
• Description of all informal efforts, if any, to resolve the issue(s) with the
person involved. This includes names, dates and times of attempted or
actual contact along with a description of the discussion and the manner of
communication made in the course of each effort;
• Supporting documentation and evidence; and
• Names of witnesses or individuals who may have direct and relevant
information about the specific allegation (with accompanying addresses,
email addresses, and telephone numbers).
1.

Confidentiality
Vassar College will endeavor to maintain confidentiality in all informal and
formal proceedings, except as otherwise specified in these statements of procedure. All documents relating to the alleged incident of discrimination or
harassment will be maintained as confidential. Participants are authorized to
discuss the case only with those persons who have a genuine need to know.
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2. Preliminary Review of Complaint and Notice of Receipt
a) Upon receipt of a complaint, the EO/AA officer will review the complaint
for appropriateness and timeliness. The EO/AA officer will provide the
grievant with written notice of receipt of the complaint within 5 working
days, and will advise the grievant of the college’s grievance procedures and
forms of relief.
b) Formal grievance complaints require that the respondent be advised of
the allegations and the source of the complaint by the faculty director of
affirmative action or the EO/AA officer. The faculty director of affirmative
action or the EO/AA officer, as appropriate, will provide the respondent with
a copy of the formal grievance complaint within 5 working days of receipt of
the complaint, and will advise the respondent of the college grievance policy
and procedures.
c) The faculty director of affirmative action or the EO/AA officer, as
appropriate, shall discuss with the grievant whether or not the alleged
incidents of discrimination or harassment constitute a violation of the
college’s nondiscrimination and nonharassment policy, and whether or not
it is appropriate to convene a Grievance Hearing Panel. The decision to
request a Grievance Hearing Panel rests with the grievant.
d) If the respondent is a member of the faculty, staff, or administration, and
the grievant requests a Grievance Hearing Panel, the grievance shall be
transmitted to the respondent’s senior administrative officer (the senior
administrative officers of the college include the president, the dean of the
faculty, the dean of the college, the dean of strategic planning and academic
resources, the vice president of college relations, the vice president for
computing and information services, the vice president for development,
and the vice president for finance and administration) who shall convene a
Grievance Hearing Panel
e) If the respondent is a student and the grievant requests a Grievance Hearing
Panel, the complaint shall be transmitted to the College Regulations Panel,
which shall provide fair and expeditious hearing to both grievant and
respondent. The rules and procedures of the hearing shall be those normally
in effect for the College Regulations Panel. Detailed rules and procedures of
the College Regulations Panel are available from the Office of the Dean of
Students upon request
3. Hearing
a) The Grievance Hearing Panel, appointed and chaired by the respondent’s
senior administrative officer, will then conduct a hearing, including an
examination of those witnesses and receipt of such documentary evidence as
the panel may deem appropriate.
b) Both parties will have the opportunity to review all other contents of the
case file after the hearing. Contents of the file can only be seen in the office
of the senior administrative officer in the presence of an observer. Notes may
be taken while reviewing the file.
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4.

Findings of the Panel
The panel will deliberate in private session and will decide by closed vote
whether a violation of the college’s Policy Against Discrimination and Harassment and/or other college policies has occurred, based on the preponderance of the evidence. The chair does not vote. A decision that a violation
has occurred requires majority agreement among the members eligible to vote.
In the case of the finding of a violation, the senior administrative officer, in
consultation with the members of the panel, shall determine the appropriate
remedy or sanction. A written summary prepared by the chair of the Grievance Hearing Panel on the basis of this judgment shall be conveyed to both
the grievant and the respondent within three working days after the deliberations have been completed.
If the respondent is a member of the faculty, staff, or administration and has
been found to be in violation of the college’s nondiscrimination and nonharassment policy, a written record of the grievance and the opinion by the
Grievance Hearing Panel shall be retained in the files of the respondent’s
senior administrative officer. If the respondent is a student, a written record
shall be kept in the files of the College Regulations Panel. When the complaint has been resolved through informal mediation or judged not to be well
founded through formal hearing procedures, a written record shall be retained
only at the request of the respondent.

5.

Corrective Action
The respondent’s senior officer will impose prompt remedial and/or disciplinary action against any respondent found to have violated this policy. Responsive action may include, for example, targeted educational and training programs; the development and enforcement of explicit contractual agreements
about future conduct; changes in the working, learning or living environment; formal censure; reassignment or removal from an elected or appointed
position; suspension or expulsion; termination of employment; or other measures as the college believes will be effective in ending the misconduct and
correcting the effects of the harassment.

6.

Time Frame, Process, and Grounds for Filing a Request for Appeal
Either party (complainant or respondent) may appeal the findings and/or
sanctions of the panel within five (5) business days of receiving the written
decision by delivering a signed and dated appeal by hand or by certified mail to
the Office of Equal Opportunity and Affirmative Action, Vassar College, Box
645, 124 Raymond Ave, Poughkeepsie NY 12604-0645.
Appeal Process
a) For students, the final disposition may be appealed by the grievant or
the respondent through the College Regulations Appeals Committee.
Detailed rules and procedures of the College Regulations Appeals
Committee are available from the Office of the Dean of Students upon
request.
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b) For faculty and staff, the final disposition may be appealed to the
president by the grievant or the respondent within 30 days of the final
ruling. The appeal process for faculty and staff is initiated by filing a
written request for review with the faculty director of affirmative action
or the EO/AA officer. The written request must specify one or more of
the following criteria: 1) evidence of alleged procedural errors which
impaired the ability of either party to adequately present herself or
himself, or 2) the imposition of excessive penalty. Appeals may not be
based on general dissatisfaction with the proposed disposition. The
faculty director of affirmative action or the EO/AA officer will forward
the appeal to the president. The president shall have the authority to
affirm the finding or remand the finding to the senior administrative
officer for reconsideration. A copy of the president’s written decision
may be expected within 30 days of the filing of the appeal and shall be
sent to all parties and the senior administrative officer whose authority
will be needed to carry out the disposition. The deadline may be
extended by the president for good cause. The decision of the president
on the appeal is final.
Sanctions will take effect immediately, notwithstanding an appeal. A request may
be made to the panel chair to defer the effective date of sanctions in exigent circumstances. In cases where the appeal results in reinstatement to the institution
or of privileges, all reasonable attempts will be made to restore the individual to
his or her prior status, recognizing that some opportunities may be irretrievable in
the short term.

VI. Retaliation
Retaliation against any person, including the accuser or person accused, for making a complaint, cooperating with an investigation, or participating in a grievance
procedure is a violation of college policy. Retaliation includes, but is not limited
to, intimidation, coercion, harassment, making of threats, and any other adverse
educational or employment action. Retaliation should be reported promptly to
the Office of Equal Opportunity and Affirmative Action for investigation, which
may result in disciplinary action independent of any sanction or interim measures
imposed in response to the underlying allegations of discrimination and/or harassment.

VII. False and Malicious Complaints
False and malicious accusations of sexual or other harassment, as opposed to complaints which, even if erroneous, are made in good faith, may be the subject of
appropriate disciplinary action.
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VIII. Record Retention for Discrimination and Harassment
Complaints
The Office of Equal Opportunity and Affirmative Action is responsible for maintaining records relating to discrimination and harassment reports, investigations,
and resolutions. Records will also be maintained in accordance with college records policies, generally for at least seven (7) years after the date the complaint
is resolved. Records may be maintained longer at the discretion of the EO/AA
officer in cases where the parties have a continuing affiliation with the college. All
records pertaining to pending litigation or a request for records will be maintained
in accordance with instructions from legal counsel.

IX. Support Resources
A. Confidential Support and Counseling: Individuals are encouraged to contact
on-campus and off-campus counselors, or members of the clergy and chaplains
for confidential counseling regarding any harassment matter. Employees and
faculty members are encouraged to contact Vassar’s Employee Assistance
Program (EAP), (800) 828-6025, to access off-campus counseling resources,
or contact members of the clergy and chaplains for confidential counseling
regarding any harassment matter. Seeking counseling is not meant to take
the place of instituting the informal or formal complaint process described
above.
B.		 Support Person: The complainant and the accused individual each may
have a support person present with them during the informal and formal
resolution process to provide moral support. The support person cannot
be a party to the grievance or serve as a potential witness (character or
factual). This support person must be a member of the college community.
Except as directed by the chair, a support person will limit his/her role in a
hearing to that of a support person to the accused or the complainant/alleged
victim. That is, a support person will have no speaking role at a hearing.
A request may be made to the EO/AA officer(s) for special consideration
to bring a support person who is not a member of the college community
in extraordinary circumstances. Witnesses and others involved in an
investigation are not entitled to have a support person. Support persons
must be identified to the EO/AA officer at least two (2) business days before
the date of the meeting with the EO/AA officer or the hearing.
C. Legal Counsel: It is the complainant’s and the respondent’s decision whether
to seek the advice and assistance of an attorney at their own expense if they
need legal advice. Although anyone has the right to seek legal advice,
neither the complainant nor the respondent may be represented by legal
counsel at investigatory interviews, informal resolution processes, or a
college administrative hearing.
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SPECIAL REPORTING DUTIES FOR SUPERVISORS AND
SUSPECTED CHILD ABUSE
A. Supervisor Responsibilities: All supervisors, faculty department chairs and
program directors who become aware of behavior that may be in violation
of the Policy Against Discrimination and Harassment must contact the
Office of Equal Opportunity and Affirmative Action for guidance on how to
respond appropriately to allegations of discrimination, harassment, sexual
harassment, or sexual misconduct.
B.		 Special Duties Involving Child Abuse or Mistreatment of a Minor:
Individuals should report suspected child abuse and neglect, including
sexual assault, to law enforcement and/or to New York Statewide Central
Register of Child Abuse and Maltreatment (sometimes referred to as the
State Central Register or SCR) by calling one of the numbers listed below. It
is not the responsibility of any employee, student or volunteer to investigate
child abuse. This is the role of child protective services and law enforcement
authorities. Vassar College must act quickly regarding all accusations of
sexual or physical abuse. The source of abuse does not need to be known in
order to file a report. If you suspect child abuse or neglect, do the following:
• If a child is in immediate danger, call the police (911) immediately.
• College employees and students should notify local law enforcement
immediately when these situations are suspected. Town of Poughkeepsie
Police, (845) 485-3670.
• Members of the college community may also contact Vassar College
Safety and Security Department at (845) 437-7333, but not before they
contact local law enforcement.
• Call the Child Abuse Hotline. Mandated Reporters should call (800)
635-1522. All others should call (800) 342-3720 if there is concern
about abuse of a child by a parent or custodian.
C. Title IX Reporting Duties: The following officers and individuals are designated as mandatory reporters when they receive reports or complaints
of alleged gender-based discrimination including sexual harassment,
sexual assault, and other forms of sexual misconduct involving students.
All mandatory reporters must report the incident to the college’s Title IX
Officer, who will determine the most appropriate course of action to ensure
a prompt and equitable response.
• President
• Senior Officers (Dean of the Faculty, Dean of Strategic Planning and
Academic Resources, Vice President of Finance and Administration,
Dean of the College, Vice President for Alumnae/i Affairs and
Development, Vice President of Communications, and Vice President of
Computing and Information Services)
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• Director of Equal Opportunity/Title IX Officer and Faculty Director of
Affirmative Action
• Campus Safety and Security
• Human Resources administrators
• Other deans, associate deans, and administrators with supervisory
responsibilities
• Student Conduct Administrators
• Residential Life Professional Staff and Student Conduct Administrators
• Academic Department Chairs and Program Directors
• Faculty and other employees supervising overnight domestic or
international student trips
1

The procedures as described in the Policy are supplemental to, and are not intended to displace,
other procedures set forth in any applicable collective bargaining agreement, in the Governance,
or in the rules and regulations of the College Regulations, Faculty Handbook, and Administrative
Handbook. Employees at Vassar who are represented by a labor union are covered by collective
bargaining agreements, which include arbitration procedures and equal opportunity provisions.
While it is generally understood that union employees with grievances shall use those procedures,
the grievance procedures outlined here are available to members of the union, in consultation with
union officials, consistent with contractual agreements.

2

Whenever the application of any time deadline or procedure set forth in the grievance procedure
creates a problem owing to the nature of the complaint or the urgency of the matter, the faculty
director of affirmative action or the EO/AA officer, as appropriate, will determine whether an appropriately expedited grievance procedure can be fashioned. Time periods may be extended if the
grievant has good reason as determined by the faculty director of affirmative action or the equal
opportunity/affirmative action officer.

3

Statutes of limitations for discrimination and harassment claims under state and federal law may
differ from the limitations for filing under the College’s internal procedures.

4

This policy was revised in spring/summer 2012 in accordance with mandated changes from college
legal counsel responding to guidance from the U.S. Education Department’s Office for Civil Rights.
It is subject to further change through faculty discussion and vote on non-mandated portions in fall
2012. Access http://eoaa.vassar.edu/policies/ for the most recent version.

5

Sexual Misconduct offenses include, but are not limited to, non-consensual sexual contact (or
attempts to commit same), non-consensual sexual intercourse (or attempts to commit same), and
sexual exploitation. See College Regulations Section 20 and Part D., Sexual Misconduct Policy, for
additional information about resources and applicable definitions and procedures for students.

IX.

Consensual Relations Policy

The college strenuously discourages romantic or sexual relationships between faculty members and students, administrators and students, and staff members and
students. Although the college recognizes that adults, including young adults, may
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make choices regarding personal relationships, romantic or sexual relationships
between students and faculty, administrators, or staff raise serious concerns about
conflicts of interest, validity of consent, and preferential treatment, and jeopardize a student’s educational program, as well as the learning environment for all
students. Individuals who hold positions of power put both themselves and the
college at risk when they engage in such relationships. Risks include loss of professional standing with colleagues and students, allegations and charges of sexual harassment, disciplinary action by the college, and legal liability. A faculty member,
administrator, or staff member who is involved in a romantic or sexual relationship
with any student must disclose its existence to his or her department chair, dean,
or supervisor and must cooperate fully in making alternative arrangements for the
supervision, evaluation, teaching, grading or advising of the student. Failure to do
so can result in disciplinary action ranging from verbal warning to dismissal.
(Approved by the Faculty, December 14, 2011)

X. Title IX Reporting Policy
Reporting Policy for Gender-based Discrimination and Sexual Misconduct1
Different people on campus have different reporting responsibilities and different
abilities to maintain confidentiality, depending on their roles at the college and
upon college policy, when they receive a report of gender-based discrimination
involving a student. Gender-based discrimination is an umbrella for a wide range
of behaviors that falls under that descriptor, which includes sexual assault, other
forms of sexual misconduct, and sexual harassment. At Vassar, some individuals
and campus resources can offer confidentiality while others have specific obligations to respond when they receive a report of a crime or a campus policy violation.
Most resources on campus fall in the middle of these two extremes. Neither the
college nor the law requires them to divulge private information that is shared with
them except in certain circumstances, some of which are described below.

To Report Confidentially
If a student desires that details of the incident be kept confidential, they should
speak with on-campus or off-campus mental health counselors, medical providers,
or members of the clergy. These persons are not required to disclose information
unless there is a concern for imminent health and safety of the student or others. Students may also seek confidential support from off-campus resources, such
as a rape crisis center counselor.
 	
 	
 	
 	

On-Campus Resources for Students
Counseling Service, (845) 437-5700
Health Services, (845) 437-5800
CARES, (845) 437-7333

 	
 	

Off-Campus Resources for Students
24 Hour Rape Crisis Hotline, (845) 452-7272
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Non-Confidential Reporting Options
In accordance with Title IX of the Education Amendments of 1972, all colleges
and universities must have a designated Title IX Officer who is responsible for
ensuring institutional compliance with state and federal nondiscrimination and
harassment laws. Under Title IX, colleges and universities must also clearly articulate who are “responsible employees” in response to a notice of gender-based
discrimination (i.e., sexual harassment, sexual assault and other forms of sexual
misconduct) involving students. The director of equal Opportunity in the Office
of Equal Opportunity and Affirmative Action is Vassar’s designated Title IX officer.
Reporting an incident of sexual misconduct to the Title IX officer or a “responsible
employee” is official notice to the institution. Students have the right and can
expect to have incidents of gender-based discrimination to be taken seriously by
the institution when formally reported, and to have those incidents investigated
and properly resolved through administrative procedures. All “responsible employees” must report the incident to the director of equal opportunity/Title IX
officer, who will determine the most appropriate course of action to ensure a
prompt and equitable response. Formal reporting means that only people who
need to know will be told, and information will be shared only as necessary with
investigators, witnesses, and the accused individual.
At Vassar College, the following officers and individuals are designated as “responsible employees”:
• President
• Senior Officers (dean of the faculty, dean of strategic planning and academic resources, vice president of finance and administration, dean of the college, vice president for alumnae/i affairs and development, vice president of
communications, and vice president of computing and information services
• Director of Equal Opportunity/Title IX Officer and Faculty Director of
Affirmative Action
• Campus safety and security
• Human Resources administrators
• Other deans, associate deans and administrators with supervisory
responsibilities
• Student conduct administrators
• Residential life professional staff and student conduct administrators
• Academic department chairs and program directors
• Faculty and other employees supervising overnight domestic or international
student trips
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Reporting to Those Who Can Maintain the
Privacy of What You Share
A student may seek assistance from campus resources without starting a formal
process that is beyond his or her control, or violates his or her privacy. These resources include those without supervisory responsibility or institutional authority
to address sexual misconduct, including SART members, house fellows, faculty
members who are not department chairs or program directors, admissions officers,
student activities personnel, student fellows, and many others. Neither the college nor the law requires them to divulge private identifying information except in
certain circumstances as described below. If a student is unsure of someone’s duties
and ability to maintain your privacy, he or she should ask them before they disclose
any details of the incident. Some of these resources may need to share incident
reports with their supervisors, but they will not share any personally identifiable
information about the student’s report unless he or she gives permission, except in
the rare event that the incident reveals an imminent need to protect the student
or other members of the community. If any personally identifiable information
must be shared, the student will be informed, and it will only be shared as necessary
with as few people as possible, and all efforts will be made to protect the student’s
privacy.

Reporting Obligations under the Clery Act
Certain campus officials also have a duty to report sexual assault and other crimes
for federal statistical reporting purposes (Clery Act). All personally identifiable
information is kept confidential, but statistical information must be passed along
to campus law enforcement regarding the type of incident and its general location
(on-or off-campus, in the surrounding area, but no addresses are given) for publication in the annual Campus Security Report. This report helps to provide the
community with a clear picture of the extent and nature of campus crime, to ensure
greater community safety. Mandated federal reporters include: student conduct
administrators, safety and security personnel, coaches, athletic directors, residence
life staff, student activities staff, human resources staff, advisors to student organizations, and “any other official with significant responsibility for student and
campus activities.” The information to be shared includes the date, the location
of the incident (using Clery location categories), and the Clery crime category.
This reporting protects the identity of the victim and may be done anonymously.
All Clery reports of sexual assault and other crimes should be reported to Safety
and Security, (845) 437-7333 http://security.vassar.edu/forms/report/
Blind incident reports can also be filed with the Sexual Assault Violence
Prevention Program (SAVP) or with a Sexual Assault Response Team (SART)
advisor
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Federal Timely Warning Reporting Obligations
Safety and Security must issue immediate timely warnings for incidents reported
to them that are confirmed to pose a substantial threat of bodily harm or danger to
members of the campus community. The college will make every effort to ensure
that a victim’s name and other identifying information is not disclosed, while still
providing enough information for community members to make safety decisions in
light of the danger. The reporters for timely warning purposes are exactly the same
as detailed at the end of the above paragraph.
1

Adapted from the ATIXA Gender-based and Sexual Misconduct Model Policy © 2011. National
Center for Higher Education Risk Management (NCHERM) & Association of Title IX Administrators (ATIXA).
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Part D. Sexual Misconduct Policy1
Introduction
Members of the Vassar College community, guests, and visitors have the right to
be free from sexual violence. Vassar College believes in a zero tolerance policy for
gender-based sexual misconduct, and the college is committed to fostering a community that promotes the prompt reporting of sexual misconduct and timely and
fair resolution of sexual misconduct complaints. The expectations of our community
regarding sexual misconduct can be summarized as follows: In order for individuals
to engage in sexual activity of any type with each other, there must be clear, knowing, and voluntary consent prior to and during sexual activity. This policy has been
developed to reaffirm these principles and to provide recourse for those individuals
whose rights have been violated. This policy is intended to define community expectations and to establish a mechanism for determining when those expectations
have been violated.
Sexual misconduct offenses include, but are not limited to, sexual harassment (see
Policy Against Discrimination and Harassment), non-consensual sexual contact
(or attempts to commit same), non-consensual sexual intercourse (or attempts to
commit same), and sexual exploitation. Use of alcohol or other drugs will never function as a defense to a violation of this policy. The college will consider the concerns
and rights of both the complainant and the person accused of sexual misconduct.
Non-Consensual Sexual Contact is any intentional sexual touching, however
slight, with any object, by a person upon a person, that is without consent and/or by
force. Sexual contact includes intentional contact with the breasts, buttocks, groin,
or genitals, or touching another with any of these body parts, or making another
touch you or themselves with or on any of these body parts; any intentional bodily
contact in a sexual manner, though not involving contact with/of/by breasts, buttocks, groin, genitals, mouth or other orifice.
Non-Consensual Sexual Intercourse is any sexual intercourse, however slight,
with any object, by a person upon a person, that is without consent and/or by force.
Intercourse includes vaginal penetration by a penis, object, tongue, or finger, anal
penetration by a penis, object, tongue, or finger, and oral copulation (mouth to
genital contact or genital to mouth contact), no matter how slight the penetration
or contact.
Sexual Exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for his/her own advantage or benefit, or to benefit or advantage
anyone other than the one being exploited, and that behavior does not otherwise
constitute one of other sexual misconduct offenses. Examples of sexual exploitation
include, but are not limited to:
• Invasion of sexual privacy;
• Prostituting another person;
• Non-consensual taking of pictures, video recording, and/or audio recording
of a sexual activity;
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• Non-consensual distribution of pictures, video recording, audio recording,
or live-streaming of a sexual activity;
• Allowing third parties to observe sexual activities without consent;
• Engaging in voyeurism;
• Knowingly transmitting an STI or HIV to another person;
• Exposing one’s genitals in non-consensual circumstances;
• Inducing another to expose their genitals;
• Sexually-based stalking and/or bullying may also be forms of sexual
exploitation.

Additional Applicable Definitions
Consent. Consent is clear, knowing, and voluntary. Consent is active, not passive.
Effective consent can be given by words or actions, as long as those words or actions
create mutually understandable clear permission regarding willingness to engage in
(and the conditions of) sexual activity.
• NOTE: In order to give effective consent, one must be of legal age; New
York State defines 17 years as of legal age.
• Consent cannot be gained by force, coercion, by ignoring or acting without
regard to the objections of another, or by taking advantage of the incapaci
tation of another, where the accused knows or should have reasonably
known of such incapacitation.
• Consent to any one form of sexual activity cannot automatically imply
consent to any other forms of sexual activity.
• Silence, in and of itself, cannot be interpreted as consent.
• Previous relationships or prior consent cannot imply consent to future
sexual acts.
Incapacitation. Incapacitation is a state where someone cannot make rational, reasonable decisions because they lack the capacity to give knowing consent (e.g., to
understand the “who, what, when, where, why or how” of their sexual interaction).
• NOTE: Sexual activity with someone who one should know to be—or
based on the circumstances should reasonably have known to be—mentally
or physically incapacitated (by alcohol or other drug use, unconsciousness,
or blackout), constitutes a violation of this policy.
• This policy also covers a person whose incapacity results from mental disability, sleep, involuntary physical restraint, or from ingesting substances or
drugs that result in incapacitation
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• When alcohol or other drugs are being used, a person will be considered to
be incapacitated and unable to give effective consent if they cannot fully
understand the details of a sexual interaction (who, what, when, where, why,
or how) because they lack the capacity to reasonably understand the situation.
• Consumption of alcohol or drugs alone is insufficient to establish
incapacitation. The question of incapacitation is determined on a case-bycase basis. It will include an analysis of whether the accused knew, or a sober,
reasonable person in the position of the accused should have known, that the
complainant was incapacitated.
• Possession, use, and/or distribution of any of these substances, including but not
limited to, Rohypnol, Ketomine, GHB, Burundanga, etc., is prohibited, and
administering one of these drugs to another person is a violation of this policy.
More information on these drugs can be found at http://www.911rape.org.
Force. Force is the use of physical violence and/or imposing on someone physically
to gain sexual access. Force also includes threats, intimidation (implied threats), and
coercion that overcome resistance or produce consent. The presence of force is not
demonstrated by the absence of resistance. Sexual activity that is forced is by definition non-consensual, but non-consensual sexual activity is not by definition forced.
• NOTE: There is no requirement that a person resist a sexual advance or
request, but resistance is a clear demonstration of non-consent.
• The use of force is not “worse” than the subjective experience of violation of
someone who has experienced sexual contact or intercourse without consent.
• The use of physical force constitutes a stand-alone, non-sexual misconduct
offense as well, and it is the college’s expectation that those who use physical
force (assault, restricting movement or activity, battery, etc.) would face
not just the sexual misconduct charge, but also charges under the College
Regulations for the additional assaultive behavior.
Coercion. Coercion is unreasonable pressure for sexual activity.
• NOTE: Coercing someone into sexual activity violates this policy in the
same way as physically forcing someone into a sexual activity.
• Coercive behavior differs from seductive behavior based on the type of pressure
someone uses to obtain consent from another.
• When someone makes clear that they do not want to engage in sex or a
sexual activity, that they want to stop, or that they do not want to go past
a certain point of sexual interaction, continued pressure beyond that point
can be coercive.
Sanction Statement
The college reserves the right to take whatever measures it deems necessary in
response to an allegation of sexual misconduct in order to protect students’ rights
and personal safety. Such measures include, but are not limited to, modification of
living arrangements, no contact orders, and interim suspension from campus pending
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a hearing. When a charge of sexual misconduct is brought to a college Regulations
Panel/Interpersonal Violence Panel, and a respondent is found to have violated
this policy, serious sanctions will be used to reasonably ensure that such actions are
never repeated. Not all forms of sexual misconduct will be deemed to be equally
serious offenses, and the college reserves the right to impose different sanctions,
ranging from verbal warning to expulsion, depending on the severity of the offense.
The college also reserves the right to broaden or lessen any range of recommended
sanctions in the case of serious mitigating circumstances or egregiously offensive
behavior. Neither the initial College Regulations Panel nor any appeals body or
officer will deviate from the range of recommended sanctions unless compelling
justification exists to do so.
A. Any student found responsible for violating the Sexual Misconduct Policy
for non-consensual sexual contact (where no intercourse has occurred) will
likely receive a sanction ranging from probation to expulsion, depending
on the severity of the incident, and taking into account any concurrent
or previous College Regulations violations.
B. Any student found responsible for violating the Sexual Misconduct Policy
for non-consensual or forced sexual intercourse will likely face a recommended sanction of suspension or expulsion, and taking into account any
concurrent or previous College Regulations violations.
C. Any student found responsible for violating the Sexual Misconduct Policy
for sexual exploitation or sexual harassment will likely receive a recommended sanction ranging from warning to expulsion, depending on the
severity of the incident, and taking into account any concurrent or previous
College Regulations violations.

1

Adapted from the ATIXA Gender-Based and Sexual Misconduct Model Policy © 2011.
National Center for Higher Education Risk Management (NCHERM) & Association of Title IX
Administrators (ATIXA).
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Part E. Student Governance
Vassar has a long tradition of student self-governance, affording students a significant
role in the decision-making processes of the college. Working within the framework
of the policies and procedures set forth in the Governance, the Vassar Student Association (VSA), through the VSA Council, represents the voice of students to
the administration, faculty, staff, alumnae/i, and trustees. It also oversees student
organizations, and, through representatives on college committees, participates in
the committee system, making decisions that affect the quality of life, both academic
and social, on campus. All matriculated Vassar students are members of the VSA
and enjoy the rights and responsibilities embodied in its constitution and bylaws.
The VSA Council is the legislative body of the VSA, while day-to-day operations
of the student government are handled by the six-member VSA Executive Board,
led by the VSA president. Specific rights, privileges, and regulations can be found
elsewhere in this document (Vassar College Regulations), the Constitution of the
Vassar Student Association and the Bylaws of the Vassar Student Association.

I. VSA Constitution
The VSA governs through the VSA Constitution and the VSA Bylaws. The current constitution was ratified by a majority of the student body and approved by
the faculty and the president of Vassar College in 2007, in accordance with the
Governance. As stated in the VSA Constitution (Article II), the purpose of the
VSA is to “serve, represent, and promote the interests and welfare of the students
of Vassar College. It shall encourage student representation and involvement in
college decision-making and shall strive to enhance the quality of life and education for the students of Vassar College. It shall represent the opinions of the student
body, serving as a communications conduit to the faculty, administration, trustees,
alumnae/i, the local community, and beyond. The VSA shall also sponsor, support,
and be responsible for student organizations.”

II. Legislative Branch
The operation of the VSA is overseen by the VSA Council, consisting of the presidents of the nine residence halls, Ferry House, the Town Houses, the Terrace Apartments, South Commons, and the town students; the four class presidents; the VSA
president; and VSA vice presidents for academics, activities, finance, operations,
and student life. These individuals, elected by the student body in accordance with
the Elections Article of the VSA Bylaws, serve as the legislative branch of the VSA.
The VSA Council oversees the spending of the student activity fee (as explained
below). It also acts as the voice of the student body on issues facing the college. The
VSA Council also oversees student organizations, and passes legislation and policies
relating to student organizations and other matters.

III. Student Activity Fee
The VSA is budgeted through the student activity fee (SAF). The VSA Council
disburses the SAF in conjunction with moneys from the VSA Restricted Endowment
Fund to certified VSA organizations in accordance with the Budgeting Article of
the VSA Bylaws to improve the social wellbeing of the Vassar community.
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IV. Joint Committees
The VSA leadership works with the administration, faculty, and staff to advance
the educational, social, and residential objectives of Vassar College. To this end,
students serve on joint committees such as the Committee on College Life and
the Committee on Curricular Policies. Student involvement is at the core of the
development of Vassar as an institution, and the intent of student participation in
these committees is to forward those goals to the fullest extent possible.

V. Judicial Board
Students elected to serve on the VSA Judicial Board uphold the VSA Constitution
and the VSA Bylaws. The members of the Judicial Board hear cases of violation of
the VSA Constitution and VSA Bylaws and also serve on the Student Conduct
Panel, the College Regulations Panel, and the Academic Panel.
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Part F. College Regulations
I. The Purpose and Nature of the Regulations
Vassar College regulations protect the rights, interests, and safety of the college
community. They cover all areas deemed essential to maintaining an environment conducive to carrying out the educational goals of the college. Within the
framework established in these regulations, the individual is as free as possible to
conduct his or her own academic and nonacademic life. However, the privilege of
making independent decisions involves the acceptance of responsibility should such
choices violate the regulations. Therefore, the college expects students, faculty,
administrators, staff, and other employees to uphold its standards of personal and
social conduct at all times when they are associated with Vassar, and assumes that
individual decisions will be accompanied by careful consideration of the standards
maintained by the community.
The following statement, adopted by the faculty at its meeting of February 25,
1987, articulates the fundamental principle of civil discourse that underpins these
regulations:

Academic Freedom and Responsibility
Vassar College is dedicated to freedom of inquiry in the pursuit of truth, and is vigilant
in defending the right of individuals to free speech. The college, however, is also a
community dedicated to the cultivation of an atmosphere in which all of its members
may live and work free from intolerance, disrespect, or harassment. The college,
therefore, defends free speech and also embraces the principle of civil discourse. In
this regard, members of the college community accept constraints, similar to those
of parliamentary debate against personal attacks or courts of law against the use of
inflammatory language. Under the rule of civility, individuals within the community
are expected to behave reasonably, use speech responsibly, and respect the rights of
others. Genuine freedom of mind is not possible in the absence of civility.
As a private institution, Vassar is a voluntary association of persons invited to
membership on the understanding that they will respect the principles by which it
is governed. Because Vassar is a residential college, and because it seeks diversity in
its membership, individuals have a particular obligation beyond that of society at
large to exercise self-restraint, tolerance for difference, and regard for the rights and
sensitivities of others. When individuals violate their obligation to the community,
such as through the denigration of groups within the college, it is not simply a matter
for those particular groups, but it offends the sensibilities of the entire community.
The strength and health of the college rests on the affirmation by all of its members
of these principles of freedom with responsibility and respect for others.

The following rights and expectations apply to all Vassar
students:
• You have the right to freedom of inquiry, and you are expected to know and
adhere to the standards of academic integrity.
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• You have the right to freedom of expression, and you are expected to exercise
regard for the rights and sensitivities of others.
• You have the right to freedom of discussion, and you are expected to respect
diverse opinions.
• You have the right to freedom of action, and you are expected to obey all local,
state, and federal laws and to accept responsibility for any actions in which
you may be involved which are injurious to the welfare or property of the
college or of other members of the college community.
• You have the right to privacy of your personal life, property, and records subject
to the provisions of law and to the duties of faculty members and academic and
administrative officers of the college as defined by college policies.
• You have the right to participate in the establishment of college policies directly
affecting your interests through student government and representation on
college committees, and you are expected to exercise informed opinion and
sound critical judgment and to bear in mind that your actions have a broad
effect on the interests of the college.
For further information regarding your rights when found in violation of college
regulations, please refer to Part K, Section II, Sub-section M of the Vassar College
Regulations.

II. Public Law
Vassar College cannot and will not give members of its community protection from
the consequences of violations of federal, state, and local laws. The college has certain
legal obligations when a student or employee violates local, state, or federal law, and
for this reason reserves the right to impose sanctions on any member of the college
community (student, administrator, staff, or faculty) who is in violation of the law.
These sanctions may be carried out prior to, simultaneously with, or following legal
proceedings off campus at the discretion of the college, and can include but are not
limited to expulsion from school or termination of employment and referral to the
authorities for prosecution. The college reserves the right to contact law enforcement. Vassar College Security will confiscate, and not return, any item that is used
as part of any violation of these regulations.

III. Policy on Use of Drugs and Alcohol (in Compliance
with Drug-Free Schools and Communities Act
Amendments of 1989)
Vassar College aims to create an environment that promotes the highest levels of
learning alongside a healthy and vibrant social atmosphere. To this end, the college is
constantly reevaluating the quality of life on campus. In order to protect all members
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of the Vassar community, members should understand that the unlawful possession,
use, distribution, or manufacture of illicit drugs by students and/or employees, on
college property or as part of any school activity, is strictly prohibited by the college,
as well as by New York State law.
Furthermore, members of the community should understand that Vassar College
observes all laws and regulations governing the sale, purchase, and serving of alcoholic
beverages by all members of its community and expects that these laws, regulations,
and procedures will be adhered to at all events associated with the college. This
includes activities on Vassar campus, in any work area, and at off-campus functions
sponsored and supported by Vassar College. The college will continue to work
cooperatively with local police agencies to maintain an environment conducive to
the learning and social development of our members. The college cannot and will
not protect any member of the Vassar community who has broken federal, state,
and/or local law.
A. Risks Associated with Drug and Alcohol Abuse: The college recognizes that
alcohol and illicit drug abuse are harmful to relationships and family life, work and
creativity, study and research, and the health and safety of our community members.
Specifically the college would like to remind the community of the following risks
associated with the use of illicit drugs and abuse of alcohol:
1. Interpersonal Problems: The more a person abuses alcohol or illicit drugs
the greater potential for problems within relationships.
2. Academics: Difficulty meeting academic responsibilities is one of the most
common consequences of alcohol and illicit drug use. Academic problems
may include earning lower grades, doing poorly on exams or papers, missing
classes, and falling behind on assignments.
3. Accidents: The use of alcohol and drugs can alter a person’s judgment,
normal reaction, and perception; impair motor skills; lower inhibitions; and
intensify emotions. All of these increase the chances of accidents either to
the user or to others.
4. Illness and Health Problems: The use of alcohol and drugs can impact a
person’s health by putting them at greatly increased risk for health and
psychiatric problems, as well as increased morbidity and mortality.
a. Alcohol and illicit drugs can interact negatively with over-the-counter
and prescription drugs. Every individual reacts differently to alcohol and
drugs, at different times.
b. Short-term alcohol and drug abuse can lower a person’s immune system,
making them more susceptible to colds, illnesses, and injuries.
c. Long-term alcohol and drug abuse can lead to serious health risks such
as addiction, liver disease, heart disease, and certain kinds of cancers.
B. Alcohol and Drug Education Program: Vassar would like to emphasize that its
primary goal is to educate students on the dangers of alcohol and drug abuse. In this
effort the college takes several steps. The college provides an alcohol and drug edu-
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cation program for all new students, as well as ongoing programming about alcohol
and drug use and abuse for students throughout the academic year. Additionally the
college provides educational workshops for students in violation of campus policy
on the use of drugs and alcohol.
Vassar College has a deep-rooted respect for its students and employees, and for this
reason seeks to share the responsibility of promoting a healthy, safe environment
free of drug and alcohol abuse with all members of the Vassar community.
C. Individual Responsibility: Vassar College emphasizes the responsibility of each
community member to be law-abiding, knowledgeable, and thoughtful about any
decisions regarding alcohol consumption.
1. The college provides information about alcohol use and abuse through
a number of resources, such as the Office of Health Education, and urges
all community members to be informed about the potentially harmful or
negative effects of alcohol. The Drug and Alcohol Education Committee
(DAEC), composed of students, faculty, and administrators, helps to formulate college policy and programs relating to alcohol and drug use and
abuse. Questions or concerns related to the use of alcohol and drugs on
our campus should be referred to the DAEC.
2. Individuals with concerns about their own use or another person’s use of
alcohol and/or other drugs are encouraged to seek confidential and private
assistance. The college will make every effort to arrange for treatment for
those who abuse drugs and/or alcohol. Confidential counseling services and
medical services are available. The college also welcomes any information
that will help restrict the sale and distribution of illicit drugs on our campus.
3. The college believes that it is the personal responsibility of each student to
call for medical assistance ([845] 437-7333) for themselves or for any other
member of the Vassar community in the event of an alcohol- or drug-related
overdose or in any instance in which medical attention is needed.
4. The safety and health of students is the overriding concern of the college.
In order to encourage those who may be in danger from alcohol poisoning
or alcohol/drug-related injury to get proper assistance, no student seeking
medical treatment for his or her alcohol or other drug-related overdose,
or assisting another student in obtaining such medical treatment, will be
found responsible for the violation of using alcohol or drugs or of providing
alcohol or drugs to the student they have assisted in obtaining treatment.
Students may, however, be found responsible for violations outside of drug/
alcohol use and/or distribution of drugs/alcohol if they are identified. The
following part of the Good Samaritan policy has been created in order to
help provide an environment that actively encourages victims of sexual
assault to report the incident: no charges related to any involvement of
drugs or alcohol will be pursued against the alleged victim of any reported
sexual assault.
5. In accordance with state and federal laws, the college will respect and
protect the privacy of students, faculty, and staff who voluntarily seek assistance.
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D. Room Entry: The college respects a student’s right to privacy and reserves the
right to enter a room only in the circumstances listed below.
1. Members of the Office of Residential Life will infrequently conduct health
and safety inspections in order to ensure that fire safety regulations are not
being violated. Announcements will be made in advance to notify students
of these inspections.
2. Members of the Office of Residential Life will enter rooms after closing
housing for breaks in order to ensure that students have vacated, doors and
windows are closed and locked, the heat is on a medium setting, and there
are no obvious safety or security concerns.
3. Safety and Security officers may enter a room if there is a reason to believe
that one or more college regulations are being violated within the room.
Examples of such behavior and situations include, but are not limited to,
the smell of smoke, yelling, and loud noises.
Ordinarily, when students refuse to cooperate in such a scenario, the security
officer will:
• Identify him/herself and formally state the perceived need to enter and
ask for cooperation.
• Communicate that if the door is not opened, a master key will be obtained
and the room entered; and
• Have another security officer or administrator present.
4. Safety and Security or Residential Life staff may enter a room if there
is reason to believe that the occupant’s health or safety is in immediate
jeopardy.
5. Safety and Security officers may enter rooms when residence halls are
officially closed if the door to the room is left open or unlocked (after the
Office of Residential Life members have closed and locked them all - see
#1 above) in order to identify if someone is illegally residing within the
room or someone has broken into it.
6. Members of Buildings and Grounds may enter a room to address physical
plant emergencies as well as in response to a work request.
In cases of room entry in the absence of a resident, with the exception of situations
described in #1 or #2 (above), a note will be left indicating the time, date, reason,
and name of the college person or office responsible. It is important to note that Vassar staff and security are expected to fully and effectively address any situation that
suggests the violation of Vassar College regulations. Requests to open refrigerators,
closets, or other rooms within a room may be necessary in order to do so.
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IV. Public Order
In accordance with Article 129-A of the Education Law of the State of New York, the
college has adopted the following regulation relating to the maintenance of public
order: A member or several members of a group violating public order regulations
may be held accountable for such infractions on an individual basis. Any group
wishing to use a public or academic facility for a meeting, lecture, concert, or other
occasion, other than for usual and routine purposes, should give advance notice to,
and obtain approval from, the director of campus activities. The library, Computer
Center, Health Services, music building, art gallery, science laboratories, museums,
athletic facilities, and the Observatory are not available for such uses except with
the additional approval of the appropriate director or department chair. If any
event is planned during which a roadway, walkway, or doorway must be temporarily
blocked—as, for example, during a parade—advance notice of the event must be
given to the director of campus activities, and written approval must be obtained
so adequate fire and other safety precautions can be taken. Otherwise, free passage
on and to the campus must be maintained. Any individual or group using or occupying college property is responsible at all times for any damage done by them to
the property. In the event of damage not attributable to the user or occupant of a
room or corridor, all occupants of the building shall share in the repair cost equally.

V. Specific College Regulations

Section 1: Alcohol
Section 2: Assault
Section 3: Automobile Regulations
Section 4: Confidentiality
Section 5: Discrimination and Harassment
Section 6: Disruptive Conduct
Section 7: Drugs
Section 8: Employment
Section 9: Endangerment
Section 10: Failure to Comply
Section 11: Fire Safety
Section 12: Hazing
Section 13: Identification/Keys
Section 14: Motorcycles
Section 15: Pet Regulations
Section 16: Public Areas and Facilities
Section 17: Publicity
Section 18: Residential Facilities
Section 19: Retaliation
Section 20: Sexual Offenses
Section 21: Skateboards, Rollerskates, Rollerblades, Scooters, and Longboards
Section 22: Smoking
Section 23: Stalking
Section 24: Theft
Section 25: Unauthorized Entry/Exit/Occupancy
Section 26: Vandalism
Section 27: Visitation/Guest
Section 28: Weapons/Dangerous Items
Anyone found to have engaged in the following behavior is subject to the disciplinary
sanctions outlined in Part K.
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SECTION 1: Alcohol
1.01 Distributing to anyone under the age of 21.
1.02 Consuming, possessing, purchasing, and/or selling by anyone under the age of 21.
1.03 Consuming and/or possessing opened containers in public areas unless specific
permission is granted.
1.04 Public or private gatherings (eight or more people in residence houses, 15 or
more in apartments) at which alcoholic beverages will be consumed unless the
gathering is properly approved and registered.
a.

The Office of Residential Life must approve any gatherings in the residence halls, Ferry House, Town Houses, Terrace Apartments, and South
Commons.

b. The director of campus activities must approve the use of public spaces on
campus.
1.05 Possessing or using kegs or common containers of alcoholic beverages without
prior consent from the Office of Campus Activities. Unauthorized kegs or common
containers will be confiscated by Safety and Security.
1.06 Bringing alcoholic beverages into any facility where alcohol is being sold or
to public or private events.
1.07 Hosting of any gathering of any number of students at which alcoholic beverages are being, or are likely to be, used in any manner inconsistent with college
regulations.

SECTION 2: Assault
2.01 Intentionally or recklessly acting in a way that threatens physical injury or
violence to another person.
2.02 Intentionally or recklessly acting in a way that inflicts physical injury or violence on another person.

SECTION 3: Automobile Regulations
3.01 Driving in a reckless or dangerous manner.
3.02 Operating any moving vehicle while under the influence of alcohol or other
drugs.
3.03 Failing to comply with all posted traffic regulations and the campus speed limit
of 15 miles per hour.
3.04 Parking illegally.
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SECTION 4: Confidentiality
4.01 Failing to maintain confidentiality on all aspects of cases heard when serving
on Academic, Student Conduct, and/or College Regulations Panels.

SECTION 5: Discrimination and Harassment
5.01 Discrimination is any distinction, preference, advantage for or detriment to an
individual compared to others that is based on an individual’s actual or perceived
race, color, religion or religious belief, citizenship status, sex, marital status, disability, pregnancy, sexual orientation, gender identity or expression, national origin,
military service or affiliation, genetic information, or age that adversely affects a
term or condition of an individual’s employment, education, living environment or
participation in a college activity, or is used as the basis for or a factor in decisions
affecting that individual’s employment, education, living environment or participation in a college activity.
5.02 Discriminatory Harassment is unwelcome conduct directed toward an individual based on the individual’s actual or perceived race, color, religion or religious
belief, citizenship status, sex, marital status, disability, pregnancy, sexual orientation, gender identity or expression, national origin, military service or affiliation,
genetic information, or age, that is so severe, persistent, or pervasive that it has the
purpose or effect of unreasonably interfering with an individual’s employment or
educational performance or creating an intimidating, hostile, offensive, or abusive
environment for that individual’s employment, education, living environment, or
participation in a college activity.
5.03 Retaliatory Harassment is intentional action taken by an individual or allied
third party, absent legitimate nondiscriminatory reasons, that harms an individual
as reprisal for filing a grievance or for participating in an investigation or grievance
proceeding.  
5.04 Sexual Harassment is a form of unlawful gender-based discrimination. It may
involve harassment of women by men, harassment of men by women, and harassment between persons of the same sex. Sexual harassment is defined as unwelcome
gender-based verbal or physical conduct that it sufficiently severe, persistent or
pervasive that it unreasonably interferes with, limits, or deprives someone of the
ability to participate in or benefit from the college’s educational program or activities
or employment benefits or opportunities. The unwelcome behavior may be based
on power differentials (quid pro quo), the creation of a hostile environment, or
retaliation. The college’s policy on sexual misconduct may also apply when sexual
harassment involves physical contact. Examples of sexual harassment may include,
but are not limited to:
• Egregious, unwanted sexual attention or other verbal or physical conduct
of a sexual nature;
• Implied or overt threats of punitive action, a result of rejection of sexual
advances;
• Conditioning a benefit on an individual’s acceding to sexual advances;
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• Unwelcome, sexually explicit messages, statements, or materials;
• Attempting to coerce an unwilling person into a romantic or sexual
relationship;
• Sexual violence;
• Intimate partner violence;
• Stalking; including cyberstalking;
• Gender-based bullying.  
5.05 Sexual Misconduct offenses include, but are not limited to, non-consensual
sexual contact (or attempts to commit same), non-consensual sexual intercourse
(or attempts to commit same), and sexual exploitation.1  
• Non-consensual sexual contact is any intentional sexual touching, however
slight, or with any object, by a person upon a person, that is without consent
and/or by force. Sexual contact includes intentional contact with the breasts,
buttocks, groin, or genitals, or touching another with any of these body parts,
or making another touch yourself or themselves with or on any of these body
parts; any intentional bodily contact in a sexual manner, though not involving
contact with/of/by breasts, buttocks, groin, genitals, mouth or other orifice.
• Non-consensual sexual intercourse is any sexual intercourse, however slight,
or with any object, by a person upon a person, that is without consent and/
or by force. Intercourse includes vaginal penetration by a penis, object,
tongue, or finger, anal penetration by a penis, object, tongue, or finger, and
oral copulation (mouth to genital contact or genital to mouth contact), no
matter how slight the penetration or contact.
• Sexual exploitation occurs when a person takes non-consensual or abusive
sexual advantage of another for his/her own advantage or benefit, or to
benefit or advantage anyone other than the one being exploited, and that
behavior does not otherwise constitute one of the other sexual misconduct
offenses. Sexually based stalking and/or bullying may also be forms of sexual
exploitation. Examples of sexual exploitation may include, but are not limited
to:
• Invasion of sexual privacy;
• Prostituting another person;
• Non-consensual taking of pictures, video recording, and/or audio recording
of a sexual activity;
• Non-consensual distribution of pictures, video recording, audio recording, or
live-streaming of a sexual activity;
• Allowing third parties to observe sexual activities without consent;
1

See College Regulations policy statement on Sexual Misconduct Policy for additional information
about resources and applicable student conduct procedures.
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• Engaging in voyeurism;
• Knowingly transmitting an STI or HIV to another person;
• Exposing one’s genitals in non-consensual circumstances;
• Inducing another to expose their genitals.

SECTION 6: Disruptive Conduct
6.01 Producing excessive noise that substantially interferes with the living, learning,
or working environment.
6.02 Substantially interfering with the living, learning, or working environment of
another individual. Reckless or intentional acts including but not limited to physical abuse, verbal abuse, threats, intimidation, coercion, and/or other conduct that
substantially interferes with the living, learning, or working environment.
6.03 Using electronic or other devices to make an audio or visual record of any person
while on college premises or during a Vassar College sponsored event without his
or her knowledge or prior consent, when such a recording is likely to cause harm
or distress.

SECTION 7: Drugs
(Hallucinogenics, barbiturates, amphetamines, narcotics, and prescription and
controlled drugs, except as expressly permitted by law.)
7.01 Possessing.
7.02 Using.
7.03 Intending to distribute.
7.04 Distributing.
7.05 Selling.
7.06 Manufacturing.
7.07 Altering a prescription.
7.08 Possessing drug paraphernalia.

SECTION 8: Employment
8.01 Acting as an agent on campus for any company or organization, including travel
agencies, without permission from the director of campus activities.
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8.02 Soliciting funds or selling articles on the campus without permission from the
director of campus activities.
8.03 Door-to-door, face-to-face, and electronic solicitation or special promotional
meetings in residential areas.
8.04 Undertaking a commercial enterprise that does not provide a necessary service
or educational benefit to the college community without approval of the director
of campus activities.
8.05 Using post office boxes for any purpose except personal correspondence and
college-related business.
8.06 Abusing student employment assignments, including but not limited to the
falsification of timesheets.

SECTION 9: Endangerment
9.01 Acting in a reckless or intentional way that endangers the welfare of any member
of the college community.
9.02 Acting in a way that interferes with the operation of any vital safety-providing
service, including but not limited to the Campus Response Center, law enforcement,
or emergency medical or fire services.

SECTION 10: Failure to Comply
10.01 Failing to comply with the terms of sanctions.
10.02 Violating a ban, suspension, or expulsion sanction.
10.03 Interfering with efforts by personnel to perform their duties.
10.04 Failing to comply with a reasonable mandate or restriction given by a college
official.

SECTION 11: Fire Safety
11.01 Tampering with fire equipment, including but not limited to extinguishers,
sprinkler systems, smoke detectors, decals, fire doors, exit lights, firehoses, pull stations, or the fire alarm system.
11.02 Falsely reporting fires.
11.03 Remaining in a building when the building’s fire alarm has been activated.
11.04 Creating open fires in any public area, including but not limited to tiki torches
and portable fireplaces without written permission from the Vassar College fire chief.
11.05 Burning of any kind (e.g., candles, incense, cigarettes, pipes, hookahs, nonelectric lanterns, camp stoves, etc.).
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11.06 Possessing candles without prior approval from house advisor or director of
residential life.
11.07 Hanging fabric to walls/ceilings.
11.08 Hanging anything on sprinkler pipes.
11.09 Littering within room to extent that ability to quickly and efficiently vacate
is significantly hampered.
11.10 Failing to gain approval for all decorations, flats, or scenery in auditoriums,
stages, or other public rooms.
11.11 Possessing/using appliances that are not permitted by the college, including
items that do not have an automatic shutoff or UL approval. Please refer to the
Residential Life website for a list of prohibited appliances.
11.12 Using extension cords or multi-plug adaptors that do not have power strips
with circuit breakers.
11.13 Changing the electrical, data, or telephone wiring (including attachment of
dimmer switches).
11.14 Obstructing the free flow of pedestrian or vehicular traffic on college premises
or at a college-sponsored event.
11.15 Having a gathering of four or more people in a single room, eight or more
people in a double room, 15 or more people in a suite, or over 50 people in any
apartment (TA, TH, or SoCo).

SECTION 12: Hazing
Hazing is a fundamental violation of human dignity and is strictly prohibited by Vassar College, the VSA, and New York State law. Individuals and groups that engage
in hazing may also be subject to consequences imposed by sponsoring departments
(e.g., V.S.A., Department of Athletics and Physical Education, etc.). The expressed
or implied consent of the victim is not a defense. Apathy or acquiescence in the
presence of hazing is also not a neutral act, and is a violation of College Regulations.
12.01 Hazing is any reckless or intentional act, occurring on or off campus, that
produces physical, mental or emotional pain, discomfort, humiliation, embarrassment, or ridicule directed toward other students or groups (regardless of willingness
to participate), that is required or expected of new members and which is not related
to the mission of the team, group, or organization. Prohibited acts of hazing include,
but are not limited to:
Any physical act of violence or brutality expected of, or inflicted upon, another,
including paddling; striking with fists, open hands or objects; branding and tattooing;
• Any forced or coerced physical activity including calisthenics, exercises, or
so-called games;
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• Any forced or coerced consumption of food, alcohol, other drugs, or any
other substance;
• Deprivation of food;
• Excessive fatigue resulting from sleep deprivation, physical activities, or
exercises;
• Kidnapping, unauthorized road trips, or stranding of individuals;
• Forced weather exposure;
• Required carrying of or possessing a specific item or items;
• Servitude (expecting a new member to do the tasks of an experienced member);
• Verbal abuse, including “line-ups” and berating of individuals;
• Any activity that intimidates or threatens the student with ostracism;
• Coerced lewd conduct;
• Engaging in morally degrading or humiliating games, pranks, activities,
or public stunts;
• Requiring individuals to walk or march in formation of any kind;
• Interference with academic, athletic, or occupational obligations;
• Forcing or endorsing members to violate any college policy or any local,
state or federal law.

SECTION 13: Identification/Keys
Guests must have a New York State required form of identification, as well as a
Vassar College guest pass.
13.01 Failing to identify and show Vassar ID card at the request of any member
of the community.
13.02 Using or possessing a fraudulent identification or key.

SECTION 14: Motorcycles
14.01 Possessing or using a motorcycle, motor scooter, moped, or similar vehicle
on the campus.

SECTION 15: Pet Regulations
15.01 Possessing an unauthorized pet. Except for very small animals kept at all times
within cages, aquariums, or terrariums, students are not allowed to bring pets into
any college-owned housing. All roommates within a room, suite, or apartment must
approve of the pet. Students are strictly prohibited from having any venomous or
dangerous pets. Other than service animals trained to provide assistance for the
benefit of a student with a disability, dogs and cats are strictly prohibited.
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SECTION 16: Public Areas and Facilities
Permission must be obtained from the Office of Campus Activities for the use of
any auditorium, lecture hall, or classroom. Permission for the use of residence hall
space—except for the use of house parlors by students living in the house—must
be obtained from the house advisor of the respective house. The Registrar’s Office
approves requests for daytime use of classrooms.
16.01 Improperly using areas and facilities, or using without necessary permission.
16.02 Going on any roof or balcony without the consent of the appropriate administrative officer.
16.03 Sleeping outside on campus grounds without written authorization from the
director of campus activities.
16.04 Removing college property from public areas without the consent of the appropriate administrative officer.
16.05 Consuming food or drink in an uncovered container in public auditoriums
or the libraries.
16.06 Entering any college facility except in accordance with established regulations.

SECTION 17: Publicity
17.01 Using the name of the college or of students’ names, as Vassar students, for
commercial promotion.
17.02 Using the Vassar seal and logo on anything other than official college publications.
17.03 Failing to include contact information of the individual or student organization responsible for the posting to all fliers and posters.

SECTION 18: Residential Facilities
18.01 Painting college property.
18.02 Possessing a waterbed in campus housing.
18.03 Removing college furniture from student rooms without the permission of the
director of residential life or his/her designee.
18.04 Changing rooms without authorization.
18.05 Possessing or using unauthorized items as outlined in the Vassar College
Reglations or on the Residential Life website.
18.06 Making any changes in electrical, data, or telephone wiring (including attachment of dimmer switches).
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SECTION 19: Retaliation

19.01 Retaliation against any person, including the accuser or person accused, for
making a complaint, cooperating with an investigation, or participating in a grievance procedure is a violation of college policy. Retaliation includes, but is not limited
to, intimidation, coercion, harassment, making of threats, and any other adverse
educational or employment action. Retaliation should be reported promptly to the
dean of students or the Office of Equal Opportunity and Affirmative Action for
investigation, which may result in corrective action independent of any sanction
or interim measures imposed in response to the underlying allegations.

SECTION 20: Sexual Offenses
20.1 Non-consensual sexual contact is any intentional sexual touching, however
slight, with any object, by a person upon a person, that is without consent and/or by
force. Sexual contact includes intentional contact with the breasts, buttocks, groin,
or genitals, or touching another with any of these body parts, or making another
touch you or themselves with or on any of these body parts; any intentional bodily
contact in a sexual manner, though not involving contact with/of/by breasts, buttocks, groin, genitals, mouth or other orifice.
20.2 Non-consensual sexual intercourse is any sexual intercourse, however slight,
with any object, by a person upon a person, that is without consent and/or by force.
Intercourse includes vaginal penetration by a penis, object, tongue, or finger, anal
penetration by a penis, object, tongue, or finger, and oral copulation (mouth to
genital contact or genital to mouth contact), no matter how slight the penetration
or contact.
20.3 Sexual exploitation occurs when a person takes non-consensual or abusive
sexual advantage of another for his/her own advantage or benefit, or to benefit
or advantage anyone other than the one being exploited, and that behavior does
not otherwise constitute one of the other sexual misconduct offenses. Examples
of sexual exploitation include, but are not limited to:
• Invasion of sexual privacy;
• Prostituting another person;
• Non-consensual taking of pictures, video recording, and/or audio recording
of a sexual activity;
• Non-consensual distribution of pictures, video recording, audio recording,
or live-streaming of a sexual activity;
• Allowing third parties to observe sexual activities without consent;
• Engaging in voyeurism;
• Knowingly transmitting an STI or HIV to another person;
• Exposing one’s genitals in non-consensual circumstances;
• Inducing another to expose their genitals;
• Sexually-based stalking and/or bullying may also be forms of sexual
exploitation.
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SECTION 21: Skateboards, Rollerskates, Rollerblades, Scooters, and Longboards
21.01 Using skateboards, rollerskates, rollerblades, scooters, and longboards inside
any college building and on all ramps, patios, stairs, and areas around building
entrances.

SECTION 22: Smoking
22.01 Smoking of any substance in any campus building, within 50 feet of all building entrances, and on the College Center Circle and patio.

SECTION 23: Stalking
Students who think they are being stalked are encouraged to access the resources of
SAVP and are entitled to the same victim’s rights as outlined in Part K, Section M.
23.01 Behavior on the part of a member of the college community that constitutes
stalking is a violation of college regulations and will not be tolerated. Stalking occurs when a person engages in a course of conduct directed toward another person
and knows or should reasonably know that such conduct is likely to alarm, harass,
or cause reasonable fear of harm or injury in that person, or in a third party. The
feared harm of injury may be to physical, emotional, or mental health, personal
safety, property, education, or employment. Stalking may include, but is not limited
to, unwanted visual or physical proximity to a person, repeatedly conveying oral
or written threats, extorting money or valuables, implicitly threatening physical
conduct, or any combination of these behaviors directed at or toward a person.
All incidents of stalking will be taken seriously. When the stalker is anonymous,
the college will investigate as thoroughly as possible using all available resources.
Students who think they are being stalked are encouraged to access the resources
of SAVP and are entitled to the same victim’s rights as outlined in Part K, Section
M. The following are some examples of stalking type behavior:
a. Unwelcome communication, including, but not limited to: face-to-face,
telephone, voice message, electronic mail, written letter, and/or contact;
unwelcome gifts or flowers, etc.
b. Threatening or obscene gestures
c. Surveillance
d. Trespassing
e. Vandalism
f. “Peeping-tommery” (as defined in Part D)
g. Voyeurism (as defined in Part D)
h. Unwelcome touching or physical contact
i. Gaining unauthorized access to personal, medical, financial, and/or other
identifying information, including, but not limited to: access by computer
network, mail, telephone, or written communication
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23.02 Cyber-stalking is an extension of the physical form of stalking where
electronic media such as the internet, pagers, cell phones, or other similar devices
are used to pursue, harass or to make unwanted contact with another person in
an unsolicited fashion and will not be tolerated. Some examples of cyber-stalking
include but are not limited to: unwanted/unsolicited emails or instant messages,
disturbing messages on online bulletin boards, unsolicited communications about
a person, their family, friends, or co-workers, or sending/posting disturbing messages
with another username.

SECTION 24: Theft
24.01 Participating in the theft (attempted or actual theft) of property or services.
24.02 Possessing and/or using goods that should reasonably be known to be illegally
procured.

SECTION 25: Unauthorized Entry/Exit/Occupancy
25.01 Entering or using Vassar premises without authorization.
25.02 Entering or being present within a building—without authorization—after
it is closed.
25.03 Failing to vacate rooms and residence halls by the posted closing time at all
vacation periods, including the end of the academic year.
25.04 Failing to leave campus within 48 hours after effective date of leave or withdrawal.

SECTION 26: Vandalism
26.01 Damaging college or personal property in a reckless or intentional manner.
26.02 Behaving in a manner that is likely to cause damage to college or personal
property.
26.03 Using paint, chalk, or any other marker on the grounds and buildings of the
college unless approved by the campus activities office.

SECTION 27: Visitation/Guest
All guests, licensees, and visitors are subject to the Vassar College Regulations.
When an individual or group invites guests not directly connected with the college, the individual or group assumes responsibility for their guest’s awareness of,
and compliance with, these regulations, and should expect to be held responsible
for the behavior of their guests. Any student on leave of absence from the college
is considered a guest during the period of the leave. Students who have completed
requirements for graduation in January and who are not registered for courses are
considered to be guests when they visit on campus prior to graduation weekend.
27.01 Failing to register the guest properly to obtain a guest pass or failing to ensure
that the guest has valid guest passes at all times. Guest passes may be obtained at
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each residence hall or at the Residential Operations Center during its hours of
operation and at the Campus Response Center at all other times.
27.02 Failing to be with guest at all times.
27.03 Sponsoring more than two (2) guests on campus at any one time.
27.04 Hosting a guest for more than three consecutive nights without prior authorization from the Office of Residential Life.
27.05 Hosting anyone who has been suspended, expelled, or otherwise excluded
from the campus by prior college action.

SECTION 28: Weapons/Dangerous Items
28.01 Possessing a dangerous item. Dangerous items may include but are not limited to, bows and arrows, firearms, explosives, unauthorized dangerous chemicals,
ammunition, knives, fireworks, paintball guns, foils, and air guns (including BB
guns). Permission to sponsor events where prohibited items may be used must be
obtained from the director of campus activities or, when appropriate, the individual
responsible for fire safety on the campus of Vassar College.
28.02 Using of any object in a dangerous manner.
28.03 Using real firearms that are functional as props.
Vassar students who intend to use as props a facsimile of a weapon for their project
or event must get written permission to do so from their instructor or the director of
campus activities, as appropriate. Students must also inform Vassar College Security
in writing beforehand of the time and place these props will be used. Notification
must be made at least 48 hours before the event. If using these props off campus,
written permission from the instructor or the director of campus activities is required.
The student must also inform the police department in the proper jurisdiction in
writing of the location and time of the event.
For on- and off-campus use, students must obtain a grip stand and display a ‘PROP
WEAPONS IN USE’ card. The grip stand and card must be positioned at the location so that any arriving persons, police, or fire department personnel can clearly
see it. The person responsible for the prop weapon must only give the prop weapon
to the actor for the shot and take it back immediately. Under no circumstances is
an actor to leave a set with a prop weapon on his or her person. Prop weapons must
be stored in secured locations designated by the Drama and Film Departments or
the Campus Activities Office.
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Part G. Computer Regulations
The purpose of the computing and networking facilities at Vassar is to support and
enhance the program of teaching, learning, and scholarship which is the mission of
the college. Computing is also an important communications medium of the college
community. Therefore, using college-owned facilities establishes a contract to use
them legally, ethically, in accordance with their educational purposes, and with civil
regard for other members of the campus community.
In general, use of Vassar’s computer systems and network facilities is subject to
the same regulations and sanctions as any other campus activity. Users should be
aware that laws which apply in society also apply in the computer world. College
regulations regarding harassment and privacy, for example, and state or federal laws
with regard to libel or copyright of the written word, computer software, graphic
image, or audio sounds are applicable to the electronic community. For example,
harassment via computer may be treated the same as harassment through any other
medium; plagiarism of computer documents may be handled like any other instance
of plagiarism, and so on.
College-owned computing facilities, including the campus network and Internet
connection, whether accessed locally or remotely, as well as central services such as
file storage on campus servers, electronic mail, and web accounts, may not be used
for commercial purposes (e.g., selling goods and/or services, consulting, or contract
programming). Users should not waste resources or mistreat equipment or systems.
They should not interfere in any way with the normal storage, processing, and flow
of information on the campus systems. Furthermore, all users share the responsibility to protect the Vassar facilities from unauthorized use, and to report suspected
infringements by contacting the Office of Safety and Security.

I. Privacy
Individual usernames and passwords belong solely to the owner of the accounts to
which they pertain. To protect college resources for all users, usernames and passwords must not be shared with anybody for any reason; passwords must be changed
when requested by the Office of Computing and Information Systems (CIS) for
security purposes. College regulations concerning the privacy of files and programs
apply when Vassar computer users access campus resources from public or personal
computers on campus, when they access campus resources from a remote site, and
when they access other systems at remote sites or on other campuses.
Vassar College values the privacy of individual users and will respect that privacy
whenever possible. By its very nature, electronically stored and transmitted information is vulnerable to interception, so users should always take precautions to protect
sensitive files. While the college reserves the right to access files and transmissions on
college-owned equipment, it will not normally invoke this right without the consent
of the user. If access without the consent of the user is necessary, it will take place
only with the approval of the appropriate senior officer and with notification to the
president, except when the college is legally required or constrained to act otherwise.
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II. Disclaimer
Vassar is an educational community committed to academic excellence and civil
regard for others. The website and network services including, but not limited to,
electronic mail and file servers are intended to promote exploration and creativity. Vassar College is not responsible for material found, posted, sent, or published
from personal computer accounts, personal file servers, or on personal web pages.
Authors are solely responsible for content, and are expected to abide by college
regulations. Any comments and concerns should be directed to the author. Vassar
College reserves the right when warranted, however, to access files and documents
stored on college-owned equipment.

III. Responsible Use of Information Technology
The purpose of the information technology resources at Vassar is to support and
enhance the college’s program of teaching, learning, and scholarship. Such resources
include, but are not limited to, computers, telecommunications equipment, data
and voice networks (whether accessed locally or remotely), audiovisual equipment,
and technology support staff. These information technology resources and facilities
also provide important support for communication and administration. Computing
and Information Services strives to support the mission of the college by providing
resources and facilities that are as extensive, effective, reliable, and as secure as
possible. This goal can be met only if members of the campus community use these
shared resources in a manner that is legal, ethical, and respectful of others.
Use of Vassar’s information technology resources is subject to the same regulations
as any other campus resources, facilities, or activities. Users should be aware that
laws that apply to the larger society, such as those governing intellectual property
and harassment, also apply in the electronic community. Information technology
resources may not be used for purposes that are inconsistent with the educational
mission of the college. Users must not knowingly engage in activities that interfere
with the normal operation of the information technology resources.

IV. Cyberethics, Internet Safety, and Community Standards
Vassar’s computer regulations set clear guidelines in accordance with college regulations to govern conduct on computers (see above). Cyberethics and Internet safety
are issues that all community members must be aware of to ensure a healthy, safe,
and respectful campus environment. Cyberethics codes of responsible and safe online behavior consider the effects of behaviors both on individuals and on groups
in our community. Behaviors that create harmful effects include illegal activities,
offensive and defaming language, hate speech, postings of private information such
as phone numbers and addresses, posting private photos, and anonymous messages
that target individuals or groups.
Vassar encourages community members to consider and be mindful of potential
effects on the individual and the community and to make responsible decisions
when engaging in online communication. Certain online behaviors may violate
particular college regulations and, when connected to known individuals, can be
adjudicated. Other behaviors, however, may fall outside of sanctionable conduct
either because they do not violate a college regulation or are anonymous in nature.
Nonetheless, when such behaviors are damaging to individuals and community
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values, those responsible for the actions have an ethical obligation to come forward and engage with others in community restoration and dialogue. Vassar takes
pride both in the rights afforded to individual students and, at the same time, in
the community responsibility that comes with those rights (see Part A, Student
Rights, Privileges, and Responsibilities and Academic Freedom and Responsibility
in Part F, Section I). Vassar is committed to diversity and the creation of inclusive
environments. When engaging in any form of communication, members of the
college community should be mindful of these values.
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Part H. Federal and State Regulations
I. Political Activity and College Facilities
From time to time, students and faculty, either individually or in organized groups,
engage in political activities which might be interpreted as being for the purpose of
influencing legislation or as participating in political campaigns on behalf of candidates for public office. It is vitally important that Vassar College as an institution,
as distinguished from its students, faculty, and staff, not be involved in any of these
activities. It is especially important from the standpoint of protecting its tax-exempt
status that the college not provide financial support to political activities either
through money, services, facilities (including computing facilities such as electronic
mail servers and the college’s Internet connection), or otherwise.
The procedures described below do not apply to the normal activities of either
individuals or organized groups (such as various student clubs) which either are
part of the normal educational process or are a traditional part of extracurricular
nonpolitical activities.
Under federal law, a tax-exempt educational institution such as Vassar College is
subject to strict restrictions against providing services or facilities to activities carried
on for the purpose of influencing legislation. The limitations are especially severe
when the activities are on behalf of any candidate for public office. These limitations
are contained in Section 501(c)(3) of the Internal Revenue Code, 18 USCA Sec.
610, and the Federal Election Campaign Act of 1971, Public Law No. 92-225. At
present, it seems clear that if an individual or organization is engaged in influencing legislation or participating in a political campaign on behalf of a candidate for
public office and pays for whatever use they make of Vassar’s services or facilities, no
violation of the federal statutes will be involved. In general, it is preferable to avoid
use of college facilities and services for political activities. However, it is recognized
that in the case of telephones and duplicating services, it may be more convenient
to work something out with the college for use of such facilities than to make other
arrangements. This has been done and may continue to be done so long as the college is reimbursed for the cost of such use.
The comptroller will assign an account number to each individual or organization
using college facilities and services, to which account charges will be made. This
account number will be assigned in the case of any organized group as soon as it
provides satisfactory evidence of its financial responsibility and the names of the
individuals who are authorized to approve charges to the account for payment if the
organization fails to meet its financial obligations to the college. Except in unusual
circumstances, no more than two such individuals should be authorized to approve
for any organized group. In the case of an individual who is an employee of the college, an account number may be assigned simply on receipt of assurance from the
individual that he or she will be personally responsible for payment of the charges.
A. Supplies, Duplicating Services: Supplies, duplicating services, special set-ups,
etc., ordered from the college, may be charged to an individual or to an organization’s account number with the approval of a duly authorized representative of that
organization.
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B. Postal Service: Each politically active organization may use the U.S. postal
facilities in the contract substation on the campus for outgoing mail. Use of intracampus, unstamped mail, however, is not permitted, nor is the use of Vassar College
departmental post office boxes.
There is no requirement that any individual organization use college services or
facilities. Anyone is wholly free to arrange with local suppliers for services and in
fact is encouraged to do so, because extraordinary or prolonged use of facilities,
particularly by nonmembers of the college community, even with reimbursement,
might jeopardize the college.

II. Federal and New York State Laws Regarding Drug and Alcohol Violations
(In compliance with the Federal Drug-Free Workplace Act of 1988 [the “Drug-Free
Workplace Act”] and the Drug-Free Schools and Communities Act Amendments
of 1989 [the “Drug-Free Schools Act”].)
Both federal and New York State law make it a criminal offense to manufacture,
distribute, dispense, or possess with intent to manufacture, distribute, dispense,
or simply possess a controlled substance, including marijuana. 21 U.S.C. § 801,
et. seq.; New York State Penal Law §§ 220 and§§ 221; New York State Public
Health Law, § 3306.
Federal penalties for the illegal possession, use, sale, or delivery of controlled substances depends on the quantity of the drug and the type of drug. Drugs are categorized
according to Schedules, which depend on the drug’s known or potential medical
value, its potential for physical or psychological dependence, and its risk, if any, to
public health. Schedule I drugs carry the most severe penalty, and Schedule V drugs
carry the least severe penalty. The Federal Controlled Substances Act provides
penalties of up to 15 years imprisonment and fines of up to $25,000 for unlawful
distribution of or possession of with intent to distribute narcotics. For unlawful
possession of a controlled substance, a person is subject to one year of imprisonment and fines up to $5,000. Any person who unlawfully distributes a controlled
substance to a person under 21 years of age may be punished by up to twice the term
of imprisonment and fine otherwise authorized by law. Federal trafficking penalties
for first offense Schedule I & II drugs range from a minimum of 5 years to a maximum of life in prison and a fine of $1 million for an individual or $10 million if not
an individual. Penalties for first offense trafficking Schedule III & IV drugs range
up to 5 years in prison and a fine of $250,000 for an individual or $1 million if not
an individual. Federal penalties for first offense trafficking marijuana range up to a
maximum of life in prison and up to $4 million fine for an individual or $10 million
if not an individual, depending on the quantity of marijuana.

Definition of Controlled Substance Schedules
The drugs and other substances that are considered controlled substances under the
CSA are divided into five schedules. A listing of the substances and their schedules
is found in the DEA regulations, 21 C.F.R. Sections 1308.11 through 1308.15. A
controlled substance is placed in its respective schedule based on whether it has a
currently accepted medical use in treatment in the United States and its relative
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abuse potential and likelihood of causing dependence. Some examples of controlled
substances in each schedule are outlined below.
NOTE: Drugs listed in schedule I have no currently accepted medical use in treatment in the United States and, therefore, may not be prescribed, administered, or
dispensed for medical use. In contrast, drugs listed in schedules II-V have some accepted medical use and may be prescribed, administered, or dispensed for medical use.
Schedule I Controlled Substances
Substances in this schedule have a high potential for abuse, have no currently accepted medical use in treatment in the United States, and there is a lack of accepted
safety for use of the drug or other substance under medical supervision.
Some examples of substances listed in schedule I are: heroin, lysergic acid diethylamide (LSD), marijuana (cannabis), peyote, methaqualone, and 3,4-methylenedioxymethamphetamine (“ecstasy”).
Schedule II Controlled Substances
Substances in this schedule have a high potential for abuse which may lead to severe
psychological or physical dependence.
Examples of single entity schedule II narcotics include morphine and opium. Other
schedule II narcotic substances and their common name brand products include:
hydromorphone (Dilaudid®), methadone (Dolophine®), meperidine (Demerol®),
oxycodone (OxyContin®), and fentanyl (Sublimaze® or Duragesic®).
Examples of schedule II stimulants include: amphetamine (Dexedrine®, Adderall®),
methamphetamine (Desoxyn®), and methylphenidate (Ritalin®). Other schedule
II substances include: cocaine, amobarbital, glutethimide, and pentobarbital.
Schedule III Controlled Substances
Substances in this schedule have a potential for abuse less than substances in
schedules I or II and abuse may lead to moderate or low physical dependence or
high psychological dependence.
Examples of schedule III narcotics include combination products containing less than
15 milligrams of hydrocodone per dosage unit (Vicodin®) and products containing
not more than 90 milligrams of codeine per dosage unit (Tylenol with codeine®).
Also included are buprenorphine products (Suboxone® and Subutex®) used to
treat opioid addiction.
Examples of schedule III non-narcotics include benzphetamine (Didrex®), phendimetrazine, ketamine, and anabolic steroids such as oxandrolone (Oxandrin®).
Schedule IV Controlled Substances
Substances in this schedule have a low potential for abuse relative to substances in
schedule III.
An example of a schedule IV narcotic is propoxyphene (Darvon® and Darvocet-N
100®).
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Other schedule IV substances include: alprazolam (Xanax®), clonazepam (Klonopin®), clorazepate (Tranxene®), diazepam (Valium®), lorazepam (Ativan®),
midazolam (Versed®), temazepam (Restoril®), and triazolam (Halcion®).
Schedule V Controlled Substances
Substances in this schedule have a low potential for abuse relative to substances
listed in schedule IV and consist primarily of preparations containing limited quantities of certain narcotics. These are generally used for antitussive, antidiarrheal, and
analgesic purposes.
Examples include cough preparations containing not more than 200 milligrams of
codeine per 100 milliliters or per 100 grams (Robitussin AC® and Phenergan with
Codeine®).
Violations and Penalties
The State of New York has established sanctions for the possession, use, and sale of
controlled substances that are consistent with federal penalties. Specific criminal
sanctions are delineated in the New York State Penal Laws, and the seriousness of
the drug offense and penalty imposed upon conviction depends on the individual
drug and the amount held or sold, as well as the holder’s intent (personal use, distribution, or sale). Below are some additional and important New York State laws
regarding the unlawful use of alcohol, tobacco, and other drugs:
New York State Vehicle Traffic Law § 1192 - Driving While Ability Impaired
(BAC .05-.07): up to a $300 - $500 fine for 1st offense, up to 15 days in prison,
90-day license suspension; 2nd offense: $500 - $750 fine, up to 30 days in prison,
minimum 6 month license revocation; 3rd offense (misdemeanor) $750 - $1,500
fine, up to 180 days in prison, minimum 6 month license revocation. Driving While
Intoxicated (BAC .08 or more): up to a $500 - $1,000 fine for first offense, up to
1 year in prison, minimum 6 month license revocation. Felony Driving While Intoxicated (Second DWI conviction within 10 years): up to a $1,000 - $5,000 fine
for second offense, up to 4 years in prison, minimum 1 year license revocation; 3rd
offense: $2,000 - $10,000 fine, Class D Felony, up to 7 years in prison, minimum 1
year license revocation.
New York State Penal Law § 260.20(2) - Furnishing alcohol to persons under age
21; any visibly intoxicated person; or to any habitually intoxicated person known
as such to the person authorized to dispense any alcoholic beverages: punishable by
a fine and imprisonment up to 1 year.
New York State Penal Law, § 260.21(3) - Selling tobacco products to any person
under the age of eighteen is a class B misdemeanor and punishable by imprisonment
of up to three months.
New York State Penal Law § 240.40 - Appearing in public under the influence of
narcotics or a drug other than alcohol to the degree that he may endanger himself or
other persons or property, or annoy persons in his vicinity is a violation, punishable
by a fine and imprisonment up to 15 days.
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III. Copyright and Fair Use
A. Fair Use: It is the policy of the college to comply with the Copyright Law of
the United States of America, as found in Title 17 of the United States Code, guiding itself by the Fair Use provisions, sometimes referred to as the Four Factors. In
determining whether the use made of a work in any particular case is a fair use, the
factors to be considered shall include:
1. The purpose and character of the use, including whether such use is of a
commercial nature or is for nonprofit educational purposes
2. The nature of the copyrighted work
3. The amount and substantiality of the portion used in relation to the copyrighted work as a whole
4. The effect of the use upon the potential market for or value of the copyrighted work
The fact that a work is unpublished shall not itself bar a finding of fair use if such
finding is made upon consideration of all the above factors.
The college is also committed to assisting members of the Vassar community in
interpreting legal requirements in order to assure the widest possible legal access to
knowledge in keeping with Vassar’s mission: the advancement of learning through
instruction in the liberal arts, free intellectual inquiry, and independent research.
B. Digital Millennium Copyright Act (DMCA): The 1998 Digital Millennium
Copyright Act (DMCA) seeks to reform United States Copyright Laws in order
to deal appropriately with issues created by the emergence of digital media. This
law, along with other federal laws and Vassar College policy, prohibit the distribution of copyrighted materials without the permission of the owner. The sharing of
copyrighted materials through electronic means (i.e., file-sharing programs such as
Kazaa) is considered a violation of these regulations.
The DMCA requires that the college designate a copyright compliance officer to
investigate alleged violations of copyright by members of the Vassar community.
The copyright compliance officer at Vassar is the dean of the faculty, who will be
notified by any party accusing a member of the Vassar College community of copyright infringement. Should the copyright compliance officer be notified of possible
violation by a bona fide copyright holder, or their authorized representative, the
following procedure will be executed: The copyright compliance officer (1) will
determine whether the accused individual is in violation of copyright; (2) will order
that the individual cease and desist in distributing the copyrighted material; and (3)
will order that the copyrighted files be removed from the computer.
Vassar College is rigorous in its compliance with the DMCA, and suggests that
members of the Vassar College community familiarize themselves with the law. Those
who violate the law do so at their own risk, and face whatever civil or criminal action may be taken against them, as well as sanctions by the appropriate college body.

156

IV. Summary of New York State Penal Law Concerning
Sexual Offenses
The following summary provides information about sexual offenses recognized
under New York State Penal Law. Individuals who are victims of any sexual offense
are urged to report it to the Town of Poughkeepsie Police Department and/or the
District Attorney’s Office.
A. Sexual Misconduct (NYS § 130.20) occurs when a person engages in sexual
intercourse, and/or oral or anal sexual conduct with another person without the
latter’s consent. (NYS Class A Misdemeanor).
B. Forcible Touching (NYS § 130.52) occurs when a person intentionally, and for
no legitimate purpose, forcibly touches the sexual or other intimate parts of another
person for the purpose of degrading or abusing such person; or for the purpose of
gratifying the actor’s sexual desire. For the purposes of this policy, forcible touching
includes squeezing, grabbing, or pinching. (NYS Class A Misdemeanor)
C. Sexual Abuse (NYS § 130.55/.60/.65) occurs when a person has sexual contact
with another person without the latter’s consent. The level of offense is elevated by
the use of forcible compulsion, or when the latter person is incapable of consent by
reason of physical helplessness, or when the latter person is less than fourteen years
old. (NYS Class B, A, Misdemeanor(s), Class D Felony)
D. Aggravated Sexual Abuse (NYS § 130.65-A/.66/.67/.70) occurs when a person
inserts a finger or foreign object in the vagina, urethra, penis, or rectum of a person
who is incapable of consent. The level of offense is elevated by the use of forcible
compulsion, when the latter person is incapable of consent by reason of physical
helplessness, mental disability or incapacitation, or when the person is less than
eleven years old. The level of offense is elevated when the insertion causes physical
injury to the latter person. (NYS Class E, D, C, B Felony)
E. Rape (NYS § 130.25/.30/.35) occurs when a person engages in sexual intercourse
with a person who is incapable of consent. The level of offense is elevated by the use
of forcible compulsion, when the latter person is incapable of consent by reason of
physical helplessness, mental disability or incapacitation, or when the latter person
is less than seventeen years old.
F. Criminal Sexual Act (NYS § 130.40/.45/.50) occurs when a person engages in
oral sexual conduct or anal sexual conduct with another person who is incapable of
consent. The level of offense is elevated by the use of forcible compulsion, or when
the latter person is incapable of consent by reason of physical helplessness, mental
disability or incapacitation, or when the latter person is less than seventeen years
old. (NYS Class E, D, B Felony)
G. Facilitated Sex Offense with a Controlled Substance (NYS § 130.90) occurs
when (1) a person knowingly and unlawfully possesses a controlled substance/
compound or any substance that requires a prescription to obtain, and administers
such substance to another person without such person’s consent and with the intent
to commit against such person conduct constituting a felony as defined under the
sex offenses described in the NYS Penal Law (Part 2; Title H; Article 130), and (2)
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thereafter commits or attempts to commit such conduct constituting a felony as defined under the NYS Penal Law (Part 2; Title H; Article 130). (NYS Class D Felony)
H. Predatory Sexual Assault (NYS § 130.95) occurs when a person commits the
crime of rape in the first degree, criminal sexual act in the first degree, aggravated
sexual abuse in the first degree, or course of sexual conduct against a child in the
first degree, as defined, and (1) in the course of the commission of the crime or the
immediate flight therefrom, he or she causes serious physical injury to the victim
of such crime, or uses or threatens the immediate use of a dangerous instrument;
or (2) the person has engaged in similar conduct as described above against one
or more additional persons; or (3) the person has previously been subjected to a
conviction for a felony defined in NYS § 130 of New York State Penal Law (NYS
Class A-II Felony).

V. Clery Act
The Crime Awareness and Campus Security Act of 1990 (Title II of Public Law
101-542) requires colleges to publish statistics on certain types of crimes that occur on college grounds and are reported to the Security Department or designated
campus administration. Crimes confidentially reported to other college offices may
not necessarily be reflected in these statistics. Further, the statistics for certain types
of crimes, such as sexual offenses, may not be a true reflection of their occurrence
due to underreporting. For campus crime statistics, consult the U.S. Department of
Education’s website (http://ope.ed.gov/security/index.aspx), the Vassar Safety and
Security website (http://security.vassar.edu/statistics.html), or call the director of
security at (845) 437-5201.
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Part J. Academic and Library Regulations
for Students
Academic and library regulations are established by the faculty. Students who wish
to discuss academic legislation should consult the appropriate dean. Violations of
these regulations may be, according to their nature, addressed by an individual
member of the faculty, the deans, the librarians, or the Academic Panel, composed of
three members of the faculty and three students, and chaired by the dean of studies.
Violations of the regulations concerning the integrity of academic work are handled
by the Academic Panel. Violations of all other academic and library regulations are
handled individually by members of the faculty, librarians, and deans.

I. The Matriculation Pledge
Each student, in signing the matriculation pledge and in renewing that pledge each
year with the registration card, voluntarily enters into a liberal agreement based on
freedom and recognition of responsibility to this community. Under the Governance
of Vassar College, the Vassar student is accorded freedom of inquiry, freedom of expression, and freedom of action. In return, each student accepts the responsibilities
of consideration for others, regard for the reputation of the college, and knowledge
of and adherence to the following academic and library regulations. In addition, each
student must supplement this knowledge with familiarity with the Vassar College
Catalogue and each semester’s Schedule of Classes.

II. Regulations Governing General Academic Conduct
A. Residency Requirements
1. Beginning of the Term: All students are required to be in residence by the
times designated before convocation at the beginning of the academic
year and again at the opening of the second semester. At the beginning
of a semester, students who have failed to attend the first two scheduled
meetings of a class without a reasonable excuse may be dropped from the
class by the instructor upon notification to the registrar.
2. Attendance in Class and Meeting Deadlines: The educational plan of Vassar
College depends upon the effective cooperation of students and teachers.
The student bears full responsibility for class attendance, for completing
work on schedule, and for making up work missed because of absence.
Students who miss tests or other scheduled exercises during the semester
may, at the discretion of the instructor, be permitted to make up such work
at a later time. In cases of severe lack of attendance, the instructor, with the
approval of the dean of studies, may refuse the student the opportunity to
make up work or to take the final examination, or may exclude the student
from the course.
Generally, in introductory and intermediate level courses, some form
of written work shall be assigned and returned to students, and students
will receive some indication of academic progress by the midpoint of the
semester.
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3. Study Periods: Students are expected, although not required, to be in
residence during the study periods in December and May. In general, all
papers, except for papers in lieu of examinations, are due no later than the
last day of study period.
B. Absence from College during Term Time
Students are expected to be present in scheduled classes and otherwise to meet their
academic appointments promptly. When a student misses academic appointments
and work without an acceptable excuse, he or she does so on his/her own responsibility. Students who expect to be away from the college for an extended period of
time are advised to notify the dean of studies, who will inform appropriate members
of the faculty and administration of the student’s absence. A student who must be
absent for more than three weeks during the term may be obliged to withdraw from
work that term. Arrangements in such cases must be made with the dean of studies,
who will, in most cases, grant a personal leave of absence.
C. Absence from Commencement Exercises
Seniors are expected to attend commencement exercises. However, if attendance
is not possible, a senior may apply, in writing, to the dean of studies for permission
to be absent.
D. Examinations
By faculty legislation, the instructor in each class will announce within the first week
of the semester what the requirements of the course will be and whether there will
be a written final examination. In general, all courses at Vassar must be “examined”
by some sort of written work. This “examination” must consist of the written work
during the term or a final exercise. There are four types of final exercise:
1. Regularly Scheduled Examination: Departments request that certain
courses be included in the schedule prepared by the registrar. The examinations are assigned to one of 14 periods during the examination period.
Once a course has been assigned to a period, it may not be changed without
the express permission of the registrar or dean of studies. Grades are due in
the registrar’s office no later than 72 hours after the examination.
2. Self-scheduled Examination: May be taken by the student during any
examination period (9:00am-11:00am or 1:00pm-3:00pm) during the
study period and the first three days of examination. Specific classrooms
are designated by the registrar for this purpose. As in a regular examination, the self-scheduled examination must be completed in one sitting; a
student fails the examination if this is not done. Grades are due no later
than 72 hours after the fourth day of the examination period.
3. Take-home Examination: May be assigned any time after the last day of
classes. It should be recognized as a final examination, not a term paper.
It should be due during the examination period at some time prior to the
end of the third day and should not be a research paper.
4. Paper in Lieu of Examination: This exercise should not be confused with
the final of a series of papers in a course. It is, rather, a paper assigned during
the last week of classes and due prior to the end of the third day of a five-day
examination period which actually replaces a final examination. Thus, the
assignment should require approximately the same time in preparation and
execution as an examination.
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Students may not be given final examinations apart from the regularly scheduled
and self-scheduled examination system, except by permission of the dean of studies.
A student having three or more regularly scheduled final examinations occurring in
three consecutive examination periods may request that the Dean of Studies Office
arrange to reschedule one of them.
Only the Dean of Studies Office can certify and excuse a student’s absence from a
final examination. If a student is ill, he or she must report to the Health Service.
A student who is absent from a final examination for urgent reasons must submit
an explanation to the dean of studies or the dean of freshmen as soon as possible
after the examination unless the student has already been reported as ill. A student
whose absence is not excused receives an F in the examination. The grade for the
course as a whole is determined by the instructor. A student who comes late to
an examination while it is still in session may be allowed, at the discretion of the
instructor, to take the examination.
If a student’s absence from an examination is excused, the student may take the
examination at any time suitable to the instructor and the student or as stipulated by
the Dean of Studies Office. A student taking either a self-scheduled or a scheduled
examination after the regular examination period will be given a new examination.
Seniors who fail a course examination at the end of the second semester may be
permitted by the department to take a reexamination before commencement, if they
fail only one course. If they fail two examinations, they must wait until September
to take the reexaminations except in unusual circumstances with the approval of
the department concerned and the dean of studies.
Any student with specific questions regarding examinations should consult the
dean of studies.
E. Deadlines for Delivery of Papers
It is expected that written work will be handed in at class time or personally delivered
to the instructor unless the instructor has permitted alternative arrangements such
as electronic delivery, for instance. Academic work should not be sent through the
unstamped mail. It is the student’s responsibility to complete delivery of written
work. It is strongly suggested that students back up their files and retain copies of
their papers.
F. Incompletes and Extensions
Students are expected to meet their academic obligations in accordance with the
schedule specified by the instructor and by the college. When students are unable
to complete their academic work for reasons of health or serious emergency, grades
of Incomplete may be granted. Grades of Incomplete are granted only by the Office of
the Dean of Studies. (Refer to the Vassar College Catalogue for further information.)
If a student requires a slight adjustment in due dates for written work at the end of
the term because of an unusually demanding schedule of obligations and if this will
delay the reporting of the student’s grade, the Office of the Dean of Studies may,
with the agreement of the instructor, grant the instructor a short-term extension to
allow the student’s work and the instructor’s course grade to be submitted after the
scheduled date. If an extension of library materials is needed, the Dean of Studies
office should make arrangements with the Head of Access Services.
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G. Special Academic Permission
Requests for special academic permission are submitted to the Committee on Leaves
and Privileges, which consists of the dean of studies and four members of the faculty.
As the year progresses, specific deadlines for exchanges, leaves, Junior Year Abroad
permissions, and other special considerations will be announced and posted. When
a student is in doubt about academic regulations, he or she should ask the Dean of
Studies Office for accurate information.

III. Definitions of Academic Standards
A. Academic Standing
Standing in college and the requirements for graduation are determined by a dual
standard of quantity and quality. The quality of the work is measured by the quality
points and the grade average; the quantity, by the units completed. The semester
and cumulative grade averages are based on the ratio of the number of quality points
received to the number of units of letter-graded work elected. Each unit with a mark
of A counts 4 quality points; A–, 3.7; B +, 3.3; B, 3.0; B–, 2.7; C +, 2.3; C, 2.0; C–,
1.7; D +, 1.3; D, 1.0; F, 0.
B. Grades
The evaluation and grading of a student’s work is solely the responsibility of the
instructor. “Evaluation of work” is explained in detail in the Vassar College Catalogue. According to faculty legislation, instructors may not report course grades to
students in advance of the official report from the registrar. No mark may be changed
after it has been reported in the Registrar’s Office unless authorized by the dean of
studies. The dean will authorize changes only in cases of errors in computation or
transcription.
C. Deficiencies and Continuance in College
The status of students whose academic records are unsatisfactory is reviewed periodically during the year by the Committee on Student Records with the advice of each
instructor and others who may give pertinent information. Students may be placed
on probation, required to change their majors, advised to take a leave, required
to take a leave, advised to withdraw or required to withdraw from the college. A
student’s record will be reviewed at the end of any semester if the grade average is
deficient (below 2.0), if the student has received an F or two Ds or two D+’s, if the
grade average in the major is deficient, or if the student’s number of units completed
indicates a lack of progress toward the degree.
D. Academic Probation
Students who fail to maintain the required academic standards are placed on academic probation by the Committee on Student Records. Students on probation
may expect academic reports to be made to the Dean of Studies Office during the
semester of their probation. The student will remain on probation until he or she
reaches standard grade.
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E. Recommended Leave or Withdrawal
Students who are advised in May or January to take a leave of absence or withdraw,
but who choose to return, are permitted to do so but warned that they are placed on
January or May review. They may be required to take a leave or withdraw at the end
of the next semester after reconsideration by the Committee on Student Records.
Students who withdraw or go on leave are responsible for any library materials
and/or fines on their library accounts. Unresolved fines and replacement costs for
unreturned books will be sent to Students Accounts.
F. Required Leave
When the Committee on Student Records believes that a student is unable to continue work in the subsequent semester but does not wish to require him or her to
withdraw from the college, the committee may impose upon the student a required
leave of absence. In this case, the student is permitted to return to the college at a
stipulated time.
G. Required Withdrawal
The withdrawal of any student for academic deficiencies is required after the most
careful consideration of reports from instructors and other factors that bear on the
quality of the student’s work and the overall progress toward the degree. The decision of the committee to terminate the college’s relationship with the student is
final except in cases where important new evidence is offered after the decision has
been reached. In such cases, a student may ask the committee for reconsideration.
The Governance, finally, provides for appeals to be made to the faculty members
of the Academic Panel, with the senior member of the panel acting as chair and
reporting recommendations on appeals to the dean of studies and the president for
final decision.
H. The Academic Record
A student’s academic file is recognized in general as his or her own property. While
students are encouraged to discuss their academic progress with parents or guardians
and to share with them their record, the dean of studies, the dean’s staff, and the
registrar do not disclose the contents of a student’s file or of a student’s academic
record without the student’s permission.

IV. Integrity of Academic Work
The Vassar degree should represent not only a high quality of intellectual achievement but also the performance of all work in the pursuit of that achievement in
accordance with the highest standards of academic honesty and integrity. The basic
principles inherent in such honesty and integrity are as follows:
1. Each student’s work shall be the product of the student’s own effort.
2. Each student shall give due and appropriate acknowledgment of the work
of others when that work is incorporated into the writing of papers.
3. Materials used in the preparation of academic work must be obtained in
a manner that is consistent with the standards of Vassar’s Institutional
Review Board and with the policies of any laboratory setting, including
the Wimpfheimer Nursery School, community agencies, or field work
positions.
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4. No student shall infringe upon the rights of others to have fair and equal
access to library or other academic resources.
5. No student shall submit the same work to more than one instructor without
prior approval of the instructors involved.
In accordance with these principles the following regulations have been set up
concerning:
A. Examinations and Hour Writtens
In presenting themselves for examinations and hour writtens, students are expected
to take into the examination room only pen and pencil, unless the instructor specifically prescribes additional material. No examination books are to be taken from
the room. The back pages of the examination book are to be used for scratch work
or trial answers. Pages should not be torn out or inserted. No student shall give or
receive any assistance whatsoever in an examination of any kind or in a written quiz
or hold any communication with another student. Students are expected to occupy
alternate seats unless otherwise specified.
B. Plagiarism
Any form of plagiarism violates the integrity of the student’s work. Students should
consult Originality and Attribution: A Guide for Student Writers, which discusses
these matters. In cases of doubt, students should ask instructors, and instructors
are requested to be definite and explicit in explaining the proper procedure for the
work involved. The following are, however, general rules which apply in all cases:
1. Quotations must be clearly marked and sources of information or of an idea
or opinion not the student’s own must be indicated clearly on all written
work, including examinations. This applies to paraphrased ideas as well as
direct quotations.
2. Unless otherwise directed, every student working in a laboratory is expected
to make all necessary measurements, drawings, etc., independently, from
his or her own observations of the material provided. All records, including numerical data for working out results, are to be used by the student
independently and as initially recorded. Unless otherwise indicated, all
laboratory materials are to be kept in the laboratory.
3. Collaboration in preparation of written work may take place only to the
extent approved by the instructor. This applies to prepared examinations
as well.
C. Library Offenses
The unauthorized removal, destruction, defacement of, or tampering with library
material of any kind is an infringement of the rights of others and, for that reason,
a violation of academic integrity. Failure to respond to overdue notices for recalled
material and failure to return overdue reserve material are considered infringements
on the rights of others. Abuses of this kind may be reviewed by the Academic Panel
and subject to penalty, accordingly. (See Library Regulations.)
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D. Forgeries
The unauthorized use of the signature of another person is a significant violation of
Vassar’s community spirit and, in particular, of the trust that faculty and students have
in one another. Forgeries, whenever they occur, reflect a breakdown of the academic
process at Vassar College. Therefore, they are legitimately viewed as serious academic
offenses which involve one innocent person in the illegal actions of another.

V. Academic Panel
A student charged with a violation of the preceding regulations will be required to
be examined by the Academic Panel.
A. Procedures
1. The dean of studies, as chair of the Academic Panel, shall receive all reports
of conduct subject to action by the Academic Panel. The faculty member
making the complaint shall prepare a written statement of the charge and
shall give the dean all relevant material.
2. The dean shall confer with the student and inform him or her of the charge,
of the time and place of the panel meeting, and of the procedures followed
by the panel. The student may request to be accompanied by a member of
the college community of his or her choosing.
3. The members of the panel shall be notified in advance concerning the
identity of the student involved, and any panel member who feels incapable
of giving the case unprejudiced consideration shall excuse himself/herself.
4. At the beginning of the hearing, the chair shall read the written charge
to the defendant and the panel. The defendant shall plead guilty or not
guilty and shall have the opportunity to make a statement and to explain
any mitigating circumstances.
5. The Academic Panel shall have an opportunity to question both the defendant and the faculty member who made the allegation, after which the
panel shall determine by majority vote whether it considers the defendant
guilty, and if so, what penalty to impose. The chair shall not vote on the
matter of innocence or guilt. The chair shall not vote on penalties except
in the case of a tie.
B. Penalties
When a student is found guilty of cheating, plagiarizing, or any other breach of academic integrity, a notation is placed on the student’s internal record (for dean’s use
only). In addition, the Academic Panel may impose any of the following penalties
that it considers appropriate:
1. Invalidation of the piece of work. The panel may, at its discretion, recommend that the instructor permit the invalidated piece of work to be redone.
2. Loss of all credit for the course (no record to appear on transcript).
3. A grade of F for the course, with the approval of the instructor.
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4. A recommendation to the president that the student be suspended from
Vassar College for a specified period of time (current instructors to be notified of the suspension and asked not to permit the student to attend class).
5. A recommendation to the president of expulsion from Vassar College.
6. Also, when appropriate, the panel may require that the student work with
the Learning, Teaching, and Research Center or other relevant resources
of the college.
C. Further Recommendations
When the Academic Panel determines that the circumstances warrant it (e.g., when
the student is guilty through ignorance), it may recommend to the president that, if
no further violations have occurred by the time of graduation, the internal record
of the violation be expunged.

VI. Library Regulations
General library privileges are fully described on the Vassar College Libraries home
page (http://library.vassar.edu). Following is a summary of regulations and penalties
for infringement of these regulations.
A. Food and Drink Policy
Food and drink pose a risk to library collections, equipment, and furnishings.
1. Main Library: To minimize damage to collections and maintain a clean
environment conducive to quiet study, library users are expected to act
responsibly when consuming food and drink in the Library; to be considerate of others studying nearby; and to dispose of trash. The Library reserves
the right to ask any user to remove his/her food and/or beverage from the
library if the above guidelines are not observed.
2. Archives and Special Collections Library: To minimize damage to collections and maintain a clean environment conducive to quiet study, no food
or beverages are permitted.
3. Music Library: To minimize damage to collections and maintain a clean
environment conducive to quiet study, no food or beverages are permitted.
B. Fines for Overdue Library Materials
1. Circulating books, browsing books, scores, floppy disks, government documents, Main Library audio cassettes, and CDs: Three overdue notices will
be sent after the due date has passed. Library privileges, except for the borrowing of reserve materials, will be suspended if materials are not returned
within four weeks of the due date. At that point, students will receive a bill,
payable at the Circulation desk, for replacement cost plus a processing fee,
for each overdue item. Replacement and processing fees are dropped upon
return of the item if it has not been reordered. Unpaid bills will be sent to
Student Accounts. Borrowing privileges will be restored upon return of the
material, payment of the bill, or transfer of charges to Student Accounts.

166

2. Music Library circulating sound recordings: Failure to return these materials by the due date results in fines of $.20 a day per item. No fines will be
charged by the Music Library if the materials are returned within three
(3) days after the due date. After this three-day grace period, fines will
be computed from the due date. If a circulating sound recording is not
returned within four weeks, the student is sent a bill as for other overdue
items. Replacement and processing fees are dropped upon return of the
item if it has not been reordered.
3. Music Library Reference CDs and video recordings: Failure to return these
materials by the due date results in fines of $1.00 a day per item. If these
materials are not returned within 10 days, the student is sent a bill as for
other overdue items. Replacement and processing fees are dropped upon
return of the overdue item if it has not been reordered.
4. Main Library Reserve: Most reserve materials have a four-hour loan period; however some faculty set three-day or two-week loans. Students are
responsible for checking their circulation records (http://vaslib.vassar.edu/
patroninfo) to verify the exact time materials are due. Overdue notices are
sent after the due date has passed. Fines for four-hour materials, including
visual media (DVDs, VHS, or laserdiscs) are $.50 for the first hour and
$1.00 per hour thereafter until the material is returned. Fines for three-day
and two-week loans are $2.00 per day.
5. Main Library DVDs, VHS, and laserdiscs: These items circulate from
the Reserve/Technology Help Desk. Non-reserve films circulate for three
days and must be returned to the Help Desk by the date due. Students are
responsible for checking their circulation records (http://vaslib.vassar. edu/
patroninfo) to verify the exact time materials are due. Overdue notices are
sent after the due date has passed. The fine for overdue nonreserve films is
$2.00 per day. Students will be billed for replacement costs, payable at the
Reserve Office, for damaged films or those not returned within fifteen days.
The bill will include replacement charges plus a processing fee. Replacement and processing fees are dropped upon return of the item if it has not
been reordered. Unpaid bills will be sent to Student Accounts.
6. Art Library and Music Library Reserves: Art Library Reserve fines are $1.00
per hour per item; Music Library reserve materials are due at the end of each
day; however some books and scores may be borrowed overnight just before
closing. Students are responsible for checking their circulation records
(http://vaslib.vassar.edu/patroninfo) to verify the exact time materials are
due. Music Library Reserve fines are $1.00 per hour per item.
7. Recalls: If materials, including those on Senior Loan, are recalled and are
not returned by the new due date, the borrower is fined $1.00 per day per
item.
C. Blocking and Billing for Outstanding Fines
1. Blocking: Students will be blocked from taking out library materials if 50
or more fines are outstanding. Students must come in to speak with the
circulation supervisor during daytime business hours to resolve charges
before their patron record is cleared.
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2. Billing: Periodically throughout the year, unpaid charges (overdue charges
and replacement costs) will be transferred to Student Accounts.
D. Fines for Lost or Damaged Library Materials
1. Lost material: If library material is lost, the student under whose name it is
checked out is responsible for paying the replacement cost of the item plus
a processing fee (which varies by material type). Overdue items that have
reached BILLED status are considered lost and are subject to replacement
charges.
2. Damaged materials: All library materials are assumed to be in good condition when borrowed unless poor condition is reported at that time. Borrowers will be held responsible for any damage to library materials while
these materials are in their possession, and may be subject to charges for
replacement computed on the basis used for lost library materials.
E. Interlibrary Loan Fines
Late fees, charges for damages, or replacement costs for materials borrowed through
the Interlibrary Loan service are at the discretion of the lending library. Replacement charges for materials borrowed through Connect NY are set at $100 per item.
F. Fair and Equal Access to Library Resources
Depriving other students of fair and equal access to library resources by abusing
library privileges may be considered academic dishonesty. Included are such actions
as unauthorized removal of library materials; destruction of, tampering with, or
defacement of library materials; abuse of student faculty assistant library privileges;
failure to return a reserve item when it is due; or failure to return an item that has
been recalled. Abuses of this kind may be reviewed by the Academic Panel and
subject to penalty, accordingly.
G. Graduation Requirements
All library materials must be returned or paid for (cash only is accepted the last
week of the semester) by 3:00pm the Friday before Commencement. Charges for
unreturned library materials will be sent to Student Accounts.
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Part K. Organization of Student Conduct
System and Procedures
Vassar endeavors to address cases of alleged student misconduct in a fair, educational,
reflective, and timely manner, and is committed to treating all students with equal
care, concern, fairness, and dignity. The interpretation and enforcement of the
regulations of the college are responsibilities shared among several administrative
offices and constituent committees in the college. The offices, committees, and
processes discussed in this section (with the exception of the nondiscrimination
and non-harassment regulations involving members of the faculty, administration,
or staff) are those responsible for regulations governing student conduct.

I. Definition of Terms
For the purpose of the Vassar College Regulations the following definitions shall
apply:
1. The term “college” means Vassar College.
2. The term “student” includes all persons taking courses at the college. Each
student shall be responsible for his or her conduct from time of enrollment
through the actual awarding of a degree, even though conduct may occur
before classes begin or after classes end, as well as during the academic year
and during periods between terms of actual enrollment. College regulations
shall apply to a student’s conduct even if the student withdraws from the
college while a disciplinary matter is pending.
3. The term “faculty member” means any person hired by the college to
conduct classroom or teaching activities or who is otherwise considered
by the college to be a member of its faculty.
4. The term “administrator” means any person hired by the college to conduct
official college business or activities, or who is otherwise considered by the
college to be a member of its administration.
5. The term “staff” means any person hired by the college who is a member
of a unit party to a collective bargaining agreement with the college, or
who is otherwise considered by the college to be a member of its staff.
6. The term “member of the college community” includes any person who is
a current student, faculty member, administrator, or staff member of Vassar
College. The appropriate senior officer shall determine a person’s status in
a particular situation.
7. The term “business day” ordinarily refers to a weekday (Monday through
Friday) during those weeks in which the college is in session and/or doing
normal business.
8. The term “Vassar College premises” includes all land, buildings, facilities,
and other property in the possession of, owned, used, or controlled by Vassar
College.
9. The term “complainant” or “grievant” means any person who submits a
charge alleging that a student violated the college regulations.
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10. The term “respondent” means any student accused of violating the college
regulations.
11. The term “grievant” means any person who submits a complaint under
Vassar’s nondiscrimination and non-harassment policy.
12. The term “victim” means any person who is harmed, killed, or suffers as
a result of an accidental or intentional act or situation. The victim may
experience varied degrees of suffering, loss, and/or deprivation to individual
well-being and/or rights he/she is rightfully entitled to, e.g., physical, psychological, emotional, financial, social, educational, medical, and others.
There are three categories of victims:
a. Primary (those directly involved in the critical event, e.g., the injured,
assaulted, etc.)
b. Secondary (those who are in some way observers of the immediate
traumatic effects on primary victims, e.g., eyewitnesses, responders, etc.)
c.. Tertiary (those removed from the critical event but who are impacted
through encountering a primary or secondary victim, e.g., community
members, former victims, etc.) Please Note: For the purposes of this policy,
rights and any pursuit of student conduct charges are only afforded to “primary
victims.”
13. The term “student conduct administrator” means a college official authorized by the dean of students to determine whether a student has violated
the rules and regulations of the college, and to identify and impose sanctions
upon a student found to have violated the college regulations.
14. The term “College Regulations Panel” refers to the group of individuals
authorized by the college to determine whether a student has violated the
rules and regulations of the college and to recommend sanctions.
15. The term “Grievance Hearing Panel” means the group of individuals
authorized by the college to determine whether a faculty member, administrator, or staff member has violated Vassar’s nondiscrimination and
non-harassment policy, and to recommend sanctions that may be imposed
when a violation has been committed.
16. The term “College Regulations Appeal Committee” means persons authorized by the dean of the college to consider an appeal from the College
Regulations Panel.
17. The term “shall” is used in the imperative sense.
18. The term “may” is used in the permissive sense.
19. The term “policy” means the written regulations of the college as found in,
but not limited to, the Governance of Vassar College, the Faculty Handbook,
the Administrative Handbook, the Vassar College Regulations, the Student
Handbook, or as published on the Vassar College website (http://www.
vassar.edu).
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II. The Student Conduct System
A. The Dean of the College
The dean of the college is the senior officer presiding over the student conduct system.
The dean of the college, or his or her designee, has the following responsibilities:
1. Oversee the policies and procedural rules for the administration of the
student conduct system.
2. Hear alleged student violations of college regulations that occur when the
College Regulations Panel is not in session, and alleged violations that create emergency situations. In such cases, the ruling of the dean of the college
or designee establishes whether the student is responsible for violating the
regulations, and determines the appropriate sanction or intervention.
3. Take summary action when a student poses an ongoing threat to, disruption
of, or interference with the normal operations of the college, or to ensure
a student’s own physical or emotional safety and well-being, or the safety
and well-being of members of the college community. Such actions may
include, but are not restricted to, removing a student from the residence
system, moving a student from one residence to another residence, removing a student from an academic class, or banning a student from campus.
Such actions do not replace the regular student conduct process.
4. Receive appeals of decisions of the College Regulations Panel, the Interpersonal Violence Panel, and convene the College Regulations Appeal
Committee.

B. The Committee on College Life
The Committee on College Life is a student/faculty/administrative committee
established by the president which has as one of its responsibilities the review of
college regulations and recommendation of changes in them. The Committee on
College Life is also empowered to establish emergency regulations for the college
community to comply with local, state, and federal laws.

C. The Office of the Dean of Students
The Office of the Dean of Students, reporting to the dean of the college, is responsible
for the administration of the student conduct system. Within the student conduct
system, there are a variety of individuals and offices that have responsibility for addressing alleged violations of the college regulations. The dean of students or his or
her designee is responsible for:
1. Receiving formal complaints and incident reports for alleged student
violations of college regulations.
2. Depending on the violation, assigning an administrator to carry out a
student conduct meeting with the accused student, or referring the matter
to the College Regulations Panel or Interpersonal Violence Panel.
3. Implementing sanctions and monitoring completion of all sanction
requirements.
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4. Maintaining the student disciplinary record database, and forwarding all
permanent disciplinary files to the Dean of Studies Office.

D. Student Conduct Meetings
For violations that do not warrant hearing by the College Regulations Panel, or
the Interpersonal Violence Panel a student will have a student conduct meeting
either with the Student Conduct Panel (composed of three student members of
the College Regulations Panel) or with an administrator designated by the dean of
students. Upon receipt of an incident report or written complaint, the following
procedures will be initiated:
1. The student will be contacted to discuss the alleged violation.
2. The student will be given an opportunity to respond.
3. The panel or administrator will then determine if the complaint has merit
or will be dismissed, whether the student is responsible or not responsible
for violating the college regulations, whether sanctions and/or educational
interventions will be imposed, and if so, which interventions or sanctions
are appropriate.
4. The administrator will communicate all findings and decisions in writing
to the student and to the dean of students.

E. Appeals of Student Conduct Meeting Decisions
Students may request an appeal to the outcome of their student conduct meeting.
Appeal request forms are available from the Office of Residential Life, and must be
submitted within three (3) business days of receipt of the student conduct administrator’s written decision. Granted appeals will be heard by the Student Conduct
Panel or the designee of the Dean of Students.
1. Grounds for Appeal: Appeals may be requested on the following grounds:
a. Alleged procedural error, which impaired the ability of the student to
adequately present his or her case.
b. Existence of new information or other relevant facts not brought out
in the original student conduct meeting, because such information or
facts were not known.
c. Excessive penalty imposed by the student conduct administrator.
d. Outcome of the case was not supported by the preponderance of the
evidence.
2. Possible Rulings: The individual hearing the appeal will make one of the
following rulings in all cases:
a. Uphold the administrator’s finding, and also uphold the sanction
imposed.
b. Uphold the administrator’s finding, but revise the sanction imposed.
c. Overturn the administrator’s finding, and dismiss the complaint.
d. Remand the case to an alternate administrator for a new student conduct
meeting. Decisions made by the administrator on appeal are final.
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F. College Regulations Panel
The College Regulations Panel is a committee established by the president and
composed of four elected students, two appointed faculty members, and one faculty
member or administrator who serves as chair. The College Regulations Panel is in
session from the first day of classes each academic term until the last day of classes
each academic term.
1.

Responsibilities of the College Regulations Panel:
a. Hear complaints of alleged violations of the college regulations. However, in cases of alleged minor infractions, alleged violations creating
emergency situations, or alleged violations occurring when the College
Regulations Panel is not in session, administrative action may be taken
by the dean of the college, or his or her designee (See section Section
II. A: The Dean of the College; Section II. C: Dean of Students.
b. Hear appeals of administrative actions taken by the dean of the college in accordance with Section II. A. Decisions made by the College
Regulations Panel on appeal are final.

2. The Procedures of the College Regulations Panel (detailed rules and procedures of the College Regulations Panel are available from the Office of
the Dean of Students upon request):
a. The chair oversees the College Regulations Panel hearing process and
does not vote.
b. Formal rules of process, procedure, and/or technical rules of evidence,
such as are applied in criminal or civil court, are not used in these proceedings.
c. A hearing shall be conducted in private.
d. Pertinent records, exhibits, witness statements, and written statements
(including student impact statements) may be accepted as information
for consideration by the hearing body at its discretion.
e. Admission of any person into the hearing room shall be at the discretion
of the chair of the hearing body. The chair shall have the authority to
discharge or to remove any person whose presence is deemed unnecessary or obstructive to the proceedings.
f. When a hearing involves more than one accused student, the dean of
students, or his or her designee, may, at his or her discretion, permit the
hearings concerning each student to be conducted either separately or
jointly.
g. If an accused student, after receiving notification, does not appear for a
hearing, the hearing will proceed without the student.
h. The College Regulations Panel will determine by a two-thirds majority
vote based on the preponderance of the evidence whether the student
violated a Vassar College regulation(s).
i. If the student is found responsible for violating college regulations, the
panel will recommend a sanction and/or educational intervention to
the dean of students.
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G. Interpersonal Violence Panel
The Interpersonal Violence Panel, a special subset of the College Regulations Panel,
is composed of three members, at least two of which are members of the faculty. This
panel hears allegations of violations of college regulations involving sexual misconduct, stalking, and other similar incidents involving assault or violence. Panelists will
have received specialized training with respect to these issues. Specific information
concerning the procedures of this panel are available from the dean of students.

H. College Regulations Appeals Committee
Following a College Regulations Panel hearing, any party (alleged victim or accused
student) may request an appeal of the findings and/or sanctions only under the
grounds described below. General dissatisfaction with the outcome of the hearing is
not grounds for appeal. When a violation of college regulations is established and a
penalty determined, sanctions will take effect immediately, even pending an appeal.
1. Procedures: The following procedures will be used for reviewing requests
for appeals:
a. The decision of the College Regulations Panel may be appealed by
petitioning the College Regulations Appeals Committee chaired by
the dean of the college, or his or her designee, within five (5) business
days of receiving the written decision for a review of the decision or
the sanctions imposed. The signed and dated request for appeal must
be hand delivered or sent by certified mail to the Office of the Dean of
the College, or sent by certified mail to the Dean of the College, Vassar
College, Box 3, 124 Raymond Avenue, Poughkeepsie, NY 12604-0003.
b. A request may be made to the dean of the college for special consideration
in exigent circumstances, but the presumptive stance of the college is
that the sanctions will stand. In cases where the appeal results in reinstatement to the institution or of privileges, all reasonable attempts will
be made to restore the individual to his or her prior status, recognizing
that some opportunities may be irretrievable in the short term.
c. The chair will review the request for appeal to determine if the appeal
meets the limited grounds and is timely. The chair will then share the
appeal with the other party (e.g., if the accused individual appeals, the
appeal is shared with the victim, who may also wish to file a response),
and to the investigator who presented the case to the panel who will
then draft a response memorandum (also shared with all parties).
d. The original finding and sanction will stand if the appeal is not timely or
substantively eligible, and the decision is final. If the appeal has standing,
the documentation is forwarded to the College Regulations Appeals
Committee for consideration. The party requesting appeal must show
error as the original finding and sanctions are presumed to have been
decided reasonably and appropriately.
e. The chair’s decision to deny appeal requests is final.
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2. Principles: The following principles will govern the hearing of all appeals:
a. All parties will be informed of the status of requests for appeal, the status
of the appeal consideration, and the results of the appeal decision in a
timely manner;
b. Every opportunity to return the appeal to the original hearing body for
reconsideration (remand) shall be pursued;
c. Appeals are not intended to be a full rehearing of the complaint (de
novo). In most cases, appeals will be confined to a review of written
documentation or record of the original hearing, and pertinent documentation regarding the grounds for appeal.
d. Appeals decisions shall be deferential to the original hearing body,
making changes to the finding only where there is clear error and to the
sanction only if there is compelling justification to do so.
3. Grounds for Appeal: The only grounds for appeal are as follows:
a. A procedural error(s) that substantially affected the outcome of the
hearing (e.g., substantiated bias, material deviations from established
procedures). Deviations from designated procedures will not be a basis
for sustaining an appeal unless significant prejudice resulted;
b. To consider new evidence, unavailable at the time of the original hearing or investigation, that could substantially impact the original finding
or sanction. A summary of this new evidence and its potential impact
must be included; and alter the outcome of the hearing.
c. The sanction(s) imposed are disproportionate to the severity of the
violation and substantially outside the parameters set by the college.
4. Possible Outcomes: The College Regulations Appeals Committee will
make one of the following decisions:
a. If the College Regulations Appeals Committee determines that new
evidence should be considered, it will return the complaint to the
original hearing body to reconsider in light of the new evidence only.
The reconsideration of the hearing body is not appealable.
b. If the College Regulations Appeals Committee determines that material procedural (or substantive) error occurred, it may return the complaint to the original hearing body with instructions to reconvene to
cure the error. In rare cases, where the procedural (or substantive) error
cannot be cured by the original hearing body (as in cases of bias), the
College Regulations Appeals Committee may order a new hearing on
the complaint with a new body of hearing panel members. The results
of a reconvened hearing cannot be appealed. The results of a new hearing can be appealed, once, on the three applicable grounds for appeal.
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c. If the College Regulations Appeals Committee determines that the
sanctions imposed are disproportionate to the severity of the violation
and substantially outside the parameters set by the college, the College
Regulations Appeals Committee will return the complaint to the College Regulations Panel, who may then increase, decrease, or otherwise
modify the sanctions, in consultation with the dean of students. This
decision is final.
5. Notification: The chair will render a written decision ordinarily within
seven (7) college business days from the hearing of the appeal, and will
notify all relevant parties. The decision of the College Regulations Appeals
Committee is final and binding upon all involved.

I. Accommodations for Students with Disabilities Participating in
the Student Conduct Process
A student requesting an accommodation on the basis of a disability in regard to a student conduct meeting, college regulations panel hearing, or VSA judicial board hearing must follow the appropriate process for requesting an accommodation through
the Office for Accessibility and Educational Opportunity (AEO). The AEO office
will make a determination regarding the request and notify the appropriate parties.

J. Academic Panel
The responsibilities of the students and members of the faculty elected to the
Academic Panel are described in Vassar College Regulations, Part J, Academic and
Library Regulations for Students, particularly Section V.

K. VSA Judicial Board
The VSA Judicial Board considers alleged violations of the constitution and bylaws
of the VSA. The VSA adjudicates disputes arising from the enforcement of the VSA
constitution and bylaws. A copy of that document is available from the VSA. These
bodies protect the rights and privileges of the members of the VSA, and any student
may bring alleged violations to their attention. A list of the specific rights, privileges,
and regulations can be found in the Vassar College Regulations, the Constitution of
the Vassar Student Association, and the Bylaws of the Vassar Student Association.

L. Sanctions

After determining that a violation has occurred, the College Regulations Panel or
the student conduct administrator hearing the case shall recommend a sanction
in accordance with factors such as the nature and seriousness of the offense, the
motivation underlying the offense, the impact upon the campus community, precedent in similar cases, and/or the student’s disciplinary record. In all cases in which
a student is found guilty of violating a college regulation, the sanction(s) assessed
for the offense will ordinarily go into immediate effect. Sanctions for violations of
college regulations include but are not limited to:
1. Educational interventions: These include, but are not limited to, a letter
of apology, assignment of a reflective paper, attendance at an on- or offcampus course, or participation in a college-sponsored drug and alcohol
workshop for violations of the college’s drug and alcohol policy.
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2. Warning: A written warning or censure is an official statement from the
student conduct administrator, Student Conduct Panel, or College Regulations Panel. This sanction officially advises the student of a violation of
a college regulation and warns that further violations may result in more
severe disciplinary action.
3. Mandated service: A student found in violation of a college policy or college regulation may be required to perform a specific number of hours of
mandated service to the campus community.
4. Restitution: Monetary restitution is applied to cover the cost of damage or
loss of property or services.
5. Loss of privileges: The withdrawal of one or more campus privileges, including but not limited to use of services, participation in a program, event,
or activity for a specified period of time, or removal from an appointed
position of authority.
6. Ban: A student who is banned will be prohibited from entering certain
campus locations or other college-owned, operated, or leased facilities;
initiating contact with certain individuals; or participating in a program,
event or activity for a specified period of time.
7. Probation: A trial period during which the student must demonstrate
conduct that conforms to college regulations and standards of community
behavior. Probationary status will be automatically revoked and any pending penalties implemented, effective immediately, if the student is found
guilty of violating a college regulation while on probation, unless the student
conduct administrator, Student Conduct Panel, or College Regulations
Panel deems the subsequent violation as trivial or irrelevant to the offense
for which the probation was granted. In severe cases or when the student
has been involved in previous disciplinary action, the period of probation
assigned may extend through graduation.
8. Removal from campus housing: Removal from campus housing may be
permanent or temporary. A student barred from the residences may not
enter any college student housing without written authorization from the
dean of students or his/her designee.
9. Deferred suspension from the college: Deferred suspension from the college
is an official notice that continued enrollment at the college is conditioned
upon adherence to college regulations and requirements established by the
College Regulations Panel. The duration of the probationary period, and
conditions imposed, shall be in proportion to the seriousness of the misconduct. During the probationary period, violations of college regulations
or of the conditions of the deferred suspension will result in further action.
This action may include, but is not limited to, extension of the probationary period, the addition of other restrictions or conditions to the deferred
suspension agreement, or suspension or expulsion from the college.
10. Suspension from the college: Suspension from the college is a temporary
dismissal from the college for a specified period of time. All rights and
privileges of student status are suspended during this time, including but
not limited to the right to attend classes; use of library facilities or other
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facilities of the college; obtain credit for academic work; engage in any
college programs or activities; hold any position on any college committee
or student organization, whether appointive or elective; or be on college
property without written authorization from the dean of students or his or
her designee. Financial reimbursement is made according to the tuition
refund schedule listed in the college catalogue.
11. Expulsion from the college: Expulsion is permanent dismissal from the
college with termination of all rights and privileges. Expelled students
are restricted from entering any part of campus or other college-owned,
operated, or leased facilities. Financial reimbursement is made according
to the tuition refund schedule listed in the college catalogue.

M. Student Conduct Rights
Statement of Student Rights for the Complainant/Alleged Victim
The following rights are afforded to students who are complainants alleging that a
student(s) violated college regulations. Some rights apply specifically to the following types of cases: assault, sexual misconduct, stalking, endangerment, harassment,
bias incidents, disruptive conduct, and hazing.
1. The right to investigation and appropriate resolution of all credible complaints made in good faith to appropriate college personnel;
2. The right to have complaints responded to quickly and with respect by
college officials;
3. The right not to be discouraged by college officials from reporting to both
on-campus and off-campus authorities;
4. The right to be informed and assisted by college officials of options to notify
proper law enforcement authorities off campus, including on-campus Safety
and Security and the local police if he/she so chooses. This also includes
the right not to report, if this is the complainant/alleged victim’s desire;
5. The right to be notified of available counseling, mental health, medical,
or student services for victims, both on campus and in the community;
6. The right to be accompanied by a support person at all phases of the
investigation and at a College Regulations Panel hearing. This support
person must be a member of the college community. Except as directed
by the investigator or chair, a support person shall limit his/her role in a
hearing to that of a support person to the complainant/alleged victim. A
request may be made to the dean of students for special consideration to
bring a support person who is not a member of the college community in
extraordinary circumstances, but the presumptive stance of the college is
that support persons must be members of the college community;
7. It is the complainant/alleged victim’s decision whether to seek the advice
and assistance of an attorney at his/her own expense if legal advice is needed.
Although anyone has the right to seek legal advice, the complainant/alleged
victim may not be represented by legal counsel at meetings, investigatory
interviews, informal resolution processes, or during a College Regulations
Panel hearing;
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8. The right to notification of and options for, and available assistance in,
changing academic and living situations after an alleged incident, if so
requested by the complainant/alleged victim and if such changes are reasonably available (no formal complaint, or investigation, campus or criminal,
need occur before this option is available). Accommodations may include,
but are not necessarily limited to:
a. C
. hange of an on-campus student’s housing to a different on-campus
location;
b. Assistance from college support staff in completing the relocation;
c. Request arrangement to dissolve a housing contract;
d. Exam (paper, assignment) rescheduling;
e. Transferring class sections;
f. Withdrawal;
g. Alternative course completion options;
h. Other academic accommodations as appropriate;
9. The right to request a campus order of no contact against another student
or individual who has engaged in, or threatens to engage in, stalking,
threatening, harassing, or other improper behavior that presents a danger
to the welfare of the complainant/alleged victim or others;
10. The right not to have any complaint of sexual misconduct mediated (as
opposed to adjudicated);
11. The right to preservation of privacy, to the extent possible and allowed by
law;
12.The right to be informed in advance of any compulsory release of information regarding the complaint pursuant to court order, state, or federal law;
13.The right not to have released to the public any personally identifiable information about the complainant/alleged victim, without his/her consent;
14. The right to be fully informed of college regulations rules and procedures
and to timely written notice of all alleged violations within the complaint;
15. The right to a hearing of the complaint, including timely notice of the
hearing date, and adequate time for preparation;
16. The right to have college hearing procedures followed without material
deviation;
17. The right to a hearing closed to the public;
18. The right to request a hearing before the Interpersonal Violence Panel and
the right to request that all members of the Interpersonal Violence Panel
be members of the faculty;
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19. The right to have complaints heard by hearing and appeals panelists who
have received annual sexual misconduct training, if appropriate;
20. The right to an Interpersonal Violence Panel comprised of representatives
of both genders;
21. The right to request that any member of the College Regulations Panel be
removed on the basis of demonstrated bias;
22. The right to have the college arrange the presence of student, faculty, staff,
or other relevant witnesses, and the opportunity (if desired) to ask questions, directly or indirectly, of witnesses present (including the respondent/
accused student), and the right to challenge documentary evidence;
23. The right to ask the investigator to identify and/or question relevant witnesses, including expert witnesses;
24. The right to be informed of the names of all witnesses who will be called to
give testimony, within two (2) college business days of the hearing, except
in cases where a witness’ identity will not be revealed for compelling safety
reasons (this does not include the name of the complainant/alleged victim,
which will always be revealed);
25. The right to review all relevant documentary evidence available regarding the complaint, subject to the privacy limitations imposed by state and
federal law, at least two (2) college business days prior to the hearing;
26. The right to be present for all testimony given and evidence presented
before the College Regulations Panel;
27. The right to give testimony in a campus hearing by means other than being
in the same room with the respondent/accused student;
28. The right not to have irrelevant prior sexual history admitted as evidence
in a College Regulations Panel hearing sexual misconduct complaints;
29. The right to a College Regulations Panel outcome based solely on evidence
presented during the conduct process. Such evidence shall be credible,
relevant, based in fact, and without prejudice;
30. The right to provide a victim-impact statement and to have that statement
considered by the College Regulations Panel if and when considering sanctions;
31. The right to written notice of the outcome and sanction of the hearing,
ordinarily within three (3) college business days of the end of the College
Regulations Panel hearing;
32. The right to request an appeal of the finding and/or sanction of the College
Regulations Panel, in accordance with the standards for appeal established
by the college;
33. The right to report any act of retaliation, including third party, to appropriate college personnel.
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Statement of the Respondent/Accused Student’s Rights
The following rights are afforded to students who are alleged to have violated college
regulations. Some rights apply specifically to the following types of cases: assault,
sexual misconduct, stalking, endangerment, harassment, bias incidents, disruptive
conduct, and hazing.
1. The right to investigation and appropriate resolution of all credible complaints made in good faith to appropriate college personnel against the
respondent/accused student;
2. The right to have complaints responded to quickly and with respect by
college officials;
3. The right to be notified of available counseling, mental health, medical,
or student services, both on campus and in the community;
4. The right to be accompanied by a support person at all phases of the
investigation and at a College Regulations Panel hearing. This support
person must be a member of the college community. Except as directed
by the investigator or chair, a support person shall limit his/her role in a
hearing to that of a support person to the complainant/alleged victim. A
request may be made to the dean of students for special consideration to
bring a support person who is not a member of the college community in
extraordinary circumstances, but the presumptive stance of the college is
that support persons must be members of the college community;
5. It is the respondent/accused student’s decision whether to seek the advice
and assistance of an attorney at his/her own expense if legal advice is needed.
Although anyone has the right to seek legal advice, the respondent/accused
student may not be represented by legal counsel at meetings, investigatory
interviews, informal resolution processes, or during a College Regulations
Panel hearing;
6. The right to preservation of privacy, to the extent possible and allowed by
law;
7. The right to be informed in advance of any compulsory public release of
information regarding the complaint pursuant to court order, state or federal
law;
8. The right to be fully informed of college regulations rules and procedures
and to timely written notice of all alleged violations within the complaint;
9. The right to a hearing of the complaint, including timely notice of the
hearing date, and adequate time for preparation;
10. The right to have College Regulations Panel procedures followed without
material deviation;
11. The right to a hearing closed to the public;
12. The right to request a hearing before the Interpersonal Violence Panel and
the right to request that all members of the Interpersonal Violence Panel
be members of the faculty;

181

13. The right to have complaints heard by hearing and appeals panelists who
have received annual sexual misconduct training, if appropriate;
14. The right to request that any member of the College Regulations Panel be
removed on the basis of demonstrated bias;
15. The right to an Interpersonal Violence Panel comprised of representatives
of both genders;
16. The right to have the college arrange the presence of student, faculty, staff,
or other relevant witnesses, and the opportunity (if desired) to ask questions,
directly or indirectly, of witnesses present (including the complainant/
alleged victim), and the right to challenge documentary evidence;
17. The right to ask the investigator to identify and/or question relevant witnesses, including expert witnesses;
18. The right to be informed of the names of all witnesses who will be called to
give testimony, within two (2) college business days of the hearing, except
in cases where a witness’ identity will not be revealed for compelling safety
reasons (this does not include the name of the complainant/alleged victim,
which will always be revealed);
19. The right to review all relevant documentary evidence available regarding the complaint, subject to the privacy limitations imposed by state and
federal law, at least two (2) college business days prior to the hearing;
20. The right to be present for all testimony given and evidence presented
before the College Regulations Panel;
21. The right not to have irrelevant prior sexual history admitted as evidence
in a College Regulations Panel hearing sexual misconduct complaints;
22. The right to a College Regulations Panel outcome based solely on evidence
presented during the conduct process. Such evidence shall be credible,
relevant, based in fact, and without prejudice;
23. The right to provide a written statement and to have that statement considered by the College Regulations Panel if and when considering sanctions;
24. The right to written notice of the outcome and sanction of the hearing,
ordinarily within three (3) college business days of the end of the College
Regulations Panel hearing;
25. The right to request the appeal of the finding and/or sanction of the College
Regulations Panel, in accordance with the standards for appeal established
by the college;
26. The right to report any act of retaliation, including third party, to appropriate college personnel.
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N. Retention and Reporting of Disciplinary Records
Student conduct records, including related documents, are confidential to the extent allowed by college policy and the law and in accordance with FERPA (Family
Educational Rights and Privacy Act of 1974, as amended). Access to disciplinary
records is also provided in accordance with FERPA.
a. Student conduct records shall be maintained for a minimum of seven
(7) years from the academic year in which the case was resolved except
in cases as described below, as required by law, or in matters that may
result in future litigation.
b. Disciplinary matters that result in suspension, expulsion, other prohibition from future enrollment, or other withdrawal for disciplinary reasons
are kept indefinitely.
c. Academic Panel Records are permanent records, except in extraordinary
circumstances when by vote of the Panel and by recommendation of
the President they are expunged.
d. In cases where the student does not graduate, the record will be maintained as long as the student remains eligible to re-enroll. Records of
pending matters are kept indefinitely; once resolved, they are kept and
maintained according to the policy stated above.
Generally, information from the files is not released without the written consent
of the student. When presented with a signed release by the student, the dean of
studies will write a narrative disclosing student conduct information to third parties designated by the student. Certain information may be provided to individuals
within or outside the college who have a legitimate legal or educational interest in
obtaining it. Student disciplinary records may also be subject to subpoena or court
order. The college will make a reasonable effort to notify a student prior to releasing
his or her records in response to a judicial order, subpoena, or as required by law.

O. Interpretation and Revision
1. Any question of interpretation or application of the Vassar College
Regulations shall be referred to the dean of the college or his or her
designee for final determination.
2. The Vassar College Regulations shall be reviewed at least every three
(3) years under the direction of the dean of the college.

The general phone number for Vassar College is 845-437-7000.
All phone numbers listed in this Student Handbook are extensions
of this main number. To reach other numbers from a non-college
phone, dial (845) 437 plus the 4-digit extension listed.
IN ANY EMERGENCY, DIAL 7333
Vassar College

(845) 437-7000

Administrator-On-Call

(845) 437-5221

Campus Life and Diversity Office

(845) 437-5426

Campus Patrol

(845) 437-7232

Campus Response Center (CRC)

(845) 437-5221

CARES

(845) 437-7333

Counseling Service (Metcalf House)

(845) 437-5700

Dean of Students

(845) 437-5315

Emergency Medical Services (EMS)

(845) 437-7333

Escort Service

(845) 437-7232

Health Service (Baldwin House)

(845) 437-5800

Security (Non-Emergency)

(845) 437-5221

Listening Center (TLC)

(845) 235-2062

Vassar Student Association

(845) 437-5381
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